3AKOH

O NoTBPHUBAHY KOHBEHUWJE MEHYHAPOOHE
OPrAHU3AUUJE PALA BPOJ 181 O NPUBATHUM
ArEHUNJAMA 3A SAMNOLWILABAKE

YnaH 1.

MoTtephyje ce KoHeeHumja MehyHapogHe opraHu3aumje paga 6poj 181 o
npuBaTHUM areHumjama 3a sanowrbaBake, ycBojeHa y KeHeBu 19. jyHa 1997.
rogvHe, y opurnHany Ha eHrrneckom u opaHuyCKOM jesuky.

YnaH 2.

Tekct KoHBeHumnje MehyHapoaHe opraHusaumje paga 6poj 181 o npusaTHUM
areHumjama 3a 3anowsbaBare Yy OpuUrMHary Ha €HrrieckoM je3uky v y npesofy Ha
CpMCKN je3unk rnacu:

PRIVATE EMPLOYMENT AGENCIES CONVENTION, 1997
The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the International
Labour Office, and having met in its Eighty-fifth Session on 3 June 1997, and

Noting the provisions of the Fee-Charging Employment Agencies Convention
(Revised), 1949, and Being aware of the importance of flexibility in the functioning of
labour markets, and Recalling that the International Labour Conference at its 81st
Session, 1994, held the view that the ILO should proceed to revise the Fee-Charging
Employment Agencies Convention (Revised), 1949, and Considering the very
different environment in which private employment agencies operate, when
compared to the conditions prevailing when the above-mentioned Convention was
adopted, and Recognizing the role which private employment agencies may play in a
well-functioning labour market, and Recalling the need to protect workers against
abuses, and Recognizing the need to guarantee the right to freedom of association
and to promote collective bargaining and social dialogue as necessary components
of a well-functioning industrial relations system, and Noting the provisions of the
Employment Service Convention, 1948, and Recalling the provisions of the Forced
Labour Convention, 1930, the Freedom of Association and the Protection of the Right
to Organise Convention, 1948, the Right to Organise and Collective Bargaining
Convention, 1949, the Discrimination (Employment and Occupation) Convention,
1958, the Employment Policy Convention, 1964, the Minimum Age Convention,
1973, the Employment Promotion and Protection against Unemployment Convention,
1988, and the provisions relating to recruitment and placement in the Migration for
Employment Convention (Revised), 1949, and the Migrant Workers (Supplementary
Provisions) Convention, 1975, and Having decided upon the adoption of certain
proposals with regard to the revision of the Fee-Charging Employment Agencies
Convention (Revised), 1949, which is the fourth item on the agenda of the session,
and Having determined that these proposals shall take the form of an international
Convention; adopts, this nineteenth day of June of the year one thousand nine
hundred and ninety-seven, the following Convention, which may be cited as the
Private Employment Agencies Convention, 1997:
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Article 1

1. For the purpose of this Convention the term private employment agency
means any natural or legal person, independent of the public authorities, which
provides one or more of the following labour market services:

(a) services for matching offers of and applications for employment, without
the private employment agency becoming a party to the employment relationships
which may arise therefrom;

(b) services consisting of employing workers with a view to making them
available to a third party, who may be a natural or legal person (referred to below as
a "user enterprise") which assigns their tasks and supervises the execution of these
tasks;

(c) other services relating to jobseeking, determined by the competent
authority after consulting the most representative employers and workers
organizations, such as the provision of information, that do not set out to match
specific offers of and applications for employment.

2. For the purpose of this Convention, the term workers includes jobseekers.

3. For the purpose of this Convention, the term processing of personal data of
workers means the collection, storage, combination, communication or any other use
of information related to an identified or identifiable worker.

Article 2
1. This Convention applies to all private employment agencies.

2. This Convention applies to all categories of workers and all branches of
economic activity. It does not apply to the recruitment and placement of seafarers.

3. One purpose of this Convention is to allow the operation of private
employment agencies as well as the protection of the workers using their services,
within the framework of its provisions.

4. After consulting the most representative organizations of employers and
workers concerned, a Member may:

(a) prohibit, under specific circumstances, private employment agencies from
operating in respect of certain categories of workers or branches of economic activity
in the provision of one or more of the services referred to in Article 1, paragraph 1;

(b) exclude, under specific circumstances, workers in certain branches of
economic activity, or parts thereof, from the scope of the Convention or from certain
of its provisions, provided that adequate protection is otherwise assured for the
workers concerned.

5. A Member which ratifies this Convention shall specify, in its reports under
article 22 of the Constitution of the International Labour Organization, any prohibition
or exclusion of which it avails itself under paragraph 4 above, and give the reasons
therefor.

Article 3

1. The legal status of private employment agencies shall be determined in
accordance with national law and practice, and after consulting the most
representative organizations of employers and workers.

2. A Member shall determine the conditions governing the operation of private
employment agencies in accordance with a system of licensing or certification,
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except where they are otherwise regulated or determined by appropriate national law
and practice.

Article 4

Measures shall be taken to ensure that the workers recruited by private
employment agencies providing the services referred to in Article 1 are not denied
the right to freedom of association and the right to bargain collectively.

Article 5

1. In order to promote equality of opportunity and treatment in access to
employment and to particular occupations, a Member shall ensure that private
employment agencies treat workers without discrimination on the basis of race,
colour, sex, religion, political opinion, national extraction, social origin, or any other
form of discrimination covered by national law and practice, such as age or disability.

2. Paragraph 1 of this Article shall not be implemented in such a way as to
prevent private employment agencies from providing special services or targeted
programmes designed to assist the most disadvantaged workers in their jobseeking
activities.

Article 6

The processing of personal data of workers by private employment agencies
shall be:

(a) done in a manner that protects this data and ensures respect for workers
privacy in accordance with national law and practice;

(b) limited to matters related to the qualifications and professional experience
of the workers concerned and any other directly relevant information.

Article 7

1. Private employment agencies shall not charge directly or indirectly, in
whole or in part, any fees or costs to workers.

2. In the interest of the workers concerned, and after consulting the most
representative organizations of employers and workers, the competent authority may
authorize exceptions to the provisions of paragraph 1 above in respect of certain
categories of workers, as well as specified types of services provided by private
employment agencies.

3. A Member which has authorized exceptions under paragraph 2 above
shall, in its reports under article 22 of the Constitution of the International Labour
Organization, provide information on such exceptions and give the reasons therefor.

Article 8

1. A Member shall, after consulting the most representative organizations of
employers and workers, adopt all necessary and appropriate measures, both within
its jurisdiction and, where appropriate, in collaboration with other Members, to
provide adequate protection for and prevent abuses of migrant workers recruited or
placed in its territory by private employment agencies. These shall include laws or
regulations which provide for penalties, including prohibition of those private
employment agencies which engage in fraudulent practices and abuses.

2. Where workers are recruited in one country for work in another, the
Members concerned shall consider concluding bilateral agreements to prevent
abuses and fraudulent practices in recruitment, placement and employment.
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Article 9
A Member shall take measures to ensure that child labour is not used or
supplied by private employment agencies.
Article 10

The competent authority shall ensure that adequate machinery and
procedures, involving as appropriate the most representative employers and workers
organizations, exist for the investigation of complaints, alleged abuses and fraudulent
practices concerning the activities of private employment agencies.

Article 11

A Member shall, in accordance with national law and practice, take the
necessary measures to ensure adequate protection for the workers employed by
private employment agencies as described in Article 1, paragraph 1(b) above, in
relation to:

a) freedom of association;
b) collective bargaining;
C) minimum wages;

d) working time and other working conditions;

(
(
(
(
(e) statutory social security benefits;
(f) access to training;

(g) occupational safety and health;

(h) compensation in case of occupational accidents or diseases;

(i) compensation in case of insolvency and protection of workers claims;

(j) maternity protection and benefits, and parental protection and benefits.

Article 12

A Member shall determine and allocate, in accordance with national law and
practice, the respective responsibilities of private employment agencies providing the
services referred to in paragraph 1(b) of Article 1 and of user enterprises in relation
to:

a) collective bargaining;
b) minimum wages;
c¢) working time and other working conditions;

d) statutory social security benefits;

(

(

(

(

(e) access to training;
(f) protection in the field of occupational safety and health;

(9) compensation in case of occupational accidents or diseases;

(h) compensation in case of insolvency and protection of workers claims;
(

i) maternity protection and benefits, and parental protection and benefits.
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Article 13

1. A Member shall, in accordance with national law and practice and after
consulting the most representative organizations of employers and workers,
formulate, establish and periodically review conditions to promote cooperation
between the public employment service and private employment agencies.

2. The conditions referred to in paragraph 1 above shall be based on the
principle that the public authorities retain final authority for:

(a) formulating labour market policy;

(b) utilizing or controling the use of public funds earmarked for the
implementation of that policy.

3. Private employment agencies shall, at intervals to be determined by the
competent authority, provide to that authority the information required by it, with due
regard to the confidential nature of such information:

(a) to allow the competent authority to be aware of the structure and activities
of private employment agencies in accordance with national conditions and practices;

(b) for statistical purposes.
4. The competent authority shall compile and, at regular intervals, make this
information publicly available.
Article 14

1. The provisions of this Convention shall be applied by means of laws or
regulations or by any other means consistent with national practice, such as court
decisions, arbitration awards or collective agreements.

2. Supervision of the implementation of provisions to give effect to this
Convention shall be ensured by the labour inspection service or other competent
public authorities.

3. Adequate remedies, including penalties where appropriate, shall be
provided for and effectively applied in case of violations of this Convention.
Article 15
This Convention does not affect more favourable provisions applicable under
other international labour Conventions to workers recruited, placed or employed by
private employment agencies.
Article 16
This Convention revises the Fee-Charging Employment Agencies Convention
(Revised), 1949, and the Fee-Charging Employment Agencies Convention, 1933.
Article 17
The formal ratifications of this Convention shall be communicated to the
Director-General of the International Labour Office for registration.
Article 18

1. This Convention shall be binding only upon those Members of the
International Labour Organization whose ratifications have been registered with the
Director-General of the International Labour Office.
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2. It shall come into force 12 months after the date on which the ratifications
of two Members have been registered with the Director-General.

3. Thereafter, this Convention shall come into force for any Member 12
months after the date on which its ratification has been registered.

Article 19

1. A Member which has ratified this Convention may denounce it after the
expiration of ten years from the date on which the Convention first comes into force,
by an act communicated to the Director-General of the International Labour Office for
registration. Such denunciation shall not take effect until one year after the date on
which it is registered.

2. Each Member which has ratified this Convention and which does not,
within the year following the expiration of the period of ten years mentioned in the
preceding paragraph, exercise the right of denunciation provided for in this Article will
be bound for another period of ten years and, thereafter, may denounce this
Convention at the expiration of each period of ten years under the terms provided for
in this Article.

Article 20

1. The Director-General of the International Labour Office shall notify all
Members of the International Labour Organization of the registration of all
ratifications and acts of denunciation communicated by the Members of the
Organization.

2. When notifying the Members of the Organization of the registration of the
second ratification, the Director-General shall draw the attention of the Members of
the Organization to the date upon which the Convention shall come into force.

Article 21

The Director-General of the International Labour Office shall communicate to
the Secretary-General of the United Nations, for registration in accordance with
article 102 of the Charter of the United Nations, full particulars of all ratifications and
acts of denunciation registered by the Director-General in accordance with the
provisions of the preceding Articles.

Article 22

At such times as it may consider necessary, the Governing Body of the
International Labour Office shall present to the General Conference a report on the
working of this Convention and shall examine the desirability of placing on the
agenda of the Conference the question of its revision in whole or in part.

Article 23

1. Should the Conference adopt a new Convention revising this Convention in
whole or in part, then, unless the new Convention otherwise provides -

(a) the ratification by a Member of the new revising Convention shall ipso jure
involve the immediate denunciation of this Convention, notwithstanding the
provisions of Article 19 above, if and when the new revising Convention shall have
come into force;

(b) as from the date when the new revising Convention comes into force, this
Convention shall cease to be open to ratification by the Members.
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2. This Convention shall in any case remain in force in its actual form and
content for those Members which have ratified it but have not ratified the revising
Convention.

Article 24

The English and French versions of the text of this Convention are equally
authoritative.



KOHBEHLUWJA O NPUBATHUM ATEHLIMJAMA 3A 3AMNOLUIbABAKE,
1997.

leHepanHa koHdepeHuunja MehyHapogoHe opraHu3auvje papga, Kojy je vy
KeHeBu casBao AOMunHUCTpaTUBHU caBeT MefyHapoaHe opraHusauuvje paga, v Koja
ce cactana 3. jyHa 1997. roguHe, Ha cBom 85. 3acepamy, 1 KoHcTaTyjyhu oapenbe
KoHBeHUMje 0 areHuujama 3a 3anolwsbaBane y3 nnahawe HakHage (M3MerseHa) u3
1949. rogvHe, N cBecHa 3Havaja (pnekcnbunHOCTU Yy YHKUMOHUCAKY TpXuLTa
paga, u nmajyhm y Buay da je MehyHapogHa koHdepeHumja paga Ha cBojoj 81.
cegHuum u3 1994. roguHe 6una Ha crtaHoBuMwTy Aa MehyHapogHa opraHusaumja
paga (MOP) Ttpeba pa HactaBu ca uameHama KoHBeHumje O areHumjama 3a
3anowrsbaBarwe y3 nnahawe HakHage (M3meweHe) u3 1949. roguHe, n umajyhu y
BUAY BeOMa W3MEeHeHe YCroBe Y Kojuma nocryjy npuBaTHe areHuuje 3a
3anowrbaBame, y nopeherwy ca ycnosmma Koju cy npeosnagasanv Kaja je ycBojeHa
rope HaBefeHa KOHBeHUMja, U npeno3Hajyhu ynory Kojy npvsBaTHe areHuuje 3a
3anolurbaBake MOry ga umajy y yHKUMoHucamwy TpxuwTa paga, v nogcehajyhu Ha
notpeby ga ce pagHuuUMMa Mpyxu 3awTuTa of 3noynotpebe, M npenosHasajyhu
notpeby Oa ce rapaHTyje cnoboga yapyxuBawa W yHanpehuBamwe KONEeKTUBHOT
nperosapara 1 coumjariHor avjanora Kao HeonxoAHe KOMMOHEHTe (PYHKLMOHaNHor
cucTema pagHux ogHoca, u umajyhu y suagy ogpenbe KoHseHumje o cnyxbama 3a
3anowrbasare 13 1948. rognHe, u koHcTaTtyjyhmn ogpenbe KoHBeHuumje 0 NpUHYAHOM
pagy n3 1930. rogmHe, KoHBeHuumje 0 cnoboamn yapyxvBakwa U 3alTUTU NpaBa Ha
opraHusoBawe 13 1948. roguHe, KoHBeHUMje O npaBy Ha OpraHN3oBawe W
KONeKTMBHO nperoBapame 13 1949. roguHe, KoHBeHUuje 0 AuckpyMmnHaumjn (y Besn
ca 3anowsbaBakbeM M 3aHumaweM) mn3 1958. roguHe, KoHBeHuuje O nonuTtuum
3anowrbaBana 13 1964. roguHe, KoHBeHuUMje O MMHMMAITHOO] CTAPOCHOj rpaHnumn 3a
3anowrbaBake 13 1973. rognHe, KoHBeHuuje O yHanpehewy 3anowsbaBarwa U
3aWTUTK y cnydyajy HesanocneHoctn m3 1988. roauHe, n Ha oapenbe y Besu ca
perpytoBakeM U 3anowsbaBaweM W3 KoHBeHUMje O wmwurpauvjama y uurby
3anowrbaBakba (M3meweHa) m3 1949. rogumHe, n KoHBeHuuje O pagHuuMma
MurpaHTuma (gonyHcke ogpenbe) m3 1975. roguHe, u nNOWTO je ognyyuna ga T
npegnosu Tpeba ga yamy dopmy mehyHapoaHe KOHBeHuuje, ycBaja gaHa 19. jyHa
1997. roguHe cnepehy KOHBeHUMjy, Koja ce MoOXe uuTupatn kao KoHBeHuuja o
npuBaTHUM areHuujama 3a 3anowsbasame, 1997:

YnaH 1.

1. Y 0BOj KOHBEHLMjN U3pa3 NpuBaTHa areHuuja 3a 3anolrbaBawbe O3HayYaBa
cBako PM3MYKO UM MpPaBHO NULE, HE3aBUCHO Of jaBHUX OpraHa, Koje npyxa jegHy
unu Buwe of cnegehux ycnyra Ha TpXULWTY paja:

(a) ycnyre o6esbehumBara mefhycobHo ogrosapajyhux noHyga pagHux mecTa
M 3axTeBa 3a 3anolwsbaBake, MpU YeMy npuMBaTHa areHuuja 3a 3anolusbaBare He
nocTaje cTpaHa y pagHOM OZHOCY KOju U3 Tora MOXe [ja MPOUCTEKHE;

(6) ycnyre koje ce cacToje M3 3anowrbaBaka pajHuka C uUMbeM Oa ce
CTaBSbajy Ha pacnonarawe Tpehoj cTpaHu, Koja Moxe GUTU (PU3NYKO UK NpaBHO
nuue (y garbem TEKCTy: KOpMCHMYKO npenysehe), koje nm gogerbyje 3agatke v BpLUn
Haa30p Haj M3BpLUEH-EM TUX 3afaTaka;

(1) ocTane ycnyre y Be3u ca TpaxeweM Mnocna, Koje je yTBpanO HaanexHu
opraH HakoH ofpxaHux pgoroBopa (KOHcynTauuja) ca penpe3eHTaTUBHUM
opraHusauuvjama nocrnogasaua u pagHuka, Kao LITO Cy npyxawe nHdopmaumja, ymja
Hamepa Huje ga ce npoHahy MehycobHO oprosapajyhe noHyae pagHux mecTta um
3axTeBa 3a 3anoLurbaBare.
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2. Y 0BOj KOHBEHUMjU, n3pas pagHUUM ce OOHOCKM Ha fuua Koja Tpaxe
3anocrieme.

3. Y 0BOj KOHBEHUMjK, n3pas obpaga NMYHMX nogaTtaka pagHuka o3HavaBsa
npuKynibawe, vyBake, KOMOMHOBawe, [OCTaBfbake W CBaky Apyry ynotpeby
WHdopMaumja y Be3n ca MOAEHTUPUKOBAHUM PagHUKOM, Kao U y Be3n ca pagHUKOM
Kojer je moryhe ngeHtudukosaTu.

YnaH 2.

1. OBa KOHBeHUMja nMpuMeryje Ce Ha CcBe nMpuBaTHe areHuuje 3a
3anoLurbaBare.

2. OBa KOHBEHUMja Ce NpuMemsyje Ha CBe KaTeropuje pagHvka n Ha cBe rpaHe
€KOHOMCKe [1eniaTHOCTU OCUM Ha perpytoBare 1 3anoLurbasake noMopada.

3. JegHa cBpxa oBe KOHBeHUMje je ga omoryhu nocnoBarwe nNpuUBaTHUX
areHuvja 3a sanowsbaBake, Kao WM 3alTUTY pafHuUMMa KOju KOpUCTE HMXOBE
ycnyre, y okBupy ogpefaba KoHBeHuuje.

4. HakoH ogpxaHux pgoroBopa (KOHCynTaumja) ca penpes3eHTaTUBHUM
opraHusauvjama nocnogasaua u pagHuka, ynanumua (MOP) moxe:

(a) ma 3abpaHu, nog oapeheHnm oKoNHOCTMMA, NocnoBawe (pag) NpUBaTHUX
areHumja 3a 3anowsbaBake Yy norneny ogpeheHnx kaTteropuja pagHuka unm rpaHa
npvBpeHe OenaTHOCTU Ha MNpyXakwy jegHe WNn BULIE YCnyra Ha Koje ce nosuBa
ynaH 1. ctaB 1;

(6) oa usyame, nog oapeheHum ycnosuma, pagHuke y ogpeheHum rpaHama
€KOHOMCKe [enaTHOCTU, UMK HeHVX AeNnoBa, U3 NpeaMeTa OBe KOHBEHLMje unv o
oppeheHnx heHnx ogpenaba, noa ycnoBoM Aa ce y CyrnpoTHOM 3a 3anHTepecoBaHe
pagHuke ocurypa ogrosapajyha sawTtuTa.

5. YnaHuvua «koja paTuduKkyje OBY KOHBEHUMjy npeuusvpa, Yy CBOjUM
n3BellTajuma Koje AocTaBrba Yy cknagy ca 4dnaHom 22. Cratyta MefyHapoaHe
opraHu3auuvje paga, cBe cnydajeBe 3abpaHe nnu nsysmmara koje je ognyuuna ga
NPUMEHU carnacHoO rope NOMeHyToM cTaBy 4. 1 Aa 3a To Aa 06pasnoxeke.

YnaH 3.

1. MNpaBHM cTaTyc NpuBaTHUX areHuumja 3a 3anowrsbaBake yTBphyje ce y
ckrnagy ca pgomahmm npornuMcMMa M MNpakcoMm, W HaKoH ofpXaHux [Jorosopa
(koHCcynTaumja) ca penpeseHTaTVBHUM OpraHv3aumjama nocrogasaua v pagHuka.

2. Ynannua (MOP) yTtBphyje ycnoBe kojuma ce ypehyje pag (nocnosamwe)
npuMBaTHUX areHumja 3a 3anolsbaBake y CKragy ca CMCTEMOM NUUEHUMpaHa Unm
cepTudmnkoBarwa (U3gaBarwa NMUEHUM M CTPYKOBHMX NOTBPAA), OCMM akKo Huje
apyrauvje ypeheHo wunu npeasufleHo ogrosapajyhum gomahum nponucuma wm
NpaKkcoM.

UnaH 4.

Mpepy3nmajy ce mMepe kojuma ce o06e3behyje pa pagHuum kKoje cy
perpyToBarie npueaTHe areHumje 3a 3anolurbaBare Koje npyxajy ycnyre Ha Koje ce
nosmBea YnaH 1. oBe KOHBeHLUMje, HUCY yckpaheHu 3a npaBo Ha croboay yapyxvBakwa
1 NpaBO Ha KONMEKTUBHO MperoBapame.

YnaH 5.

1. a 6u ce yHanpeounu jegHakoct MoryhHOCTM M MOCTynawa y Be3u ca
nNpuCTynom 3anowrbaBakby U oapefheHnm 3aHumawunma, ynadumua (MOP) ce ctapa
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Aa npuBaTHe areHuuwje 3a 3anowrbaBake Mnpema pagHuuMma nocTynajy 6es
AWCKPUMUHaLMje Ha OCHOBY pace, 6oje koxe, nona, BepOMCNOBECTU, NONUTUYKOT
MULLIbEHA, MOPeKNa Ha pohery, APYLUTBEHOr Nopekna, Unu ceBakor Apyror obnuka
ANCKPUMUHALUMje Koju je npegMeT AoMahux nponuca 1 rnpakce, Kao LWTO Cy CTapOCHO
poba n nHBanuauTeT.

2. CtaB 1. 0BOr unaHa ce He CMe MpPUMMEeHMBATM Ha HayMH fa crnpeyasa
npusaTHe areHuuje 3a 3anolurbasamwe Aa npyxajy ogpeheHe ycnyre unu nporpame
OCMULLIIbEHE [a Ce pafgHuMuMMa Yy HajHernoBOSbHUjEM MONoXajy npyxu nomoh y
aKTMBHOCTUMAa TpaXkewa nocra.

YnaH 6.

MNpuBaTHe areHumje 3a 3anowsbaBamwe Cy obaBesHe Aa NWYHe nogaTke o
pagHuuuma obpahyjy Ha cnegehun HaunH:

(a) pa ce ™M nogaum wWTKTe U 06e36ean NOWTOBaHE NPUBATHOCTU pafHUKa y
cknagy ca gomahum nponucuma u npakcom;

(6) na ce orpaHnum Ha maTepujy y Be3u ca kBanudukaumjama (CTPyYHOM
cnpemomM) 1 NpodeCcrMoHanHUM UCKyCTBOM 3aUHTEPECOBAHNX PaaHMKa U CBaKy Apyry
AVPEKTHO peneBaHTHY MHopMaLujy.

YnaH 7.

1. lpuBaTHe areHumwje 3a 3anowsbaBawe pagHMUMMa He Hannanyjy,
ANPEKTHO UNW UHAMPEKTHO, Y LEeNnMHN Unu HekoM adeny, 6uno kakee TpPOLLKOBE WU
HakHage.

2. Y vHTepecy 3auHTepecOoBaHWX pafHWKa, W HaKOH OopXXaHux [orosopa
(koHCyNnTaumja) ca penpeseHTaTMBHUM OpraHv3auujama nocnogasaua W pagHuka,
HaAneXxHW opraH Moxe da ofobpu usysetke of oapepdaba ctasa 1. oBor ynaHa y
Be3n ca ogpeheHMM Kateropujama pagHuka, Kao n oapeheHux BpcTa ycnyra Koje
npy>ajy npusaTHe areHuuje 3a 3anoLurbaBame.

3. YUnannua koja je ogobpuna nsyseTtke y Cknagy ca CTaBOM 2. OBOr 4riaHa y
CBOjUM M3BELUTajMa Koje JoCTaBIba Y cknagy ca ynaHom 22. YcraBa MehyHapoaHe
opraHusauvje paga, 4oCTaBrba MHdopmMaumje o TMM nsyseummMa u obpasnaxe ux.

UnaH 8.

1. Ynanmuya (MOP), HakoH opfpxaBatba [oroBopa (KOHCynTaumja) ca
penpes3eHTaTMBHUM OpraHv3auujama nocrnojasala W pajHuka, YycBaja cBe
HeonxodHe W odroBapajyhe Mepe, Kako Yy CBOjOj HagmnexHocTn, u roe je
oarosapajyhe, y capaghu ca gpyrum Ynadvuama (MOP), na o6e3benm ogrosapajyhy
3alWTUTY 3a pagHUKe MUIpaHTe U cnpeyn 3noynotpeby pagHvka murpaHarta Koje je
Ha CBOjOj TepUTOpUjU perpytoBarna u 3anocnewe UM Halluna npveaTHa areHuuja 3a
3anowurbasane. Y TO cnajgajy 3akoHu 1 nponucuy Koju npeasunajy kasHe, ykbyyyjyhu
3abpaHy OHMX NMpUBaTHWUX areHumja 3a 3anowsbaBake Koje ce 6aBe NPOTUBMNPABHUM
pagrwama u 3rnoynotpebom.

2. Kapa ce pagHuumM 13 jefHe 3emrbe perpyTyjy 3a pag Yy OpYyroj 3emrbm,
3amHTepecoBaHa uynaHmuya (MOP)  pasmatpa  MOryhHOCT — 3akibyumBama
BunatepanHux cnopasyma C UMIbEM crpevaBana 3roynotpebe u npoTuBnpaBHUX
pagaru NPUNUKOM perpytoBaka 1 3anolurbaBama pagHuka.
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YnaH 9.

Unanmua (MOP) npeay3suma mepe pa obesbenu ga npuBaTHa areHumja 3a
3anowrbaBakbe He KOpUCTU Aedju pag wnm He obesbehyje pagHuke 3a noTpebe
Jeujer paga.

Ynax 10.

HapnexHun opraH o6e3befyje npucyctBo ogroBapajyhux mexaHusama u
nocTynaka, y Koje Cy yKiby4yeHe penpeseHTaTMBHE OpraHusauuje nocnogasaua u
pagHuKa, 3a UCTpaxuBawe Xanbu, HaBoga o 3noynotpebama u NPOTUBMNPABHUM
pagHama y Be3u ca NnocrioBMMma NpuBaTHUX areHumja 3a 3anoLurbaBate.

YnaH 11.

Unanunua (MOP), y cknagy ca gomahum nponucvMma v npakcom, npeaysvMa
HeonxogHe Mepe pa o06e3beau opgrosapajyhy 3awTuUTy 3a pafHuUKe  Koje
3anolurbaeajy npuBaTHe areHuuje 3a 3anolrbaBake Kako je onucaHo y 4dnady 1.
ctas 1. (6), y Be3u ca:

(a) cnobonom yapyxuama;

(6) KONEeKTUBHMM MperoBapaweM;

(W) MMHUManHoOM 3apagoMm;

(o) pagHMM BpEMEHOM 1 OpYrMM YCroBUMa paaa;

(e) 3aKoHCKUM OaBarbMMa 3a CcoumjanHy 3awTuTy;

(d) npuctynom ocnocobrbaBamy;

(r) 6e3begHowwhy 1 3gpaBrby Ha paay;

(x) HapokHaZoM y cnyyajy noBpeaa Ha pagy v npodecuoHanHmx 6onecTu;
(1) HapoKHaZoOM y criyyajy cTevaja v 3aWwTuTe NoTpaXuBaka pagHvka;
(j) MaTeprHCKOM 3aLUTUTOM U AaBakMMa M POANTEIbCKOM 3aLUTUTOM U

AaBatvMa.

YnaH 12.

Unannua (MOP) ogpehyje n gogervyje, y cknagy ca gomahum nponvcom u
npakcomM, obaBe3e NpuBaTHUX areHuuja 3a 3anolurbaBake Koje Npyxajy ycnyre Ha
Koje ce no3mea 4naH 1. ctaB 1. Tauka (0) n KopucHuukor npegyseha y Besu ca:

(a) KonekTMBHMM NperoBapareM;
6) MMHMManNHOM 3apagoMm;
L) pagHUM BPEMEHOM M OpYruM yCrnoBuMa paga;

[) 3aKOHCKMM [aBarbMma 3a coumjanHy 3awTuTy;

@) 3awTnToM y obnactn 6e36eAHOCTU 1 34paBrba Ha paay;
r) HagoOKHaZOM Y cryyajy noepega Ha pagy U npodecroHanHnx 6onecTu;

X

(

(

(

(e) npucTynom ocnocobrbasaby;
(

(

(X) HA@OKHAAOM y Cryyajy CTevaja 1 3alTUTe NoTPpaXmBarba PagHIKa;
(

)
n)

faBakuva.

MaTepMHCKOM 3allTUTOM U OaBakMMa U POOUTESbCKOM 3alUTUTOM U
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YnaH 13.

1. Ynanuua (MOP), y cknagy ca gomahum nponvMcrMa u nNpakcom U HakoH
oApXaHux gorosopa (KOHCynTauuja) ca penpeseHTaTUBHUM OpraHu3auvjama
nocrnogasaua W pagHuKa, dOpMynuLle, YCrnocTasrba W BpLIM  NEPUOANYHO
npevcnutuBame (nperneq) ycnoea 3a yHanpehewe capagwe namehy jaBHe cnyxbe
3a 3anowrbaBare U NPUBaTHUX areHuuja 3a 3anoLurbaBame.

2. YcnoBu Ha Koje ce nosmBa cTaB 1. OBOr YnaHa 3acHuBajy ce Ha Hadeny rno
KOjeM jaBHM opraH 3agpXasa Kpajiwe oBnawhere 3a:

(a) dhopmynucare NonuTUKe TPXKULLITA paaa;

(6) ynotpeby mnun koHTpony ynotpebe jaBHWX cpeactaBa onpeaerbeHux 3a
cnpoBofere NoNUTUKe.

3. MNpuBaTHe areHuuje 3a 3anolurbaBake, Y BPEMEHCKUM pasMauuma Kako
yTBPAMW HaanexHW opraH, Npyxajy opraHy MHgopmaumje Koje opraH Tpaxu, y3 Oy>KHO
noLUTOBaHEe NOBEPIbMBE NpMpoae UHdopmaumja:

(a) ma 6u omoryhune HagnexxHom opraHy ga 6yge ynosHat ca CTPYKTYpOM U
nocrnoBMma NpuBaTHUX areHumja 3a 3anowsbaBake y cknagy ca gomahum ycnosuma
N Npakcom;

(6) 3a ctatucTnuke notpebe.
4. HagnexHu opraH npukynba W, y PeAoBHUMM BPEMEHCKMM pasmMauuma,
objaBrbyje nHopmaumije.
YnaH 14.

1. Onpenbe oBe KOHBEHUMje MPUMEHYjY Ce MyTEM 3aKoHa UM nponuca unm
APYIMM CpeAcTBUMA Y ckragdy ca 4omMahoM NpakcoMm, Kao LUTO Cy CyACKe oAaryKe unu
KONEKTUBHMW YTrOBOPMW.

2. Hapsop Hapg npumeHoM ogpenaba kojuma ce aaje 4ejCTBO 0BOj KOHBEHUMU
BpwK cnyxba nHcnekuunje paga wnm apyrn HaanexHu jaBHU opraHu.

3. OgroBapajyhu npaBHW NEKOBU, Kao U KasHe, npeasuhajy ce n genoTBOpHO
NpUMerYjy y Cny4dajy Kpluesa oBe KOHBEHLMje.
YnaH 15.

OBa KOHBeHUMja He yTu4ye Ha MoBOSbHWje oapenbe Koje ce npumekrsyjy
carnacHo apyrum mehyHapoaHMM KOHBeHUMjama paja Ha pagHuKe Koje perpyTyjy u
3anoLurbasajy npvBaTHe areHumje 3a 3anoLurbaBame.

YnaH 16.

3aBpLuHe ogpenbe

OBOM KOHBEHLMjOM BpLUK ce uameHa KoHBeHLUMje O npvBaTHMM areHumjama
3a 3anowsbaBake ca nnahawem HakHage (M3merseHa), 1949 n KoHeeHumje o
NpUBaTHUM areHuuyjama 3a sanolrbaBare ca nnahawem HakHage, 1933.

YnaH 17.

O cnyxb6eHoj paTudukaumnju oBe KOHBeHLUMje obaBeluTaBa Ce reHepasHu
Avpektop MehyHapoaHe kaHuenapuje paga 3a notpebe eBugeHTMpama.
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YnaH 18.

1. OBa koHBeHuuja je obaBesyjyha 3a oHe unanuue (MOP) uunjy je
paTudukaunjy eBnaeHTUpao reHepanHn gupektop MehyHapogHe kaHuenapuje paga.

2. OHa cTyna Ha cHary 12 meceun o gaTyma eBuMaeHTUpara patudurkaumja
Aase unaHuue (MOP) kog reHepanHor gupekTopa.

3. HakoH Tora, oBa KOHBeHUMja CTyna Ha cHary 3a caky dnanuuy (MOP) 12
Meceuu o AaTyma eBuaeHTMpaka heHe paTtudukaumje.

YnaH 19.

1. YUnanuua (MOP) koja je noTBpAmMna OBy KOHBEHUMjY MOXe Aa je oTKaxe no
NCTeKy nepuoga oA AeceT roavHa o AaTyma npBOr CTynawa KOHBEHUMje Ha cHary,
aKTOM KOju JocTaBrba reHepanHoMm aupektopy MehyHapogHe opraHusaumje paga 3a
notpebe esmaeHtTMpawa. OTkasmBakwe CTyna Ha CHary roauHy gaHa oa gaTtyma
HEroBOIr eBUAEHTUPaH-A.

2. Ynanuua (MOP) koja je noTBpAuna oBy KOHBEHUMjy U Koja, Y TOKY roguHe
KOja je ycrneawuna HakoH MCTeka rope NnoMeHyTor rnepuoga of AeceT roguHa, Huje
McKOpUCTUNa NpaBo Ha ykuaawe KoHBeHuMje nop ycrioBMMa mM3 OBOr YnaHa, buhe
obaBesaHa Ha jow jedaH nNepuop oA AeceT rofuHa, HaKkoH Kojer, MoXe Aa YKAHe OBY
KOHBEHUMjy NO WCTEeKy CBakor rnepuoga of pfeceT roAvHa nof  ycrnosuma
npeasuheHnM y OBOM YraHy.

YnaH 20.

1. leHepanHu gupektop MefyHapogHe opraHusaumnje paga obaeewuTtaBa cBe
ynanuue (MOP) o eBngeHTMpawy cBMX paTudmkaumja 1 akata HeHor ykugawa Koje
My goctase ynaHuue (MOP).

2. lNpunukom obaBewTaBaka 4naHuua (MOP) o eBugeHTupawy Aapyre
paTudurkaumje, reHepanHun gupektop ckpehe naxwy ydnaHuuama (MOP) Ha paTtym
kaga KoHseHuumja cTyna Ha cHary.

YnaH 21.

leHepanHun pgupektop MehyHapogHe kaHuenapuje paga obaeelwTaBa
reHepanHor cekpeTapa YjeanweHunx Haumja, 3a notpebe eBugeHTUpama y cknagy ca
ynaHom 102. T[loBerbe VYjeauweHWX Hauuwja, O CBWM MOjeAMHOCTMMA CBUX
paTudurkaumja 1 akaTta oTKasuBarwa €BUOEHTUPAHUX KO reHepariHor avpekropa y
cknagy ca ogpeabama npeTxo4HuUX YNaHoBa.

YnaH 22.

Kapa cmatpa pa je HeonxogHo, AgMunHuUcTpaTuBHu caBeT MefyHapoaHe
KaHuenapuje paga nogHocu ['eHeparnHoj KoHepeHumju n3sewTaj o PyHKLUMOHMCaHY
OBe KOHBEHUMje U UCMUTYje MOXEerbHOCT CTaBrbawa Ha AHeBHW pen [eHepanHe
KOHbepeHuuje NuTamwa O HEeHOj U3MEHU, Y LIENVHU UMM HEKOM H-eHOM [eny.

YnaH 23.

1. Y cnyyajy na 'eHepanHa KoHdepeHumMja YCBOjU HOBY KOHBEHLM]Y KOjOM ce
BpWEe W3MEHe OBe KOHBEHUMje Yy LEeriMHM WM HEKOM H-eHOM [erny, OCUM ako
KOHBEHLIMjOM Huje apyraydvje npeasuheHo:

(a) patndukaumja HOBE KOHBEHLUMje Of CTpaHe 4YnaHuue Mo CUMM 3akoHa
YKIbyuyje 1 HEOAMOXHO OTKasnBake OBe KOHBEHUMje, 6e3 063upa Ha rope nomeHyTe
oapenbe unaHa 19, ako 1 kaga HoBa KOHBEHUMja CTYNKW Ha cHary;
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(6) oo paTyma kaga HOBa KOHBEHUMja CTYNW Ha CHary OBY KOHBEHUMjy
YynaHuLle BULLE HE MOTY NOTBPANUTH.

2. OBa KoHBeHLWja, y CBaKOM CIy4ajy, ocTaje Ha cHa3n y CBOM JaToM 06rmnky
N cagpxajy 3a OHe unaHvue Koje Cy je noTBpaurie, anv HUCy MoTBpAune HOoBY
KOHBEHUWjy.

YnaH 24.

Bepsuje Ha eHrneckoMm 1 paHLyCKOM je3uKky oBe KOHBEHLMje noajeHako cy
MepoJaBHe.
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YnaH 3.

OBaj 3akoH cTyna Ha cHary ocMor pfaHa o pJaHa ob6jaBrbuBarba Yy
"Cnyx6eHom rnacHuky Penybnuke Cpbuje — MehyHapogHu yrosopu”.



