nPEANOTr

3AKOH
O PABHOMPABHOCTW XXEHA N MYLLKAPALA

|. YBOOHE OOPEONBE
Mpeamet
YnaHn 1.

OBum 3akoHOM ypehyje ce cTBapare jegHaknx MoryhHoOCTM 3a ocTBapuBame
npaBa n obaBesa XeHa M MyLlKapaua (garbe y TEKCTy: paBHOMNpPaBHOCT), obaBese
opraHa jaBHe BfnactTM W Apyrux QU3NYKUX W MpaBHMX JfMua Yy Be3n ca
paBHOMNpaBHOLWWNyY, Mepe 3a cnpevyaBake U OTKNakarwe AUCKPUMUHALMje 3acHOBaHe
Ha nony (garbe y TeKCTy: AWCKpMMMHAauuWja), NOCTynak npaBHe 3awTuTe nuvua
N3NOXEHNX OUCKPUMMHAUMjW, Haa30p Hag NMpMMEHOM OBOr 3akOHa M npekpLuaju 3a
HensBpLUaBawe ogpenaba oBOr 3akoHa.

Oppen6e oBor 3akoHa He cMejy ce TyMayuTu HUTU NPUMEeHUBATU Ha HauuH
KOjUM Ce 40BOAM A0 yKuaaka UM orpaHuyersa Hekor noctojeher npaea ytepheHor
APYrMM MPONMCOM UMW Ce OrpaHuyaBa UMM ymawyje AOCTUTHYTU HUBO JbyACKUX
npaBa Yy [OMEHy paBHOMPABHOCTW KOjMU MNpOMUCTMYE U3 YcTaBa, 3aKoHa,
onwTenpuxsaheHnx npaeuna mehyHapoAaHor npaea u nNoTBpheHux MehyHapoaHux
yrosopa.

OpraHu jaBHe BnacTu cTapajy ce O yKiby4yMBaky podHe NEPCNEKTMBE Y jaBHE
NonuTMKe Ha CBMM HMBOMMA W BpLUE HAA30p HaZ HUXOBOM NMPUMEHOM.

MojmoBm

YnaH 2.
MojeamHu nojMoBY HaBedeHN Yy OBOM 3aKOHY UMajy cnefehe 3Hademe:
1) ,non” ce ogHOCK Ha BUOMOLLIKE KapaKTepuUCTUKe XeHa U MyLLKapaua;

2) ,pon” o3HayaBa OpyLUTBEHO ogpefeHe ynore, noHalwawwa, akTMBHOCTU U
aTpmbyTe Koje OPYLUTBO CMaTpa NPUKNagHUM 33 XEHe U MyLLUKapLe;

3) .paBHOMpaBHOCT’ MogpasymMeBa paBHOMpPaBHO Yy4yewhe xeHa WU
MyLlKapaua y cBMM obnactuma ApyLWTBEHOr M NPUBATHOM XMBOTA, KaO U HUXOB
paBHOMpaBaH Mnorioxaj, jeoHake MOryhHOCTWM 3a ocTBapuBawe nNpaBa U jegHaky
KOPUCT Of OCTBapEHWX pe3ynTara;

4) ,pogHa nepcnektuBa” jecTe BONEHE jaBHUX MONUTUKA pPaBHOMNPaBHOr
ydyewha xeHa 1 mylkapaua y ceum dasama nnaHupara, npunpeme, SOHoWea n
crnpoBofena ofnyka Koje yTudy Ha hUX0B CTaTyc;

5) ,pOAHO OCeTrbUB je3nK’ jecTe je3nK KOjUM ce MPOMOBWLLY paBHOMNPaBHU
ogHoCK nM3MeRy XeHa u MyLlKapaua U CpeacTBO KOjUM Ce yTU4Ye Ha CBECT OHUX KOju
ce TUM je3nKOM CryXe Y rnpasLy OCTBapeH-a paBHOMPaBHOCTY, YKIbyyyjyhn npomeHe
MULLIbEHA, CTABOBA M NOHallaka Yy OKBUPY je3nKa KOjuM Ce Chnyxe Y NUYHOM U
npodecroHanHOM XUBOTY;

6) ,OMCKpMMUHaUMjOM” 03Ha4yaBa Ce CBaKo MNpaBrbeHe pasrvke, HejedHako
noctynawe, OA4HOCHO nponywTawe (MCKIbyyumBawe, OrpaHvyaBare WM AaBane
NpBEHCTBA), Ha OTBOPEH NN NPUKPMBEH HAYMH, Y OOHOCY Ha nvua unu rpyne, kao u
4ynaHoBe HWUXOBMX Mopoauua unv kuma 6rvcka nuua ca uMrbem unv nocreavuom
Aa nm ce 360r HeroBor, 0QHOCHO HMXOBOI NIMYHOI CBOjCTBA Y WMCTOj UMN CIIMYHO)
cuUTyauuju oTexa, yrposn, oHemoryhu unuM Hervpa npusHawe, YXuBakwe unu



OoCTBapuBak€e JbYyACKUMX NpaBa y MOSIMTUYKOj, €KOHOMCKOj, OAPYLUTBEHOj, KYNTYPHO],
rpafaHckoj 1 cBakoj Apyroj obnacTtu; OUCKPUMMHALMOM Ce cMaTpa U HEMOBOJSbHUjE
noctynakwe npema gpyroMm nvuy unu rpynu nuua, UCKIby4YMBO UKW YrIaBHOM LUTO Cy
TPaXunu, MOKPEHYNU WM Hamepasanu da MNOKpeHy MoCTynak 3a 3awTuTy oA
ANCKpYMUHauuWje, NOHyAWNW WM Hamepasanu Ada MOHyde Jdokase o
OUCKPUMMHATOPHOM MNOCTynawy, Aanu uUckas npen HaafexHum TenoMm O crnyyajy
OVUCKpUMMHaUMje, YNOo30puUnn jaBHOCT Ha chnyyaj OUCKPUMWHaUMje WUnn NpyxXunm
ApYyry BpCTy noApLuke y npeaBuheHoM NoCTyrKy;

7) ,HenocpegHa AUCKpPUMMHaLMja” CBAKO je MOCTynawe npema Hekom nuuy
YCINOBSbEHO NIMYHUM CBOjCTBOM KOjUM je TO NvLe CTaBfbeHO UK ce cTaBiba unu om
ce MOrNo CTaBUTM Y HEMOBOSbHUjM MOMOXaj y OAHOCY Ha gpyra nuvua y WUCTOj
cuTyaumju;

8) .nocpegHa OuUCKpUMMHaUMja” NOCTOjM ako ce NPUBMOHO HeyTparnHoM
oaopenboM, KpuUTepujyMOM, MOCTYNKOM WM MOHAllakeM MOXe CTaBuUTU Yy
HEeNoOBOJbHMjW NONOXAj HEKO NLEe Y OAHOCY Ha gpyra nuua, ocMM ako je Ta ogpeaba,
KpUTEpUjym, noHawake OAHOCHO MOocTynak O6jeKTMBHO onpaBAaH nerMTUMHUM
LMIbEeM M ako Cy CpeAcTBa 3a NOCTU3are TOr unrba NpuMepeHa 1 Hy>XKHa;

9) ,pOoOHO 3acHOBAHO Hacuribe” O3HavaBa Hacuibe, Koje je YCMepeHOo
NPOTMB >XEHEe 3aTO LUTO je XXeHa, OQHOCHO OHO Koje Hecpa3MepHo noraha xeHe u
npeacTaBrba 06NuK KpLLeHa rbyACKMX NpaBa;

10) ,Hacurbe Hag XeHama” O3HadaBa KpLUEH-E JbyACKMX MpaBa U 0ONUK
ANCKpYMMHaLUMje Hag XeHama W npeactaBiba CcBa Aena poaHO 3aCHOBAHOM Hacuiba
Koja goBoge vnv Mory fa gosefy A4o0: hmsmuke, cekcyanHe, NCUXMYKE, OOHOCHO
MHaHCKjcke MNOBpede WM naTwe 3a XeHe, obyxeaTajyhm M npeTke TakBUM
aenuma, npvHyay Wnu npov3BOSbHO NuvWaBake cnoboge, 6Guno y jaBHOM wunu
NpMBaTHOM XXUBOTY;

11) ,y3HemupaBahe” jecTe CBakO NoHallawe Yy CBpXYy MUnv ca nocreuuom
nospeae AOCTOjaHCTBA HEKOr fnua KojuM ce cTBapa 3acTpawlyjyhe, HenpujaTesrbcko,
noHwxasajyhe, yBpeasbmBo 1 aerpaavpajyhe okpyxxewe 3aCHOBaHO Ha nony;

12) ,cekcyarnHo y3HemupaBsawe” jecTe BepbanHu, HesepbanHu nnm puanykm
aKT ceKkcyanHe npupoae C UMIbeM MOBpede MWYHOr [OCTOjaHCTBa, a Hapo4vuTo
cTBapawa 3acTpallyjyher, HenpujaTerbckor, gerpagupajyher wnu yspeasbusor
OKpYXeHa;

13) ,cekcyanHo yuehuBake” jecte CBako MoHallawe nuua Koje, y Tpaxewy
OMno KakBuX ycnyra cekcyanHe npupoge, yueHu gpyror aa he y cnyyajy ogbujara
npyxaka TPaxXeHWx ycnyra npoTUB Hera unum kbemy Grmckor nuua M3HETU HeLTo
LUTO MOXeE LUKOOAUTU HEroBOj YacTu 1 yrneay;

14) ,nocnogasauy’ je gomahe unu CTpaHO MpPaBHO MM PU3NYKO NULE Koje
3anowrbaBsa, OAHOCHO pafHO aHraxyje jeqHo unu BuLle nuua;

15) ,npyxanay ycnyra” cBako je (U3N4KO, OOHOCHO MNPaBHO nuUe Koje
APYrMM (OU3NYKUM UNU MpaBHUM NvuMMa npyxa ycryre ogpeheHe npornvcuma u
CBOjUM OCHMBAYKMM aKTOM;

16) ,opraH jaBHe BNacTu’ jecte gpXXaBHM OpraH, opraH ayTOHOMHE MOKpajuHe
W jeanHULE noKanHe camoynpase, kao 1 jaBHO npeaysehe, yctaHoBa, jaBHa areHuumja
W gpyra opraHusauuja n uU3MYKO NuUuUe Kojuma je MOBEepeHO BpLUEHe jaBHUX
oBnawherwa, a Takohe n nMpaBHO nuUe Koje OCHMBA WUNU (PUHaHCUpa y LENuHW,
ogHOCHO Yy npetexHoMm peny Penybnuka Cpbuja, ayToHOMHa nokpajyuHa wnm
jeAvHMUa nokarnHe camoynpase;



17) ,podHO oproBopHo OyueTnparwe” npeacTaB/ba yBohewe npuHUMna
poAHe paBHOMPAaBHOCTU y OyLleTCKM npouec, WTO nogpasymMeBa POAHY aHanusy
Oylleta M pecTpykTyupawe npuxoga U pacxoga ca uurbem yHanpehewa popHe
paBHOMPaBHOCTY;

18) ,mepama”’ ce cmaTpajy 3BaHMYHO YCBOjEHE MOrogHOCTM KojuMa ce
XeHama n MylwkapuuMma omoryhaBa paBHOMpaBHO yyewhe Yy jaBHOM >KMBOTY,
OTKNakajy noctojehe HepaBHoMpaBHOCTU uUnn UM ce 06e3behyjy npaea koja cy um
paHunje 6una yckpaheHa, ykibydyjyhn paBHonpaBHO yyewhe y NocTynky npunpeme,
ycBajarwba 1 npahewa NnpMMeHe nnaHckux AokymeHaTa u bylieta, Kao 1 yKibydnBaka
poAdHe nepcrnekTyBe y NnaHcke AoOKyMeHTe u byler;

19) ,poaHun cTepeoTmnun” jecy NpeTxogHo hopmupaHe ugeje npema kojuma cy
KeHama 1 MyLlKapuuMmMa MnpOM3BOSbHO A0AESbeHEe KapaKTepUCTUMKe U ynore Koje
oapenyje u orpaHMyaBa HMXOB Mof.

[MojmoBK KOjUMa Cy y OBOM 3aKOHY O3Ha4yeHu nonoxaju, npodecuje, 0gHOCHO
3aHUMara, M3PaXeHu Yy rpamMaTMykOM MyLLIKOM poay, NoapasymeBajy NpupoaHu
MYLLIKW M XXEHCKM MOM Nuua Ha Koje ce ogHoce.

3abpaHa guckpumunHauuje
YnaH 3.

3abpareHa je HenocpegHa wnM nocpegHa AOUCKPUMMHAUMja y  CBUM
obnactMma jaBHOr M NPMBATHOr XMBOTA Yy CKnagy ca YCTaBOM W 3aKOHMMa, Kao u
onwTenpuxsaheHum  npaBunuma  MehyHapogHor npaBa WM NoTBphHEeHUM
MehyHapoaHUM YyroBopvMa, a Hapo4mTo:

1) yckpahuBatbe, UCKIbyuMBare, OrpaHuMyaBake WUNU [aBake MNPBEHCTBA
nnLy UK TPYNK fiMua camo 3aTo LUTO CY XXEeHe UMu MyLLKapLy;

2) eKkcnnoatauuja, uspaxaBare MpXHe, OMarnoBaxaBahe, yLetuBake U
y3HEMMpaBaHEe XeHa M MyLUKapaua U CBaku HEMOBOJSbHUjU TPETMaH Koju HeKO uma
36or ogbujarkba nnu Tpnrberwa TakBOr MoHallawa, YKibydyjyhv faBawe ynyTcTsa 3a
crnpoBofhene AUCKpUMUHaUWje;

3) jaBHO 3aroBapawe, nogpxaBake W MNocTynawe Yy ckragy ca
npegpacygama, obunyajyma v gpyrum apywrseHuMm obpacumma noHawakwa Koju cy
3acHoBaHW Ha wuaeju nogpeheHocTM wunuv HagpeheHocTM XeHa W Myllkapaua,
OLHOCHO POAHUM CTEPEOTUNUMA;

4) yckpahuBarwe paga n obaerbarwa camocTanHe genaTHocTu, croboaHor
n3bopa 3anocrnewa 1 pagHoOr aHraxosawa, HanpeaoBaka M CTPYYHOT ycaBpluaBara
n npodecunoHanHe pexabunutauuvje, jegHaky 3apagy 3a pag jeaHake BpedHOCTW,
npaBn4YHMX U 3a40BoSbaBajyhmnx ycrnoBa paga, CTynakwe y CUHOMKAT, 3awTuTy of
He3anocneHoCTM Ko nocrnoaasLa v npyxaoua ycnyra;

5) y3HemMupaBaH€e U CekcyasriHo y3HeMUpaBare;
6) [OUCKPUMMHATOPHO MOCTyNake y Be3u ca TpyaHONOM M poauTerbCTBOM;

7) pPOAHO 3aCHOBaHO Hacurbe, OOHOCHO Hacwibe Hag XeHama (garbe y
TEKCTY: Hacusbe).

Il. MEPE NPOTUB OUCKPUMUHALIUJE
UunmseBn
YnaH 4.

[oHowerwe un cnpoBohewe Mepa paan oOTKNakwaka W crnpeyaBarba
HepaBHOMPAaBHOT NOSIOXaja XeHa 1 MyLlKapaua, a ca LurbeM OCTBapMBakba HNXOBUX



jegHakmx MoryhHocTM y cBuMM obnactMma jaBHOT W MpPMBATHOP >KMBOTA He
npeacTasrbajy akte AUCKpMMUHaLmje.

OpraHu jaBHe BNnacTu KOHTUHYMpaHO nparte, nraHupajy, JoHoce, CnpoBoae U
jaBHO 06jaBrbyjy pesyntate nonuTuka M Mepa 3a CrnpevaBame M OTKNakare
HernocpeaHe Wnu nocpedHe OUCKPUMUHAUMje, a ca uubeM MoCTu3awa CTBapHe
paBHOMPABHOCTW, OAHOCHO OCTBapMBaka MpaBa CBUMX fuua MO4 jegHaKknm
mMoryhHocTuma.

Mepe HaBefeHe y CT. 1. 1 2. OBOT YnaHa nNpuMeksyjy ce 40K ce He NOCTUrHe
HoMMa NPONMCcaH UnIb.

O6aBe3e opraHa jaBHe Bnactu
YnaH 5.

Ocum 36MpHO, CTAaTUCTMYKM NOAauM KOje OpraHu jaBHE BnacTu MpUKynsbajy,
eBuaeHTupajy n obpahyjy mopajy 6uTtn pawynarweHy no nony.

OpraHu jaBHe BnacTtu Tpeba ga:

1) npunpemajy cBoje ¢uHaHCKUjCKe MNaHOBE M MporpaMe MocCroBakba
CXOLHO POAHO OArOBOPHOM ByLleTupamy;

2) KopucTe pOAHO OCET/bUB je3MK Yy CBOM pady M y CBUM OMWTUM W
nojeauHayYHMM akTuMa Koje 4OHOCe y cknagy ca 3aKOHOM.

1. 3anowsrbaBawe U pagHN ogHoOCHU
Mepe y o6nacTtu 3anowsbaBaka
YnaH 6.

He cmaTpajy ce guckpyummHauujom wnv noBpeaoM MpuHUMNa jegHakux
MOryhHOCTU 3a XXeHe u MyLuKapue Mepe 3a nosehatbe 3anocneHocTM 1 MoryhHoOCTK
3anowrbaBaka 1 camosanolusbaBama y obnactu:

1) [OCTYNHOCTM NOCIOB3;

2) npodecmoHanHor UHopMMCaHsa, caBeTOBama " n3page
WHOMBUAYANHOT NNaHa 3anoluybaBama;

3) cTpy4dHor ocnocobrbaBawa n obesbehmBara jegHakux moryhHocTu 3a
pa3Boj 1 HanNpeaoBak-E;

4) cnpe4vaBatba MNM KOMMEH3auMje 3a HenorogHoCcTn y MnpodecrMoHasnHoj
obnacTu;

5) cTBapHe n ecbmkacHe HakHage wTeTe Kojy je npeTpneno owTeheHo nuue
Kao nocrneauuy OMCKpMMUHauvje Bogehn padvyHa ga Ta HakHaga 6yae oaspahajyha
N nponopuMoHanHa npeTprnrbeHoj WTETHU, Kao U Aa Ce HakHaga He MOoXe yHanpepq
orpaHnunTn ogpefheHoM ropHoM rpaHuLoM, OCUM ako Mocnodasal unu npyxanad
ycnyre Mory pgokasaTu Ja Cce jeAvHa LwwTeTa Kojy je kaHaupat npeTtpneo 36or
AVCKpUMMHALMje cacToju y TOMe LUTO H-eroea npujasa 3a 3anocrewe Huje yserta 'y
0063up.

O6GaBe3e nocnogaBaua v npyxanaua ycnyra
YnaH 7.
Mocnogasum 1 npyxaouwm ycnyra:

1) obpahyjy n eBuaeHTUpajy nogaTtke O MNOMHOj CTPYKTYpW 3amnoCneHux u
pagHO aHraxoBaHWX Nnvua y cknagy ca 3akoHOM Kojum ce ypehyjy eBuaeHuuje y
obnacTtu paga v npyxajy ux Ha yBua Hcnekumju paga y ckrnagy ca 3akoHOM Kojum ce
ypehyje 3awiTuTa nogataka o fiM4HOCTY;



2) He cMmejy 3axTteBaT obaBelwTewa O MNOPOAUYHOM KMBOTY UMK
NOPOAMYHUM MfaHOBMMAa KaHauaata MNpPUIIMKOM jaBHOr oOrfallaBaka MocroBa,
ycroBa 3a wWUX0BO obaBrbawe M oanydvMBaka O u36opy nuua koja Tpaxe
3anocrnexwe Unu Apyru BUG pagHor aHraXxoBama, yKiby4yjyhn yCMEHO NCMUTUBaH-E;

3) nnaHuvpajy BpeMe M MecTo oapXaBahwa npodecnoHanHe obyke wunu
ycaBpLlaBata 3anoCrieHnX U pagHO aHraXoBaHUX Nuua Koju He YyTU4y Ha HoMXOBE
nopogunyHe obaBese (YyBame Aeue 3a BpemMe [OK ce ogp)kaBa obyka, kao U ,y4ere
Ha garbuHy”);

4) HacToje ga 3anocrneHMMa UNn HUXOBUM NPeACTaBHULUMA Y PEAOBHUM
BPEMEHCKMM pa3mMauumma 0be3bef)yjy ogroBapajyhe nHgopmaumnje o paBHONpaBHOM
noctynawy npemMa XeHama W Mylwkapuuma, Koje obyxsaTtajy nperneg
3aCTYM/bEHOCTN XEeHa M Myllkapaua Ha pasnuuMTtuM HUBOMMA OpraHusaumje wu
pasnuke y huxoBuM 3apagama.

McTuuarwe npunagHoCcTu ogpeheHoM nomy Kao KpUtepujym Krnacudukaumje v
cucTemaTtumsaumje pagHuxX Mecta v NpuMkoM 3anowsbaBarba U pagHOr aHraxosama,
Kao u npodecnoHanHe obyke n ycaBpluaBakwa [403BOSbEHO je camo y criyyajeBuma
Kaga nocrnoBum M ycnoBu nog Kojuma ce oHu obaBrbajy 3axTeBajy ogpeheHe
BGMonoLLKe KapakTepUCTHKe Koje Cy cneuuduyHe 3a XXeHe unu 3a MyLukapue.

MNnaH mepa 3a oTKNawawe unm yonaxaBawe HepaBHOMepHe
3anocneHoCT U pagHe aHraXoBaHOCTU U U3BeLUTaj O
cnpoBofherwy

YnaH 8.

Y3 yBaxaBawe CneunuduyHOCTM Koje npousnase u3 npupoge nocna,
AenaTtHoCTW, MecTa WM ycrnoBa paga v Apyrux o6jekTMBHWMX pasnora yTBpheHux y
CKnagy ca nponmcuma kojuma ce ypehyjy pagHu ogHocu, nocnogasau, U npyxanaw
ycnyre ca suwwe of 250 3anocrneHnx n pagHo aHraxoBaHUX nuua HajkacHuje go 31.
jaHyapa cBake roguHe:

1) ycBajajy nnaH mMepa 3a OTknawamwe Unn ybnaxasawe HepaBHOMEpPHe
3anoCneHOCTN U pagHe aHraXXoBaHOCTM XeHa U MyLuKapaua 3a Tekyhy roguHy;

2) wu3pahyjy u3BewTaj 0 cnpoBohewy MfnaHa mepa 3a OTKnakakbe Wnu
ybnaxaBake HepaBHOMEPHE 3aroCfeHOCTM W padHe aHrakoBaHOCTU >XeHa U
MyLLKapaLa 3a NPETXOAHY roauHy.

lNnaH mepa 13 ctaBa 1. Tadyka 1) oBor 4YnaHa nocrogasau, 1 npyxanawy ycnyre
AOCTaBrbajy MWHUCTAPCTBY HaANEXHOM 3a MOCMoBe paBHOMpPaBHOCTU (farbe Yy
TEeKCTY: MMHUCTAPCTBO) HajkacHuje oo 31. mapTta Tekyhe roguHe.

M3BewTaj n3 ctaBa 1. Tayka 2) oBOr YnaHa nocriogasal, 1 npyxanaw ycnyre
OYXXHU Cy Aa JocTaBe MWHUCTapCTBY HajkacHuje go 31. maprta Tekyhe roguvHe 3a
NpeTxoaHy roguHy.

Capgpkaj n HauMH JocTaBrbakba NiaHa Mepa W U3BellTaja M3 OBOr uYfaHa
nponucyje MMHUCTap HaaneXxaH 3a NOCNoBe paBHOMPaABHOCTM.
MpecTaHak pagHOr ogHOCAa U CeKCcyariHO y3HeMUupaBake
YnaHn 9.

OTka3 yroBopa O pajy, kao W MpornawaBake 3anocrieHor Wnu pagHo
aHra)xoBaHOr 3a BULLAK 3arocrieHnx Ha OCHOBY Nona, TpyaHohe, poanTerbCcTea, kao
M 360r MNOKPEHYTOr MOCTyNKa 3anocrieHOr W padHO aHraxoeaHor nuua 36or
AVCKpUMUHaUWje, y3HeMUpaBaka 1 CEeKCyarHor y3HeMupaBaka NpeacTaBibajy akte
AVCKpUMUHaUWje.



3awTuTta Ha pagy y Be3u ca TpyaHohom u poauTer-CTBOM
YnaH 10.

Huje pno3BorbeH npemewTaj ycneq TpyaHohe unv poauTerbcTBa Ha apyre
nocrnoee unu ynyhveawe Ha pag Kog Apyror nocriogaeua Wnv npyxaoua ycnyra,
YKOIUKO je TO 3a 3anocreHor, OOHOCHO pafHO aHraXoBaHOr HEMOBOSbHUjE, OCUM aKo
TO HWje YYUHEHO Y CKMady Ca akTOM HaAneXHOr 34paBCTBEHOr OpraHa.

OgacycTtBoBame ¢ nocna 36or TpyaHohe unu poanterscTea:

1) He yTMye Ha MOryhHOCT CTpyYHOr ycaBpluaBaha, HanpegoBamwa W
n3bopa y BuLLE 3BAHE;

2) Huje cMeTHa fa ce 3arocrneHn, OAHOCHO PafHO aHraXOBaHW MO UCTEKY
TOr 0ACYyCTBa BpaTh Ha CBOje pagHO MeCTO MM UCTOBETHO MECTO MoJ YCIIOBMMA KOju
3a Hera HUCY Mare NOBOJSHHMU.

3anocneHun, 0QHOCHO pagHO aHraXxoBaH 13 OBOT YJ1aHa:

1) yxuBajy cBa noborbwawa pagHux ycrioBa obesbeheHa TOKOM HUXOBOT
0AOCYCTBa;

2) uuju pap Huje BpeaHOBaH, He Mory GUTW OOBEAEHM Yy HepaBHOMpaBaH
nonoxaj y o4HOCY Ha ocTana 3anocfieHa, OAHOCHO pafHO aHraxoBaHa nmua yKonmKko
MM nocrnogasal, Ha GUNo Koju HaYMH Mera PagHOMPaBHU CTATyC TOKOM HsMXOBOT
oAcycTBa ca paja.

JeaHaka 3apaga 3a UCTU pag unuv paa jeaHake BpeaHoOCTU
YnaH 11.

HenocpegHa v nocpegHa AvCKpUMMHaumja y Be3n ca cBMM obnuvuuma u
ycrnoermMa 3a ocTBapuBake 3apaje Huje J03BOrbeHa 3a UCTU paj Unu paj jeaHake
BpeaHoctn. Kog ogpehuBawa BUCMHE 3apage, CUCTEM Kracudukaumje pagHux
MecTa mMopa 6UTKM 3acHOBaH Ha UCTUM KpUTEpUjyMMMa Kako 3a >XeHe, Tako U 3a
MyLIKapLe 1 ypaheH Tako ga uckrbyyyje 6rmno kaksy ANCKpUMUHALM]Y.

CouwujanHu gujanor
YnaH 12.

Mpunukom obpasoBara oabdopa 3a nperosBope y ckragy ca nponucuma Kojum
ce ypehyjy pagHu OOHOCM, CUMHAOMKATM W yapyxewa nocnogaeaua o6e3behyjy
yyewhe eHa 1 MyLuKapaua CXO4HO HMXOBOM y4yellly y YNaHCTBY Y CUHAMKATMMA U
yAPYXeHMMa nocnogasada.

CvHankaTn n ygpyxewa nocnogaeaua, He posogehm y nutawe CBOjY
ayTOHOMMWjy, pafe Ha obe3befuBary paBHOMPABHOCTM y Be3n ca rekcubnnHum
ycnosuma paga n o6esbehera paBHONpaBHOCTM y norneay:

1) ycnoBa 3a npucTyn 3anowrsbaBakwy WwWnuM obasrbaky 3aHMMana,
YKIbydyjyhu KpuTepujyme u ycnose 3a u3bop kKaHauaata 3a MNocroBe Yy OKBUPY
npodecuoHarnHe xujepapxuije;

2) ycrnosa paga, ykibyyyjyhu 3apagy;

3) HanpegoBaka Ha nocry, OAHOCHO MpucTyna npodecuoHanHoM unu
CTPY4HOM yCaBpLUaBakbY;

4) JnaHcTBa M AenoBama y CUHAMKaTUMA;

5) ycknahuBawa npuBaTtHOr U NPodECMOHANHOr XNUBOTA, HAPOUNTO Yy BE3U
ca TpyaHohom 1 poauTer-CcTBOM;

6) Kogekca noHalama;



7) uCTpaxwuBakba, OOHOCHO pasMeHe WCKycTaBa Ha OCHOBY npahena
NpUMeHe KONeKTUBHMX YyroBopa.

2. CoumjanHa n 3gpaBCTBEHa 3awTUTa
JeaHake MoryRhHOCTU 1 Mepe coumjanHe U 34paBCTBEHE 3alUTUTE
YnaH 13.

Oprann jaBHe Bnactu Koju obaBrbajy nocnoBe y obnactn 3gpaBCTBEHE WU
couujanHe sawiTuTte:

1) o06e36eh)yjy nowToBake paBHOMPABHOCTM Y CBMM AOMEHUMA couujanHe
W 30paBCTBEHe 3aliTuTe, YKibydyjyhu npumeHy mepa 3a npahewe, NoApLUKY U
yHanpehewe penpoayKTMBHOr 3[4paBiba CTAHOBHMULUTBA, fiMLua ca WHBaNUOMTETOM,
nuua Koja cy npeTpnena Hacurbe, CTapujux, nsbernmx n pacerbeHnx nuua, nuua koja
xuse ca HIV/AIDS, TpyaHuua n nopogurba, cCaMOXpaHux poauTerba, nvua koja cy
6una noroheHa TpProBMHOM rbyauMMma y3umajyhm y o63up jeanuky pasnuumtocTt u
CpeaduHy Y Kojoj »xxmBe, bopaBe unu 13 koje gonase;

2) opraHu3yjy 1 peanu3yjy nporpame 3a rnpeasunaxene npobrnema paHe
TpygHohe u MHTUMHe KoxabuTauuje y Kojoj je Makap jegHo nuue mnahe oag 16
rogvHa.

PaBHonpaBaH npucTtyn pobu n ycnyrama um ocurypasajyhum u
noBe3aHUM (hMHAHCUjCKMM ycnyrama

YnaH 14.

Huje Qo3BosrbeHO orpaHuyYaBake MpUCTyna M npyxawa Yycryra, kao u
AOCTYNHOCTU pobe 1 HeHoj HabaBLUW Ha OCHOBY NPUMAAHOCTY NOry.

>KeHe u myLKkapuu paBHOMPaBHU Cy MNPUNIMKOM U3padyHaBakwa npemuja u
JaBaha y cBpXy ocurypasajyhmnx n nosesaHunx mHaHcujckmx ycnyra. Kog cucrema
CTPYKOBHOI Ocurypawa, Huje A03BOSbeHa HernocpeaHa 1 nocpegHa AncKpMMmHaumja
c ob3mpom Ha obyxBaT cuctema, ycrnose npucrtyna cuctemy, obasese ynnahusamwa
JonpuHoca 1 obpadyHa gonpuHoca, yKibydyjyhn gonyHcka gaBamsa.

3. O6pasoBamse, Hayka, Kyntypa, uHcpopmucamwe u cnopt
CnpeuyaBame AUCKpMMUHaUMje y oOpa3oBakby U HayLm
YnaH 15.

Opranu jaBHe Bractu koju ob6aBrbajy nocnose y obnactn obpasoBara, Hayke
W TEXHOMOLLIKOr pa3Boja:

1) o6e3belhyjy nowToBawe paBHOMNPABHOCTM Yy MOCTYNKy [OOHOLWeHa
HacTaBHMX MnaHoBa W nporpama, OAHOCHO CTyAMCKUX nporpama, npuinkom
yTBpfMBawa craHgapda YuOeHuka, HacTaBHMX MeToda M HOpMaTtuBa  LUKOJICKOr
npocTopa M onpeme K YKIbydyjy Cajpxaje Be3aHe 3a pPaBHOMPAaBHOCT C LWUIbEM
HeroBaka HeEHacuIHe KynType 1 pa3sujarba HeMCKPUMUHATOPHE npakce kako 6u ce
npeBasuLLny POgHN CTEPEOTMNN N Npeapacyae;

2) npeay3uMajy, y cknagy ca 3akoHOM, Mepe Koje obyxBartajy:

(1) wHTerpucawe paBHOMPABHOCTK, YKIbyYyjyhn nutawe Hacurba W
npenosHaBaka W oxpabpuBarwa 3a npujaBy Hacurba, y HacTaBHe NnaHoBe W
nporpamMe y oKBupy:

- penoBHMX HaCTaBHUX npeamMeTa U BaHHACTaBHUX akKTUBHOCTH,

— NNaHupakwa U opraHusauuje pasnuuntmx obnmka obyke y obpasoBHMM
yCTaHOBama, LieHTpMMa Unu opraHusauujama y Kojuma ce LUKonyje HacTaBHU kagap,



(2) xopuwhere pOAHO OCETIBUBON je3nka y yubeHuumma y ceBuMm obnmumma
06pa3oBHO-BACMMTHOr W BacnUTHO-OBpa3oBHOr paga M Yy CBeAOYaHCTBMMA,
annnomama, Ksanudukauunjama, 3satnMmMa, 3aHuMarwbma 1 nuueHuama,

(3) npouer-mBarbe yLbOEHMKA M NPUPYYHUKA W3 MEPCNEKTMBE HUXOBUX
AVPEKTHUX 1 NOCPEOHMX POOHMX Caapxaja,

(4) KOHTMHYMpaHO CTPYYHO YycaBpllaBake 3anocneHux y obpasoBamwy M
obyxBaTarwe cagpxaja O paBHOMPaABHOCTWU, OCET/bMBOCTM Ha pPOAHM CadpXaj
HacTaBHOIr MaTepujana, JbyACKUM NpaBuma, OUCKPUMUHALMjX, NONOoXajy U 3aluTUTH
XE€Ha U MyLUKapaLua ca MHBanuMauTeToM, Hacusby,

(5) KOHTWHyMpaHO ocnocobrbaBarke U CTPYYHO ycaBplLUaBake 3arnocieHux y
opraHumMa jaBHe BnacTu y Be3u ca paBHOMpaBHOLWNY U cripeYyaBamy Hacurba,

(6) paBHOMEpHO CTUMEHAMpaHE XeHa W MyllKkapaua Ha CBMM HMBOMMA
obpasoBakba M KoAa cBMX 06pas3oBHMX npodwuna, ykbyyyjyhm nporpame
LenoxuBoTHoOr obpasoBaka W Kopuwhewa MHPOPMALMOHO-KOMYHUKALMOHMX
TexHorsoruja,

(7) wHTerpucamwe y cucTtem Bacnutaka KM obpasoBarwa nuua Koja 360r
POLHMUX CTEPEeOoTMNA U TpaauLmje paHO HanyLUTajy LIKOOBakse.

PaBHOnpaBHOCT y o6nacTtu Kyntype
YnaH 16.
PaBHonpaBHOCT ce 06e3behyje y obnacTtu:
1) cnoboge KynTypHOr 1 yMETHMUYKOr CTBapanawTsa;

2) jepHakmx MoOryhHocTM y wuCNOfbaBakwy W pasBujakby TaneHata y
YMETHUYKOM U KyNTYPHOM CTBapanaliTsy;

3) paBHOMEpPHOr NpUCTYyNa KynTypHUM Jobpuma 1 KynTypHUM caapxajuma;

4) yyewha Ha KOHKypcMMa 3a npojekTe y obnactu KynType v YMETHOCTH,
kao 1 yyewha Ha KOHKypcMMa 3a Harpage Koje ce goderbyjy y obnactu kyntype u
YMETHOCTW.

PaBHONpaBHOCT 1 jaBHO MH(hopMUcawe
Ynan 17.

Hvje  [OO3BO/bEHO  OrpaHuMyaBawe  MNpuUcTyna  cpeacTtBMMa  jaBHOT
WHdopMucaka u npujeMy K Kopuwhewy jaBHUX WHOpMauuja Ha OCHOBY
npunagHocTn ogpeheHom nony.

WHdopmaumje nytem cpeactaBa  jaBHOr  MHAOpMUCawa,  YKIbydyjyhu
ornawlaBake He CMejy cagpxaBaTW HUTU noAcTvuatv OUCKpUMuHauujy. Huje
AO3BOSbEHO MpUKa3uBake, u3paxaBare MpXHe W OmarnoBaxasawe XeHa U
MyLLKapaua, Kao W jaBHO 3aroBapare, MNoApxasBare W MnocTynawe y cknagy ca
npegpacygama, obuyajuma v apyrum pywtseHnM obpacumma noHaiuawa Koju cy
3acHOBaHW Ha uvaeju nogpeheHocTn unu HagpeheHocTM XeHa W MyLuKapaua,
OOHOCHO pPOAHUX CTepeoTuna.

CpenctBa jaBHOr uHOpMMUCakba HACTOje ga YCBajajy U KOPUCTE je3uK
npvnarofleH paBHONPABHOCTWU, POAHO OCET/BLUBO M M3BanaHCMpaHO W3BELLTaBajy,
6e3 ceHsauMoHanuama 1 usHowewa geTarba u3 NOPOAMYHON XMBOTA U CEKCyarnHe
NPOLUMOCTK, AaBaka NPOCTopa YYMHMOLY OUCKPMMUHAUMje, a pa3Bujajy U CBECT O
paBHOMNPABHOCTU Kako B ce ymawunu ApywTBEeHW U KynTypHU obpacum, obudaju n
npakce 3acHOBaHe Ha poAHMM CTepeoTunvMMma, npeapacygama v AUCKpUMUHaLMU 1
CMamKo Bpoj cnyyajesa Hacusba.



Mpuctyn nogaumma Koje cy y nocegy opraHa jaBHe Bnactn oMoryheH je cBum
XeHama n Mylkapuuma, Yy cknagy ca 3aKkoHOM Kojum ce ypefyje [OoCTynHOCT
WHdopMaLmja of jaBHOr 3Ha4aja.

JeaHake moryhHocTn y cnopty
YnaH 18.

Oprann jaBHe BnacTu koju obGaerbajy nocrnoee y obnactu obpasoBara U
cnopTa:

1) o6e36ehyjy jeaHake MoryhHOCTK 3a BaBIbeHE CMOPTCKMM aKTMBHOCTMMA
y CKragy ca paBHonpasHoLUhy;

2) HacToje Aa, y okBupy GaBrbersa CMOPTCKUM aKkTMBHOCTMMA, o6e3bene
Mepe 3a nogjegHako ydewhe XeHa M MyLIKapua YKONUKO je HMXO0BO ydewhe y
CMOPTCKNUM aKTMBHOCTUMA HejeHaKo.

PaBHONpaBHOCT y ynpaBrba4ykum U HAA30PHUM Ternuma 3a
oGpasoBatse, HayKy, KynTypy, UHdopMuUcare 1 cnopt

YnaH 19.

Y ynpaBrba4ykMm W HaA30pHMM TenuMma jaBHUX OOpasoBHUX, Hay4YHUX,
KyNTYPHUX, MHAOPMATMBHUX WU CMNOPTCKMX OpraHusaumja OCHOBaHMX Y cknagy ca
nponucuma, ydewhe xeHa M Mmylwkapaua Mopa 6uTu nogjeaHako. Y CynpoTHOM,
OCHMBaY, OQHOCHO OpYyrM HaanexHu opraH npuMersyjy Mepe Kojuma ce ocTBapyje
nNponmncaHn OAHOC 3a YMaHCTBO Yy HWUXOBUM ynpaBrbadkum, pykoBogehum u
HaO30pHMM Tenuma, YKibydyjyhu crnpoBohewe nsbopa n nmeHoBawa, Tamo rge je
moryhe, y cknagy ca nponucuma u HbUXOBUM YHYTPaLLHKBMM akTUma.

WN3BewwTaj 0 cnpoBegeHMM Mepama 1 nogaumma o 6pojy xeHa n MyLukapaua y
Tenuma u3 crtaBa 1. oOBOr unaHa, jaBHe o0Opa3oBHe, Hay4dHe, KynTypHe,
MHdOpMaTMBHE U CMOPTCKE opraHmMsauuje gocTaBibajy MMHUCTapCTBy. 3BewTaju o
Opojy XeHa M MywkKapaua y TenMma M3 cTaBa 1. OBOr 4naHa [JocTaBrbajy ce
MWHUCTAPCTBY M HAKOH CBakor crnegeher pegoBHOr U BaHpegHor n3dopa, 0gHOCHO
NMeHoBaHa.

Ha 3axTeB MuUHUCTapcTBa 06pa3oBHe, Hay4yHe, KynTypHe, UH(OPMaTUBHE U
criopTcke opraHu3auuje ayxHe cy Aa 6e3 ognarawa goctaBe nogaTke o 6pojy xeHa
1 MyLUKapaua y CBOjUM ynpaBrbaykum U HaA30pPHUM Tenuma.

4. TIoNUTUYKN U jaBHU XKMBOT
PaBHONpaBHOCT y OKBMPY NONUTUYKON AeroBaka
YnaHn 20.

PaBHonpaBHOCT ce 06e3befyje npunukom KaHouMAoOBawa 3a npeacegHuka
Penybnuke, nocnaHuke n ogbopHUKE, HA HA4YMH 1 Y cKnagy ca npornvcMMa Kojuma ce
ypehyjy nsbopu n genoeawe NOAUTUYKUX CTPaHaKa, Kao M NPUIIMKOM KaHaugoBara
3a n3bope Ha cBe (PyHKLMje N MMEHOBaHA y OpraHe jaBHe BnacTu, (OUHAHCUjCKE U
apyre vHcTutyumje.

Mpunukom nsbopa nnu nmeHoBakwa CTanHUX generaunja Koje npeacraBrbajy
Peny6nuky Cpbujy y mefyHapoaHum Tennma obesbefyje ce nogjeqHako npucycTso
)XeHa 1 MyLUKapavua.

Ocwum 36upHO, opraHu jaBHe BMacTu BoAe €BMAEHLM)y O MOSHOj CTPYKTypu
CBOjMX 3anocrneHunx, y cknagy ca 3akoHOM Kojum ce ypehyjy eBuaeHumje y obnactu
paga. Yyewhe >xeHa u MyllKapaua Yy ynpaBrbaykum U HaA30pPHUM Tenuma OHUX
opraHa jaBHe BMacTu Koju UX MMajy y cknagy ca nponucuma u yHyTpawHuMm aktuma
Mopa 6uTn nogjegHako. Y CynpoTHOM, Npeay3nmajy ce Mepe KojuMa ce ycnocrasriba
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nponucaHn OAHOC Y YNpaBfbaykMM W HaA30pHUMA Tenvma, Y3 YyBaxaBare
crneunmdunYHOCTM Koje npousnase uM3 npupode nocna, cnyxbe unu penatHocTw,
MecTa M ycnoBa paga W gpyrux objekTMBHUX pasnora yTBpheHux y cknagy ca
nponucuma kKojuma ce ypehyjy pagHu ogHocu. MMHUCTApPCTBO npaTtn NpUMeEHY OBUX
Mepa 1 0 ToOMe HajMare jedHOM rogullke n3selwTasa Bnagy.

MnaHoBu 1 u3BeLwITaju 3a NPUMEHY Mepa paBHOMPaBHOCTU Y
opraHuma jaBHe BnacTtu

YnaH 21.

Opranun gpxxaBHe ynpase u cnyxbe Bnage, opraHu ayTOHOMHE MOKpajuHe u
jeovHuue nokanHe camoynpaBe, 6e3 o63vpa Ha O6poj 3anocneHux W pagHo
aHraxxoBaHWX nvua, Kao U Opyrn opraHu jaBHe BriacTu Koju umajy suwe op 250
3anocreHnx M pafgHO aHraXoBaHUX nvua — cBake roguHe, a HajkacHuje go 31.
jaHyapa:

1) npunpemajy uM3BewTaj O CBOM [efoBakby Ha MOSfby OCHaXMBak:a
paBHOMNPABHOCTU 3a NPETXO4HY rOOUHY;

2) ycBajajy nnaH 3a crpoBoherwe Mepa Koje rnpousunase us ussewtaja u3
Tayke 1) oBor cTaea 3a Tekyhy roguHy.

M3BelwTaj 3a NpeTxogHy W nnaH Mmepa 3a Tekyhy roamHy opraH u3 ctaea 1.
OBOT YfnaHa JocTaBriba MMHUCTAPCTBY HajkacHuje oo 31. mapTta Tekyhe rogunHe.

Cappxaj m3BewTaja n nnaHa ypehyjy ce aktom u3 4naHa 8. ctaB 4. oBor
3aKoHa.

UnaHcTBO 1 ynpaBrbakwe y NONIMTUYKUM CTPaHKama,
CUHAMKANHUM OopraHu3auujama u yapyxewuma

YnaH 22.

MonuTuyka cCcTpaHka, CuHAWKanHa opraHu3aumja W yapyxewe Boae
eBunaeHUMjy CBOr YnaHCTBa U3 Koje ce MOXe yTBpAuUTM Bpoj keHa u Mylwikapaua. Y
yrnpaBrbaykMuM 1 HaA30PHUM Tenuma nosiMTuyYKe CTpaHke, CUHOUKanHe opraHusauuje
N yapyXewa npoueHTyanHa MNpUCYTHOCT XeHa M Mylukapaua mopa oaroBapaTtu
HMXOBOM MPOLEHTyanHoM y4yelwhy y 4YnaHCTBY MOMUTUYKE CTpaHKe, CUHOUKanHe
opraHusauuvje u ygpyxewa. Y CYNnpoOTHOM [MOMUTUYKE CTpaHKe, CUHOUKanHe
opraHusauvje u yapyxewa npuMeryjy Mepe Kojuma ce MOoCTuXKe nponucaHu
npoueHTyanHu ogHocC, yKkibydyjyhu cnpoBofhere m3bopa, MeHOoBawa, Tamo rae je
moryhe, unu gpyror npegsuheHor NocTynka 3a YraHCTBO Y HUXOBUM YyNpaBibadkum
1 HaA30pHUM TernuMMma y ckragy ca nponucuMa u HBUXOBUM YHYTPaLUHUM akTuma.

M3BewTaj 0 cnpoBedeHMM Mepama, Kao U 0 6pojy XeHa u Mylikapaua y
ynpaBrbadkMMm, pykoBogehuMM U HaA30pHMM  TenvMma  nonuMTudKa  CTpaHka,
CUHOUKanNHa opraHusauuvja u yopyxewe [ocTaBrbajy MMHUCTapcTBy. M3BewTaju o
Opojy >eHa W MyliKapua Yy ynpasBibadykuM W HaA30pHMM Tenuma nogHoce ce
MUHUCTAPCTBY W HAKOH CBaKOr pPedoBHOr WnM BaHpegHor wu3bopa, OAHOCHO
MMEHOBaH-a.

Ha 3axTeB MMHMUCTapCcTBa NOMUTUYKE CTPaHKe, CUHAMKANHE opraHusauuje u
yopyxewa AyxHa cy Aa 6e3 ognararwa JocTaBe nogatke o 6pojy eHa 1 MyLukapaua
KOjU CYy HMXOBW YNTAHOBM M YNAHOBU HUXOBUX YNPABHUX U HAA30PHMX Tena.

Yapyxewa 3a paBHONpaBHOCT
YnaH 23.

OpraHu jaBHe BnacTtu capahyjy ca yapyXehwuma 4Yumju Cy LUIbeEBM BE3aHU 3a
npahewe W yHanpehewe paBHOMNPABHOCTM M YKa3uBaka Ha LUCKPUMUHAUWjY,
OOHOCHO Y OKBUPY:
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1) npunpeme u3sBellTaja 0 CTakwy paBHonpaBHOCTU y Penybnuum Cpbuju n
y NOCTYNKy Npeanarakwa 1 ycBajakba Mepa 3a Nnoctu3arwe CTBapHe paBHOMNPaBHOCTY;

2) npahena NpMMeHe 3aKkoHa, ApYrMx Nponuca n CTpaTelkmx JoKyMeHaTa y
obnacTtu paBHONPaBHOCTY;

3) cnpoBohewa aKTMBHOCTU Be3aHUX 3a MpPOMOLMjy pPaBHOMNPABHOCTH,
crnpevaBarba M 6opbe NPpOTUB HacUIba U yMakEeHa yTuLaja pogHUX cTepeoTumna.

lll. BPAYHU XXUBOT
UnaH 24.
Caako je paBHonpaBaH 6e3 063mpa Ha 6payHu cTaTyc.

CynpyxHuum 1 BaHbpadHu NnapTHEPWU paBHOMpPaBHM Cy Y CKNnagy ca 3aKkoHOM.
YcnoBu 3a OCHMBatbe NPUBPEAHVX ApyliTaBa 3a CYNpyxHWke W BaHOpayHe
naptHepe He cmejy OUTM PEeCTPUKTMBHUjM Of YCNOBa 3a OCHMBaAHE NPUBPELHMX
Apywrtasa npeasuheHnx 3a gpyra dusnyka nuua y ckrnagy ca 3akoHOM KOjUM ce

ypenyjy npvBpeaHa ApywiTea.
IV. CTIPEMABAKE HACUIBA
3awTuta og Hacusba
YnaH 25.
Hacurbe Huje [O3BOIbEHO Kako Y jaBHOM, Tako 1y NPUBATHOM >KUBOTY.
AKTe guckpumuHaumje He npeacTaBrbajy Mepe HaMeHeHe:

1) nuMumma koja cy npeTprnena Hacuibe u Kojuma ce o0besbehyje counjanHa,
30paBCTBEHA, NpaBHa 1 Apyra nomoh, oTknawajy 1 yonaxasajy nocneguue Hacurba,
6e3 063upa ga nu cy 36puHYTK y CneuunjanucTnykumMm yctaHoBama unm Hucy;

2) Y4YMHMOUMMA Hacurba ca Lurbem crnpeyaBatsa NoHaBbaka Hacurba.

O cniyyajeBMMa Hacuriba M O YYMHMOLMMA Hacurba BOAM Ce eBuaeHuuja y
cKnagy ca 3akoHOM.

CneumnjanusoBaHe ycnyre
YnaH 26.

CneuujanusoBaHe ycnyre y Be3u ca HaCUrbeM OpraHvM3oBaHe 1 cnpoBefeHe y
cknagy ca npornucuma Kojuma ce ypefyje couujanHa, OOHOCHO 34paBCcTBeEHa
3awTuTa obyxsaTajy:

1) COC TenedoHe;

2) npuxBaTUNULITa 3a Nnua Koja Cy npeTpnena Hacuroe;

3) cneuujanu3oBaHa NCUXOSOLLKA CaBETOBANULLITA;

4) noapLUKy NULUMMa Koja Cy NpeTpnernia CeKCyanHo HaCUrbe;
5) nporpame 3a yunHuoLE Hacuba.

CneuujanunsoBaHe ycnyre 3a nuua koja cy npetpnena Hacuibe mopajy outu
OpraHu3oBaHe 1 CpoBeaEHE:

1) y3 nowToBake HajbosbEr MHTEpeca Nuua Koje je NpeTpneno HacurbLe;

2) npunarofeHe nocebHO OCeT/bMBUM KaTeropujama CXOAHO HoMXOBOM
nony, yspacTty, WHBanuauTeTy, je3n4Koj pasnuynuToCTW, CPEeAVHU Yy KOjOj XUBE,
GopaBe unu u3 koje gonase, nuumma koje xwmee ca HIV/AIDS, TpygHuuama wu
nopoauvrbama, caMoxpaHum poautersuma, nuuuma noroheHnm TproBUHOM rbyauma,
cTapujum;
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3) nako goctynHe (24 cata Ha faH, cedam gaHa y Hegerbi);

4) y oABojeHMM MpocTopMMa of NpocTopa 3a nporpame HamereHe 3a
y4MHMOLIe Hacumba.

OpraHu jaBHe BracTy NPUIMKOM OpraHuM3oBaka crneumjannu3oBaHux ycnyra us
ctaBa 1. oBor ynaHa:

1) Boge pavyHa O paBHOMEPHO] nonynauMoHoj W reorpadckoj
pacnpocTpakeHOCTN OBUX YCIyra;

2) npunpemajy n cnpoBoge ogrosapajyhe (6naroBpeMeHO U AyropoydHo)
NMHopMKMCare jaBHOCTWN O AOCTYMHOCTM CreLmjanM3oBaHunx ycnyra.

lNMpeBeHUMja U NpujaBa Hacusrba
YnaH 27.

Y3 OyKHY Naxty U NOTNYHY NocBeheHOCT, opraHu jaBHe BNacTu NnaHupajy u
cnpoBode Mepe HaMeweHe NoAu3ary CBECTUM jaBHOCTM O noTpebu crnpedvaBama
Hacuiba, YKbydyjyhn oxpabpuBawe CBakOr Oa HaLfIeXHUM OpraHumMa npujasu
crny4ajeBe Hacwurba, Kao U O PacrnosfioKMBUM ycriyrama nogpLuke u npaBHUM Mepama
3alTuTe nuua Koja cy npeTpnena Hacusbe Ha je3nky Koju pasymejy.

Y okBUpy CcBOjuX pagHux obaeesa, 3anocrneHn, OAHOCHO PaaHO aHraXXO0BaHN y
opraHMMa jaBHe BnacTu MOpajy MpujaBUTM Hacuribe HagnexHum opraHuma 06es
ognarama.

V. CYOACKA 3AWLUTUTA
YnaH 28.

Cyacka s3awTtuTa nuua U3NOoXeHUX OUCKPUMUHAUMiKU 3acHOBaHOj] Ha mnony
o6e3behyje ce y cknaay ca 3akoHOM Kojum ce ypehyje 3abpaHa guckpMmmnHaumje.

VI. MEXAHU3MU 3A PABHOIMNMPABHOCT

KoopauHauuja nocrnoBa gpxaBHe yrpaBe y Be3u ca
OCTBapMBaHEM PaBHOMNPaABHOCTU

YnaH 29.
Bnaga obpaayije:

1) KoopAWHaLMOHO Teno 3a OocTBapuBak-€ pPaBHOMPABHOCTU ca 3ajauuma
Aa pa3maTtpa cBa nuTamwa W KOOpAMHUPA MOCIoBE OpraHa ApXaBHe ynpase Yy Be3u
ca paBHonpasHoLhy;

2) cnyx06y 3a paBHOMPaBHOCT 3a obaBrbake CTPYYHUX NocrioBa 3a notpebe
KOOpAMHALMOHOT Tena 13 Tavke 1) oBor unaHa, kao cnyx6y Bnage.

KoopauHatopu 3a paBHONpPaBHOCT
YnaH 30.

M3 peda cBojux 3amnocrneHuMx — opraHu gpxaeHe ynpase u cnyxbe Bnage,
opraHy ayTOHOMHE MOKpajuyHe 1 jeanHu1LE nokanHe camoynpase, 6e3 063upa Ha 6poj
3anocrieHunx, kKao u Apyru opraHu jaBHe BnacTu Koju umajy suwe og 250 3anocneHmnx
1 pagHo aHraxxoBaHux nuua, ogpehyjy:

1) KoopauHaTope 3a paBHOMPABHOCT (Jarbe Yy TeKCTy: KoopAuHaTopu) y
CKraZly ca CBOjUM aKTOM O YHyTpalltkeM ypeherwy 1 cuctematmsanmjy pagHux Mecra
1 0 TOMe U3BeLLTaBajy MUHUCTAPCTBO;

2) u3BelTaBajy MMHUCTaApPCTBO O NPpOMeHama KoopanHaTtopa.
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KoopauHaTtopwu:

1) npaTte crnpoBohere MonmuTMKa U Mepa y Be3u ca paBHoMpaBHoWwhy 13
Aenokpyra opraHa y Kojem cy 3anocneHu;

2) capahyjy ca MMHMUCTApCTBOM M KOOPAWHALMOHUM TENOM M3 4naHa 29.
Tayka 1) oBoOr 3akoHa NOBOAOM ApPYrnX NUTaka Be3aHWX 3a paBHOMPABHOCT.

MexaHn3Mu 3a paBHOMPaABHOCT Yy jeAMHUL.aMa JIOKarnHe
camoynpase

YnaH 31.

JeguHuua nokanHe camoynpaBe M3 peda CBOjUX 3amnocrneHux, usabpaHux,
MMEHOBAHMX W NOCTaBIbEHUX NMLA obpasyje Teno 3a paBHOMPABHOCT ca 3ajauuma
na:

1) nogctnye yceBajakbe pas3BOjHMX MfaHOBa WM OPYrMx akata jeguHuue
riokariHe camoyrnpase Yy ckrnagy ca Ha4erioM paBHOMPaBHOCTY;

2) pasmaTtpa Mepe 1 akTUBHOCTU Koje Cy Y OYHKLM|j paBHOMPaBHOCTMY;

3) wWHMUMpaA  KpaTKOpPOYHE Mepe  Koje  JOoMpuMHOCEe  OCTBapuBakby
paBHOMNPABHOCTKN Y €KOHOMCKOj, MONUTUYKO], CouMjanHoj n apyroj obnactu;

4) npatu pag opraHa jaBHe BnacTM Ha CBOjoj TepuTopuju y Be3u ca
Hacurbewm;

5) npuKkynrba nogatke O y3pouuma, nocrneavuama, yvyecTtanocTu obnuka
Hacurba 1 eprKacHOCTM NPUMEHEHUX Mepa NPOTUB HacuIba.

JeauHnua nokanHe camoynpase M3 pefa CBOjMX 3arnoCcrieHnx, a y cknagy ca
CBOjuUM akTuma, ogpehyje 3anocneHor 3agyXkeHor 3a obaerbake MNocnoea
paBHOMPABHOCTW, capaglke Ca MWUHUCTApCTBOM M MNpyxawa agMUHUCTPaATUBHO-
TexHW4Kke noTnope Teny u3 ctasa 1. oBOr YnaHa.

O cBakoj MpOMeHW 3anocrieHor 3agyxeHor 3a obaBrbake Mocnosa
PaBHOMPaBHOCTU U HEHWM pasno3vMma, rpajcka, OAHOCHO OfLITUHCKA Yynpasa
obaBelLTaBa MUHUCTAPCTBO.

VIl. KASHEHE OOPEABE
KasHeHe oapenbe 3a nocnopaBue u npyxaoue ycnyra
YnaH 32.
Hos4yaHom kasHom oz 800.000 go 2.000.000 gunHapa:

1) kaxraBa ce 3a Mpekpliaj nocrogaBal, MNM npyxanay ycnyre ca
CBOjCTBOM NPaBHOr NuLa YKOMUKO:

(1) He BOgou eBMAEHLUMjy 3anoCMeHWX, OOHOCHO PafHO aHraXoBaHUX Ha
OCHOBY nona (4naH 7. ctaB 1. Tayka 1),

(2) saxteBa obaBewTewa O MNOPOAUYHOM XMBOTY MNPUIIMKOM  jaBHOT
ornawasara nocrnosa u n3bopy nuua 3a 3anocnexwe, OOQHOCHO PafHO aHraxoBake
(4naH 7. ctaB 1. Tauka 2),

(3) ucTMye NomHW KpUTEPUjyM NPUIIMKOM 3anoLurbaBarba, Knacudukauumje m
cuctematmsaumje pagHux mecta M obyke U ycaBpLlaBaka Ha HauMH KOjU Huje
npeasuheH OBUM 3aKOHOM (4naH 7. cTaB 2),

(4) npemecTu Ha Ogpyro pagHoO MeCTO UK Kog Apyror nocnogasua TpyaHuuy
unu pogmterba HosopoheH4veTa (unaH 10. ctas 1),
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(5) He BpaTu Ha UCTO WM UCTOBETHO pagHO MECTO 3anoCreHOr, O4HOCHO
pagHO aHraxoBaHor Koju je 0AcyCcTBOBao ycnen TpyaHohe u poaunterscrea (4naH 10.
CTaB 2. Tauyka 2),

(6) He omoryhu 3anocrneHoM, OOHOCHO pPafHO aHraXXOBaHOM Koju je
oacycTBoBao ycrnen TpyaHohe u poauTerbctBa nobosbliawa pagHux ycrnoBa
o6e3beheHa Tokom werosor ogcyctea (WnaH 10. ctas 3. Tadka 1);

2) kaxhaBa Ce 3a MNpekpwaj nocrnogaeal, Wnu npyxanay ycrnyre ca
CBOjCTBOM MpaBHOr n1ua Koje uma Buwe og 250 3anocneHnx n pagHoO aHraXXoBaHUX
nmua yKoruko:

(1) HajkacHuje po 31. jaHyapa cBake rogvHe He YyCBOjU nnaH Mepa 3a
oTKnawane nnu ybnaxasamwe HepaBHOMEPHe 3anocneHoCTU XeHa 1 MyLuKapaua 3a
Tekyhy roavHy unv He cayuHW M3BELLTaj O CNpoBONerwy Mepa 3a OTKramware UNnn
ybnaxaBarke HepaBHOMEpHE 3aroCreHOCTUM XeHa W Myllkapaua 3a NpeTXOAHy
roguHy (4naH 8. ctae 1. Tau. 1) n 2),

(2) HajkacHuje po 31. mapTa He [OCTaBM MWHWUCTAPCTBY NNiaH Mepa 3a
oTKnawakwe wnu ybnaxasawe HepaBHOMEpPHE  3anocCneHoCcTM W pagHe
aHraXxoBaHOCTW >XeHa W MyllKkapaua 3a Tekyhy roguHy, OAQHOCHO M3BewTaj O
crnpoBofewy MnaHa Mepa 3a OTKNawawe wnn ybnaxaBake HepaBHOMEpPHe
3anoCneHoCTN U pafHe aHraXXoBaHOCTW XeHa U MyluKapaua 3a NPeTXOAHY roauHy
(4naH 8. cT. 2. 1 3).

Hos4yaHom ka3Hom og 300.000 go 500.000 gnHapa kaxktaBa ce nocnogasad,
OAHOCHO Mnpy:xasnaw ycnyre Kkao ouamnyko nuue 3a npekpliaj n3 crasa 1. oBor 4naHa.

HosyaHom kasHom og 50.000 go 150.000 gmMHapa KakhaBa ce OAroBOPHO
nvue y npaBHOM Ny, OOHOCHO 3aCTyMHMK NpaBHOr Nuua 3a npekpliaj u3 crtaea 1.
OBOT YnaHa.

YnaH 33.

HoeyaHom kasHom og 50.000 go 150.000 guHapa kaxHaBa ce 3a NnpekpLuaj
O4rOBOPHO NuLEe NpaBHOr fnua, OAHOCHO 3aCTYNHUK NpaBHOT Nvua:

1) cpeactBa jaBHOr wHGoOpMMCakba — YKONMKO ce  uHdopMaunjom
06jaBrbEeHOM UM EMUTOBAHOM Yy TOM CPeACTBY Mpukasyje, nspaxasa Mpxha, BpLUU
oManoBaxaBahe, Kao M jaBHO 3aroBapa, nogpXxasa W MocTyna Yy cknagy ca
npegpacygama, obuyajuma n apyrum pywtBeHuM obpacuyma noHaiwlawa Koju cy
3acHOBaHW Ha wvaeju nogpefeHocTn unu HagpeheHocTn XeHa M MyllKapaua,
OLHOCHO poaHuX cTepeoTuna (4naH 17. ctas 2);

2) jaBHe o06pa3oBHe, Hay4dHe, KynTypHe, WH(oOpMaTMBHE W CMNOPTCKE
opraHusauuje, YKOSIKO:

(1) Huje pocTaBuna nsBewwTaj MMHUCTaAPCTBY (YnaH 19. ctas 2),
(2) He u3BelITaBa MMHUCTAPCTBO O ApYrm 3axTeBmMma (4naH 19. ctas 3);
3) cuHAMKanHe opraHusauuje, NONUTUYKE CTPaHKe M yapy>Kera, YKOMMKO:
(1) Huje pocTaBuIo M3BeLITaj] MUHUCTAPCTBY (YnaH 22. ctas 2),
(2) He nsBelwwTaBa MMHMCTAPCTBO O APYrMM 3axTeBuma (4naH 22. ctas 3).
Mepa jaBHOr oGjaBrbMBaHa Ka3He
YUnan 34.

Ko cBakor napuvuara MakcumarnHor nponnucaHor n3Hoca kasHe 3a npekpliaje
13 4n. 32. n 33. oBOr 3aKoHa u3pu4e ce U Mepa jaBHOr ObjaBrbuBara npecyae o
TPOLLKY KaXKH-EHOT.
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VIIl. HAOA30P HAQ MPUMEHOM 3AKOHA
YnaH 35.
Hapgsop Hag npvMeHOM OBOT 3aKoHa BPLUM MUHUCTApPCTBO.

MHcnekumjckn Hag3op Hag NpUMEHOM OBOT 3aKoHa y Aeny Koju ce O4HOCKU Ha
npaea un obaBe3e nocrnogaesaua WM npyxaoua Yycnyra W 3anoCfeHUX BpLUM
MHcnekTopart 3a paa.

MuHMCTapCcTBO NOOHOCKM HajMawe jedHOM roguvllHbe M3BELUTaj] O CTakby
3awTmTe n yHanpehuBawa pasHonpaBHocTM Brnagm n HagnexHom onbopy HapogHe
CKYMLUTUHE.

IX. MPENA3HE U 3ABPLUHE OAPEOBE
YnaH 36.

MoasakoHckM nponucy npeasuheHn oBUMM 3akoHOM OoHehe ce y poky of
LLUEeCT Meceuu of AaHa CTynaka Ha CHary OBOr 3aKOHa.

[o poHowena nponuca na craea 1. OBOr YnaHa npumermsahe ce nponucu
AOHeTM OO0 CTynawa Ha CHary OBOr 3aKOHa, ako HUCY Y CYNpOTHOCTM Ca OBUM
3aKOHOM.

YnaH 37.

[aHom cTynawa Ha cHary OBOr 3akoHa MpecTaje Aa Baxu 3aKkoH O
paBHonpaBHocTK nonosa (,Cnyx6eHn rmacHuk PC”, 6poj 104/09).

YnaH 38.

OBaj 3akoH cTyna Ha cHary OcCMOr faHa of pJdaHa ob6jaBrbuBarwa Yy
,Cnyx6eHom rnacHuky Penybnuke Cpbuje”.
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OBPA3JNIOXEHKWE

l. YCTABHU OCHOB

YcTaBHM OCHOB 3a JOHOLLEH-E OBOI 3aKOHa cagpXaH je y ynady 97. Tauka 2.
YcraBa Penybnuke Cpbuje kojum je nponucaHo, namely octanor, ga Penybnuka
Cpbuja ypehyje n obesbehyje ocTBapmBare 3awTuty cnoboga n npaea rpahaHa u
0OroBOPHOCT M CaHKumje 3a nospedy crioboga v npasa rpahaHa yTepheHux Ycrasom
1 3a NoBpeay 3aKkoHa, Opyrnx nponuca n onwiTux akara.

YctaBom Penybnuke Cpbuje 3ajemyeHa je jeqHaKkoCT CBUX npen YCTaBOM U
3aKkoHOM (4naH 21. ctaB 1) n 3abpareHa cBaka ANCKpMMUHaLMja, HenocpeaHa n/mnm
nocpegHa, no 6mno koM ocHoBy (4naH 21. ctaB 3). YctaBom ce, Takohe, jemun
paBHOMPABHOCT XeHa M MyllKapaua v pasBujake MNonutuke jegHakmx MoryhHocTu
(4naH 15). Ocum Tora, NponNUcaHo je Aa ce rbyacka U MakWHCKa npaBa 3ajeMyeHa
YcTaBoM HenocpegHo npuMmersyjy, Aa Ce 3aKkOHOM MOXe nponucaTv HaudvH
OoCTBapuBaka TUX MpaBa CaMO ako je YCTaBOM WU3pUYUTO npeasuheHo unmn ako je
HEONXOAHO 3a OCTBapVBak-€ NojeanHor npaea 36or werose npupoge (4naH 18. cr. 1.
n2).

Il. PA3J1031 3A NOHOLWEHE 3AKOHA

Penybnnka Cpbuja je 3akoHom o paBHonpaBHocTu nonosa (,Cnyx6eHun
rnacHuk PC”, 6poj 104/09) 6nwxe ypeauna HaudmH OCTBapvBaka pPaBHOMPAaBHOCTM
XeHa M MylKapaua u pasBujakbe ApywTtea jeaHakux MoryhHocT. Taj 3akoH
obyxBaTno je ogHoce y obracTtMma: 3anowsbaBawa, couujanHe M 34paBCTBEHE
3awTute, obpasoBarba, KynType M crnopTa, NOMAUTUYKOr W jaBHOr XMBOTA, CyACKe
3awwTuTe 1 nopoamyHUXx ogHoca. lNMpouec Boherwa nperosopa o YnaHcTey Penybnuke
Cpbuje y EBponckoj yHuju nokasao je ga ce noctojehum oOkBMpoM 3akoHa O
paBHOMPABHOCTM MOfIOBa He [OOCTUXKY 3ajefHMYKe TEeKOBUMHEe y Be3u ca
paBHonpasHoLWhy >xeHa 1 MyLuKapaua (garbe y Tekcty: paBHonpasHocT). Ctora ce, y
unrby edmkacHuje 3awTute rbyackux npasa y Penybnuum Cpbuju, npuctynuno
peBusnju ypehera oBe Mmatepuje.

Brnaga je 30. oktobpa 2014. roguHe poHena Opanyky O OCHUBaHY
KoopavHaumoHor Tena 3a pogHy pasHonpasBHocT (,Cnyx6enn rmacHuk PC”, 6p.
121/14, 147/14, 33/15 n 37/15) pagn koopauHauuje nocrnoBa OpraHa ApXaBHe
ynpaBse y Toj obnactu.

Y cknagy ca noTtBpheHuMm MefyHapogHUM chopasymuMma, a HapovuTo
KoHBeHuunjom CaBeTa EBpone o cnpeyaBawy 1 60pbu NpoTnB Hacurba Hag xeHama
n Hacurba y nopoavum ns 2011. roguHe (paree y Tekcty: VctaHbyncka koHBeHuuja),
kojy je Penybnuka Cp6buja notepguna 31. oktobpa 2013. rogumHe (,Cnyx6eHu
rnacHuk PC—-MehyHapogHu yrosopwu”, 6poj 12/13), 6uno je HeonxogHo oGaBwUTU
ycarnawasawe [fomMaher 3akoHOO4ABCTBA Ca peneBaHTHUM ogpenbama Te
KoHBeHumje. Ocum HaBegeHor, 3akoH o npekpiajuma (,Cnyx6eHun rnacHuk PC”, 6poj
65/13) npedBuaeO je M3MeHe y nornedy HOBYaHUX KasHW 3a MNpekpluaje Koju cy
npeasuheHn oOBMM NpeasioroM 3akoHa. Y rnpouecy XapMoHusauuje nponuca
Peny6nuke Cpbuje ca 3akoHogascTBOM EY, noctoje npaBHU MHCTPYMEHTH, Koje ce
OOHOCE Ha PaBHOMPABHOCT M Ha 4umje ce TpaHCrnoHoBakwe MHcucTupa. Pey je o
Oupektnen 2004/113/EC CaBeta, Anpektneu 2006/54/EC EBponckor napnameHTa u
Caseta u Oupextnee 2010/41/EU EBponckor napnameHTa u CaseTa, Koje ce Tudy,
n3mehy octanor, usjegHavaBama, Tj. rapaHTOBaka paBHOMPABHOM NpPUCTyna pobu n
ycnyrama csuM nuuuma 6e3 ob3upa Ha npunagHocT ogpeheHom nony. Ha 3axTeB
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Penybnnke Cpbuje, EBponcka komuncuja je obasuna esanyaumjy nocrojeher 3akoHa
O paBHONPAaBHOCTM NONOBAa M NpeAcTaBuna cBoje Hanase kpajem jyHa 2014. roguHe y
Bpuceny Tokom ckpuHuHra 3a lNMornasree 19, na cy u Te npumenbe y3ete y 063mp
npunukom uspage lNpegnora 3akoHa 0 paBHONPABHOCTM XeHa M MyLlKapaua (garoe
y Tekcty: [Npeanor 3akoHa). EBponcka komucuja je Takohe, npeko KaHuenapuje 3a
eBporicke mHTerpaumje 15. peuembpa 2015. rognHe, goctasuna cBoje npumende
HakoH wWwTo joj je Penybnuka Cpbuja ynytuna pagHy Bep3wujy [lMpeagnora 3akoHa
no4etkoM oktobpa 2015. roguHe.

Y cknagy € HaBegeHum muwrbewuMma, [Npegnorom 3akoHa npegsufa ce
ogpefnmBane 3anocneHor 3afyXeHor 3a paBHONPaBHOCT Y OKBUPY jeAuHuLA NoKarnHe
camoynpase. [lponucyje ce obaBe3a opraHa Op)XaBHe ynpasBe Ha penybrvykom
HMBOY M HMBOY ayTOHOMHE MOKpajuHe Aa u3 pegosa Beh 3anocneHux nuua oapene
KoopAMHaToOpe 3a PaBHOMPABHOCT Yy CKMNagy ca CBOjMM akTuma O YHyTpallHem
ypehewy 1 cnctemaTtnsaumju pagHux Mecta, a npegsuha ce n hopmmpare Tena m
cnyx6e Bnage 3a koopguHauumjy nocrnosa Be3aHUX 3a paBHOMPaBHOCT.

Il OBJALLHKEHWE OCHOBHUX NMPABHUX MHCTUTYTA n
NOJEANHAYHUX PELLEHA

I. YBOOHE OOPEOBE (un. 1-3)

YBogHum ogpeanbama [lpegnora 3akoHa (unaH 1) npeumsvMpa ce H€eroB
npegMeT W cagpxaj y3 nowToBake MefyHapoaHuX cTaHgapoa Yy OOMeHy
paBHoOMpaBHOCTW, a npensuha ce M ga ce ogpendbe lNpegnora 3akoHa He cmejy
TYMauuUTU HUTU MPUMEHMBATU Ha HayuH Koju 6u JoBeo A0 ykuaawa wnm
orpaHuyerba Hekor noctojeher npasa yTBpheHor Apyrum NponUCOM UMK Ha Ha4MH aa
OrpaHuym UNn ymamu AOCTUrHYTU HUBO IbyACKUX NpaBa y 06nacTn paBHONPaBHOCTMH,
KOju NpoucTnye 13 onwTnx npasmna mehyHapogHor npasa.

UnaHom 2. [lpepnora 3akoHa MNojMOBHO ce oapehyje paBHOMPaBHOCT WU
ANCKpMMHaUMjy Yy cknagy ca ogpegbom u3 unaHa 1. KoHnBeHuuje YH 3a
enuMuHaumnjy ceux obnuka guckpumuHaumje >xeHa (,Cnyx6enn nmuct COPJ —
MehyHapogHu yrosopu”, 6poj 11/81) n apyrn nojMoBKM perneBaHTHM 3a MaTepujy Koja
ce ypehyje oOBUM NpeanoroM 3akoHa, HNP: y3HeMupaBawe, CeKCyanHo
y3HEMMpaBarwe U CeKkcyarHo yuewmBamwe (npeyseto n3 Oupektuse 2004/113/EC n
Oupektnee 2006/54/EC), poa, pooHO 3aCHOBAHO HacWUIbe W Hacuribe Hag XeHama
(TepmuHn 13 ynaHa 3. VctaHOyncke KOHBeHUMje), Mon, nocnogaeaw, M npyxanay,
ycnyre (3Hayera, koja Cy 3agpxaHa n3 3akoHa O paBHONPABHOCT MOIOBA) U OpraHu
jaBHe Bnactu (nojam u3 uynaHa 2. ctaB 1. Tauka 4) 3akoHa O 3abpaHu
anckpummHaumje (,CnyxbeHn rnacHuk PC”, 6poj 22/09). Takohe je nojMoBHO
AedUHNCaHO poaHO OAroBOPHO ByLieTnpake, Kao n ogpeherwe pogHMx ctepeoTuna
Ha ocHoBy Ctpaterunje CaBeta EBpone 3a poaHy paBHonpaBHocT 2014-2017.

Y unany 3. lpegnora 3akoHa nponucyje ce 3abpaHa AWCKpMMUHauuje
3acHoBaHe Ha nony (garbe y TEeKCTy: AncKpumMuHaumja) y ceum obnactuma jaBHor m
NMPMBaTHOr XXMBOTA Y CKNagy ca YCTaBOM M 3aKOHMMa, Kao U onwTtenpuxBaheHnm
cTaHgapauma MehyHapogHor npasa v notepheHuM MehyHapoaHuMM criopasymuma.
Ha 6asn gpyre Bepaunje Mogena 3akoHa O POAHOj PaBHOMPABHOCTU 3alUTUTHMKA
rpahaHa Penybnuke Cpbuje og 4. geuembpa 2014. roguHe, kao M Muwrbemna
EBponcke komucuje, koja je obasuna esanyaunjy 3akoHa 0 paBHONPaBHOCTW NOOBa
Ha 3axTeB Penybnvke Cpbuje TOKOM M HAKOH CKpUHUHIa oapxaHor y bpuceny kpajem
jyHa 2014. roguHe 3a lMornaeree 19 (garbe y TekcTy: Muwrbewa), UCTakHYyTU Ccy
obnuun  (akTM) OuCKpUMUHauUMWje, YKIbyyyjyhu y3HemupaBawe U CeKkcyarHo
y3HEMMpaBawe N POAHO 3aCHOBAHO Hacuribe, OQHOCHO Hacurbe Haf XeHama (garoe
y TEKCTY: Hacuroe).

II. MEPE NPOTWB ANCKPUMWNHALINJE (un. 4-23)
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UnaH 4. [llpegnora 3akoHa ypehyje nutake Mepa 3a chnpedaBame
AVCKpUMMHALMje, OOHOCHO MNOCTyMKe pagu OTknawawa W crpevaBana
HepaBHOMPAaBHOI MONioXaja >eHa W Myllkapaua W OCTBapvBawa jedHaKkux
MoryhHOCTK y cBMM oGnacTuma jaBHOr M npuBaTHOr XmBoTta. OpraHu jaBHe BRacTtu
Ha CBUM aAMWHUCTPATMBHUM HUBOMMA [OYXHUM CYy [Ja KOHTMHyMpaHO nparte,
nnaHupajy, AoHoce, crnpoBoe M jaBHO 0Ob6jaBrbyjy pesyntate nonuTvka U mepa 3a
cripedaBare M OTKMNakwake HenocegHe unmn nocpeaHe AMCKpUMMHaumje, a ca Uuibem
nocTmsama CTBapHe paBHonpaBHocTu y Penybnuumn Cpbuju, 0gHOCHO ocTBapuBara
npaBa CBUX nuua noa jegHakum ycnosuma. [lpegBuheHa je npumeHa poAHO
0oOroBopHOr OylleTvparwa 3a opraHe jaBHe BnacTu, kao W Bohewe CcTaTucTuke
pasBpcCTaHe no nony u ynotpebe pogHO OCETILUBON je3unka (UnaH 5).

1. 3anowirbaBawe 1 pagHu ogHocu (4. 6-12)

UnaH 6. lNpeanora 3akoHa perynule nuTawe Mepa Yy 3anowsbaBky U
camo3anolrbaBaky y Be3n ca CTBapHOM M eukacHOM HakHagoM LTeTe npema
unany 18. OQupektnee 2006/54/EC.

Unan 7. MNpegnora 3akoHa ypefyje OyXHOCTM nocrnofasaua u npyxaoua
ycnyra, O4HOCHO Bohere eBnaeHuuje 3anocrneHmx pa3spcraHe no nony, 3awTnte og,
y3HeMMpaBawa, MNOMIHO HEYCMNOBIbEHO  HanpegoBawe W NpodecrMoHarnHo
ycaBpwaBarwe. JaBHO ornawasarwe nocnosa, ypeheHo je wumajyhm y Buay
Oupexktny 2002/73/EC EBponckor napnameHTa n Caseta og 23. centembpa 2002.
roguHe kojoMm ce Mewa [OupektuBa Caseta 76/207/EEC o npumeHu npuHUMna
jedHakor TpeTMaHa MyllKapua W XeHa Yy Be3uM ca MpUCTYNoOM 3anowsbaBakwby,
npodecrnoHanHoj 06yLmn 1 NPOMOLMU U PaaHUM YCOBUMA.

Y Tlpegnory 3akoHa, a noBogoMm [lnaHa Mepa 3a oOTKNnawake unm
ybnaxaBarke HepaBHOMEPHe 3arnoCfeHOCTU U padHe aHraXXoBaHOCTU XeHa W
MyLLKapaLa 1 ussellTtaja o cnposohewy (YnaH 8), npeasuha ce ga cy nocnogasay,
npyxanay, ycnyre, Koju y pagHom ogHocy nmajy suwle og 250 3anocneHux, AyxHu ga
HajkacHuje oo 31. jaHyapa cBake roguHe ycBoje MnfaH Mepa 3a OTKMNawawe WUu
ybnaxaBarke HepaBHOMEpHE 3aroCreHOCTM W padHe aHraxoBaHOCTW XeHa U
MyLUKapaua 3a Tekyhy roamHy uU cayuHe u3BeluTaj O cnpoBofewy nnaHa mepa 3a
OTKNawawe unuM ybnaxaBawe HepaBHOMEPHE  3anocreHoCTn U pagHe
AHra)kOBaHOCTU >XeHa M Myllkapaua 3a npeTtxogHy roavHy. Cagpxaj v HaudvH
JOCTaBfbaka MnaHa Mepa M M3BewTaja U3 OBOr uraHa nponucyje MuHucTap
HagnexaH 3a NoCroBe paBHOMPaBHOCTM.

Y unany 9. MNpepgnora 3akoHa ypehyje ce nuTawe npectaHka pagHor ogHoca
N CekcyanHor y3HemupaBama, a unaHom 10. 3awTtnta Ha pagy y Be3u ca TpygHohom
N pOAMTESLCTBOM NMpema U3HeTOM CTaBy y Muwirberwy Aa poanTerbCTBo He cme 6uTtu
CMeTH,a [a ce 3anocfeHn No UCTEKY TOr OACYCTBa BpaTu Ha CBOje pagHO MecTo unu
NCTOBETHO MECTO MOoJ, YCNOBMMA KOjU 3@ HMX HUCY Mahe MOBOSbHU. 3anocnexHu u3
OBOI YfiaHa umajy npaBo ga yxuBajy cBa nobosbluaksa pagHUX ycrnoBa Ha koja Ou
nmanu npaeo 3a Bpeme CBOr 04CyCTBa.

JegHaka 3apaga 3a WUCTM pag wnu pag jegHake BpegHoctu (dnaH 11)
npeacraeiba jegaH of rnaBHUX cTaHgapaa y obesbehewy npumeHe npuHumMna
paBHoOMpaBHOCTU, a cxoaHo Muwrbenwy EBponcke komucuje ga ce 3a ogpehuBane
nnate KOpUCTM CUCTEM Knacudukauvje pagHux MecTa 3aCHOBaH Ha WUCTUM
KpuTepujymMrMa 3a XeHe M MyllKapue W cacTaBfbeH TakO Aa WUCKIbydyje CBaky
ANCKpUMUHALM]Y.

Unan 12. Tlpegnor 3akoHa npeasuha ynory cuHaukata wu  yapyxena
nocnogaeaua (couujanHux naptHepa) y obesbefhuBarwy paBHONPaABHOCTU NPUIIMKOM
obpasoBarba ogbopa 3a nperoBope uMajyhm y Bugy pewwenwa u3 udnaHa 21.
Onpektnee 2006/54/EC.

2. CouvjanHa v 3gpaBcTBeHa 3awTuta (4n. 13 n 14)

NMNoBogom jeaHakmx MOryhHOCTM M Mepa couujanHe U 34paBCTBEHe 3alTute
(ynaH 13) nocebHO cy HaBefeHa nNUUa Koja cy npeTprnena Hacuibe, Kao 1 nuua ca
WHBaANUAMTETOM, Koja npunagajy oceTIbMBUM KaTeropmjama CTaHOBHULITBA MU
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yTBphYyjy, nameny ocranor, Mepe opraHa jaBHe BriacTu, Koje ce npenysnmajy 3a
npeeasunaxerwe npobnema paHe TpyaHohe n paHe ,MHTUMHE kKoxabuTaumje” y Kojoj
je makap jegHo nuue mnane oa 16 roguHa.

UnaHom 14. o6es3behyje ce paBHonpaBHW nNpucTyn pobu m ycnyrama wu
ocurypasajyhum 1 noBe3aHMM (OUHAHCUCKMUM Yycryrama >XeHama W MyLuKkapumma
nonasehu og Oupektuse 2004/113/EC CaseTta u Oupektuse 2006/54/EC EBponckor
napnameHTta n Caeerta.

3. O6pasoBamne, Hayka, KynTtypa, nHdopmMmucane 1 cnopt (4n. 15-19)

OBaj peo [pepnora 3akoHa obyxBaTa T3B. APYWTBEHE AENaTHOCTU WU
cTBapawe MoNuTUKe jedHakMx MOryhHOCTM 3a >XeHe W Mywkapue Yy cdepu:
obpasoBama, Hayke, KynType, nHdopmMmmcawa n cnopta. HasegeHe obnactu seh cy
ypeheHe nocebHMM 3akoHWMa, na je oKyc peluewa u3 lNpegnora 3akoHa 6uo Ha
onwTeM HayvHy OCTBapuBaka PaBHOMPaBHOCTM U Ha oaroBapajyhum mepama Kako
O ce nocTurna cTtBapHa paBHONPaBHOCT Yy TOj obnacTu.

To je HapouuTOo BMAIBMBO MO NUTawy obpasoBana, HGaBrbewa Haykom U
npuctyna HayyHuMm pesyntatuma 6e3 ob3umpa Ha non (unaH 15. CnpedvaBame
ANcKpMnHaumje y obpasoBarby U HayLm), jep ce opraHu jaBHe Bnactn obasesyjy Ha
crnpoBohewe HM3a Mepa 3a OjadyaBakbe paBHOMPaBHE MPUCYTHOCTM XeHa U
MyLlKapaLua y npouecy obpasoBaka (Ha CBUM HUBOMMaA M cBuM gobuma). Mepe, Koje
ce He cmaTtpajy AuckpuMuHaumjom, obyxsaTajy, m3mely ocTanor, nowToBake
pPaBHOMNPABHOCTU y MOCTYMKy [OHOLWEeHa HacTaBHMX MflaHoBa W nporpama u
ynotpebe poaHO OCEeTILUBOT je3nka y TOKY Bacnutaka n obpasoBamsa.

UnaHom 16. 0be36efyje ce paBHONpaBHOCT y obnacTtn kyntype u cnoboae
YMETHUYKOr U KYNTYpPHOr CTBapanawTBa, AoK ce 4ynaHom 17. [Mpegnora 3akoHa
(PaBHOMpaBHOCT U jaBHO MHOPMUCaHE) AeTarbHUje perynuiie npMMeHa npuHumna
paBHonpaBHOCTU Yy cdepn UHGopmucawa. [llonasehn og unaHa 51. Ycrasa,
perynucaHo je Aa Huje OOMNywTeHO OrpaHvyaBare npucTyna cpeacTsBvMMa jaBHOT
MHopMUCaka M npujemMy Kn Kopuwhewy jaBHMX uWHGOpMaumja Ha OCHOBY
npunagHoctn oapeheHom nony. ObaBese cpeactaBa jaBHOr MHGOPMUCAHa OAHOCE
Ce M Ha jaBHO ornawasarbe. 3a cpefnctea jaBHor mHdopMmncarba npeaBuieHo je
ycBajakbe U Kopuwherwe poaHO oceTrbuBor jeauka. YnaH 17. crtaB 4. [Npeanora
3akoHa ypehyje ga je npuctyn nogauMma Koje cy y nocefy opraHa jaBHe Bnactu
oMoryheH CBMM >keHama M MyLUKapuMma, Y cKnagy ca 3akOHOM Kojum ce ypehyje
OOCTYMHOCT UH(popMaLMja o jaBHOr 3Ha4aja.

UnaHom 18. MNpeanora 3akoHa ypehyje ce nuTake paBHOMPABHOCTU XeHa U
MyLLKapaua y cnopry.

Unan 19. MNMpennora 3akoHa ypehyje ce nuTawe nogjegHakor yyewha »xxeHa u
MyLlKapaua Yy 4faHCTBY, KaO M Yy ynpaBfbaykMM W HaA30pHUM TenvMa jaBHUX
06pa3oBHMX, HAYYHUX, KYNTYPHUX, MH(OPMATUBHUX 1 CMOPTCKUX OpraHusauuja.

4. [MoANTNYKN U j[aBHU XMBOT (4n. 20—23)

lapaHTOBake jegHakux MoOryhHoctu 3a yyewhe y NOMUTUYKOM W jaBHOM
XMBOTY YCNOB je OCTBapuBawa PaBHOMPABHOCTM MPUIIMKOM YXKUBaHa MONUTUYKNX
npaBa M nowToBawe cTaHgapda u3 notepheHux MefyHapoaHux cnopasyma, a
HapounTo MefyHapogHor nakrta o rpafaHckum 1 nNonuTUYkMM npasuma (,CnyxéeHu
nuct COPJ”, 6poj 7/71), KoHBeHuMje 0 enMMUHaUmju cBux obnuka AnCKpuMuHaLmje
XeHa un EBponcke KOHBeHUMje O JSbyACKMM MpaBuma M OCHOBHMM crnobogama
(,Cnyx6enun nuct CUIN —MehyHapogHu yrosopu”, 6poj 9/03). Ctora je unaHom 20.
Mpennora 3akoHa ypeheHo nuTawe jeaHakux MOryhHOCTM NONMUTUYKOr OeroBana,
KaO W nogjegHaKkor NpUCYCTBa >XeHa M Myllkapaua Yy cTanHuM generauuwjama
Penybnuke Cpbuje y mehyHapogHum Tenuma. C Tum y Besn, npeasufeHo je
AOHOLLEHE MNaHoBa W M3BELUTaja O OCHaXuBakby NPUHUMNEG PaBHOMPABHOCTU Y
opraHuma jaBHe BriacTu (4naH 21).

UnaHom 22. lpegnora 3akoHa ypehyje ce 4naHCTBO W ynpasibake Yy
NONMUTUYKMM CTpaHKama, CMHAMKaNHMM opraHu3auuvjama u yapyxewuma, a 4naHom
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23. nuTake capagle opraHa jaBHe BfacTu ca ygpyxewuma, koja ce 6ase
paBHONPaBHOLWNY W rbYACKMM NpasumMa.

[ll. BPAYHW XXUBOT (4naH 24)

UnaHom 24. ypeheHo je nuTawe paBHOMpaBHOCTM 6e3 063mpa Ha OpayHu
CTaTyc, Kao WM yCrnoBe 3a OCHMBawe NPMBPESHUX ApyliTaBa 3a CYNpPYXHUKE W
BaHbpayHe napTHepe nonasehu og Oupektuse 2010/41/EU EBponckor napnameHTa
n Caseta og 7. jyna 2010. roguHe O NpPMMEHW MNpUHUMNA jegHakor TpeTmaHa
MyLlKapaua W >XeHa YKIby4eHUX y aKTMBHOCTW camo3anowsbaBaka W yKuaawa
Oupektnee CaBeta 86/613/EEC.

IV. CMIPEYABAHE HACUIBA (un. 25-27)

UnaHom 25. MNpeanora 3akoHa MponucaHo je Aa Hacurbe Huje 003BOSbEeHO
Kako y jaBHOM, Tako U NMpMBaTHOM XMBOTY. HaBeaeHo je ga ce QUCKpUMMUHALNOM He
cMmaTpajy Mepe HaMeheHe Kako OHMMa KOoju Cy npeTpreny Hacuibe, Tako U
yuMHMOUMMa Hacuiba Y UWbY CrpevyaBawa Jdarbux crydajeBa Hacurba. O
cnyyajeBMMa Hacu/ba M ydMHMOUMMAa Hacurba BOOU Ce eBuAaeHuMmja y cknagy ca
3aKOHOM.

UnaHom 26. [lpegnora 3akoHa ypehyje ce nutawbe npyxaha
cneunjanusoBaHux ycnyra (COC TenedoHa, npuxBaTunuiTa 3a XeHe U geuy,
creumnjanMsoBaHa NCMXomnoLlKa caBeToBanuviTa 3a nvua Koja cy npeTprnena Hacurbe,
noapLuKa 3a OHe KOju Cy OOXMBENWU CEKCyasniHO Hacurbe M NporpamMm 3a ydmHuoue
Hacurba).

UnaH 27. MNpepgnora 3akoHa ypehyje nocTynke npeseHUuje 1 npujaBe Hacuba
n obaBese 3amnocneHnx U pagHO aHraXoBaHMX NUua y OpraHuma jaBHe Bnactu ga
npujaBe Hacurbe HagnexHMm opraHnma 6e3 ognarama.

V. CYOCKA SALUTNTA (4naH 28)

UnaHom 28. [lpegnorom 3akoHa CyAcka 3awTuTa nuua  U3NOoXEHUX
OUCKPUMUHALMjM 3acHOBaHOj Ha nony obesbehyje ce y cknagy ca 3aKkOHOM KOjuM ce
ypehyje 3abpaHa guckpumuHaumje.

VI. MEXAHN3MUW 3A PABHOIMPABHOCT (un. 29-31)

HaunoHanHum nporpamom 3a ycBajawe NpaBHWX TekoBMHA EBponcke yHuje
(2013-2016) npensuheHo je ycknahuBakwe n gOHOWEHe goMahux nponuca, Koju 6u
Tpebano ga yamy y 063up EBponckuM nakt o pogHoj pasHonpaBHocTh (2011-2020).
Komutetr YH 3a envmuHuuMjy cBux obnvka AWCKpUMUHaUMje XeHa je y Tadkm 15.
cBOjuX 3akrbyyHMX 3anaxawa u3 jyna 2013. roguHe y Be3n ca Opyrum n Tpehum
n3sewrtajem Penybnuke Cpbuje o npumeHn KoHBeHuuje 3a envMuHauuvjy CBUX
obnuka anckpuMmmnHaumje xxeHa Npenopyyno garbe jadyare HauuoHanHor mexaHmama
Tako wto he My ce obe3beautn ogrosapajyhv rbyAcCKU, TEXHUYKM U PUHAHCUJCKN
pecypcn, nosehaty HeroBa BWOSBUBOCT M €(MUKACHOCT, OCHaXWUTU Herose
Kanauutete, nocebHO Ha foOKarnHOM HMBOY, U 06e36eauTK OOBOSBHO MONMUTUYKE
noapLuke kako 6u My omoryhmo aa csoje (pyHKLMje nsspLiaBa Ha epekTuBaH HaunH.
Y cknagy ca HasegeHuMm, a y okBupy [dena o MexaHu3amuma 3a paBHOMPaBHOCT,
Mpennorom 3akoHa je npeasuheHo:

1) javarwe kanaumteta Bnage noBogom KoopauHauuvje nocnosa Be3aHWx 3a
POAHY PaBHOMPAaBHOCT OCHUBaHEeM KoopauHauuoHor Tena wu cnyxbe Bnapge 3a
paBHOMpPaBHOCT (4naH 29);

2) oppehuBake koopavHatopa 3a pasBHonpasBHOCT (4naH 30), koju cy
3agyXkeHu fa y opraHuma ppxasHe ynpase Penybnvke Cpbuje n ayTOHOMHe
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NoKpajuHe 1 ocTanMm opraHuMMa jaBHe Bnactu ca Buwe og 250 3anocneHnx n pagHo
aHraxxoBaHux nuua npate cnposohewe NonnTMKa U Mepa y Besn ca OBUM NUTaHEM;

3) (pyHKUMOHUCaH-E MexaHM3Ma 3a paBHOMPABHOCT Y jeAuHMLaMa JioKasrHe
camoynpage (4naH 31).

VII. KASHEHE OOPELOBE (un. 32-34)

Y peny [lNpegnora 3akoHa O Ka3HeHUM ogpedbama yTBphyjy ce u3Hocu
HOBYAHMX Kas3HM 3a MpeKkpllaje yunmweHe Of CTpaHe nocrogasaua W npyxaoua
ycnyra, a nocebHo cy yTBpheHe Ka3He 3a nocrogasLe M npyxaoue ycnyra, Koju
3anoLrbasajy unu pagHo aHraxyjy suwe o 250 nuua.

Octane kasHeHe ogpenbe Tudy ce OArOBOPHMX nvua Y: CUHAMKANHUM
opraHusauuvjama, MONUTUYKMM CTpaHKama, YApyXewuma, oOpas3oBHUM, Hay4HUM,
KyNnTypHUM, MHGPOPMATUBHMM M CMNOPTCKMM OpraHusauujama, kao W CpeacTBMMa
jaBHOr MHG)OpMUCaH-A.

Kog cBakor uapuuaka MakCcuManHux kasHu m3 udn. 32. u 33. oBOr 3akoHa
n3puye ce 1 3alTUTHa Mepa jaBHOr 06jaBrbuBara Ka3He O TPOLLKY KaXKHseHuKa.

VIIl. HAO3OP HAL NMPUMEHOM 3AKOHA (4naH 35)

Hagsop Hag npyvMEeHOM OBOr 3akoHa BpLUM MUHUCTAPCTBO, KOje HajMmarbe
jedHOM roauvwke MNoOHOCKM WM3BELUTa) O CTawy 3awTute U yHanpehuBawa
paBHonpaBHOCTM Bragm v HagnexHom ogbopy HapogHe ckynwTuHe. VIHCNEKUnjCcKkn
Haa30p y geny Koju ce ogHOCK Ha npaBa u obaBese nocnogasaua, npyxaowa ycnyra
1 3anocneHux BpLumM NHcnekTopar 3a pag.

IX. MPEJTASBHE U 3ABPLUHE OAPEOBE (4n. 36-38)

MNMoasakoHckM nponucy npeasuheHn OBMM 3akoHOM AoHehe ce y poky oA
LWeCT MeceuM Of AaHa CTynakwa Ha cHary OBOr 3aKOHa, a A0 HWUXOBOr AOHOLLEHA
npumerMBahe ce Nponucu AOHEeTU A0 CTynaka Ha CHary OBOr 3aKOHa, ako HWUCY Y
CYNPOTHOCTN Ca OBOM 3aKOHOM (4naH 36).

UnaHn 37. lNpeanora 3akoHa nponucyje Aa gaHOM CTynawa Ha cHary oBor
3aKoHa npecTaje ga Baxu 3akoH O paBHornpaBHOCTM nonosa (,Crnyx6eHn rnacHuk
PC”, 104/09), a unaH 38. na npeanoXeHun 3akoH CTyna Ha cHary OCMOr AaHa o AaHa
objasrbuBama y ,CnyxbeHom rnacHuky Penybnuke Cpbuje”.

V. ®UNHAHCUJICKA CPELNCTBA 3A CNMIPOBOHEHE 3AKOHA

3a cnpoBoheHle OBOr 3akoHa, npoueHa je ga he 6utn notpedHo 9.302.000,00
OWHapa Ha TroauMWHkeM HMBOY 3a aKTUMBHOCTUM YCMEpeHe Ha MnpomoLmjn
paBHOMNPaBHOCTU, cnpoBoherwy edukacHoOr Hag3opa Hag NPUMEHOM 3aKOHa, Kao 1
dhopmupara 1 yHKUMoHUCawa cnyxbe Bnage 3a koopavHaumjy nocnosa y Besm ca
paBHonpasHoLhy.

V. PA3/103U 3A AOHOLLUEHE 3AKOHA MO XUTHOM NOCTYTKY

PasmaTpare 1 goHOLWEeHe OBOr 3aKoHa MO XUTHOM NOCTYMKY npeanaxe ce y
cknagy ca 4unaHom 167. MNocnosHuka HapogHe ckynwtuHe (,Cnyx6eHun rmacHuk PC”,
6poj 20/12-npeunwheH TekcT), kako 6u ce y wTo Kpahem poky ob6es3beamno
edmkacHuje cTBapare jegHakux MoryhHocTu ocTBapuvBamba npasa 1 obasesa xXeHa n
MyllKapaua u ytBpaune obase3e opraHa jaBHe Bnactu M Apyrnx uanMdkmx u
npaBHUX Nuua y Be3uM ca paBHoMpaBHowhy, Kao M Mepe 3a chnpevyaBare U
OoTKNakwake AUCKpUMMHAuUMje, a WTo npeacTaB/ba jedaH Of  OCHOBHUX
MeRyHapogHux ctaHgapaa y obesbehery rbyackmx npasa.
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VL. AHAJIU3A E®DEKATA 3AKOHA

1. OppehnBame npobnema Koje 3akoH Tpeba Aa pewum

Beh je HaBegeHo pa je KomuteT YH 3a enumuHumjy cBux obnuka
ANCKpUMUHAaLUMje XeHa y Tadkm 15. cBojux 3akrbyyHux 3anaxawa u3 jyna 2013.
roguHe y Be3u ca Hpyrum n Tpehum mnaeewrtajem Penybnvke Cpbuje 0 npymeHu
KoHBeHUMje 3a envMuHauujy cBMX 0bOnunkKa OUCKpUMUHauuje xeHa n3 1979. rognHe
npenopy4no ga Penybnuka Cpbuja:

(a) Oarbe jaya HaumoHamHM MexaHusam Tako wTo he My o06e36eguTn
ogroBapajyhe rbyacke, TexHWYKe W (UHAHCKUjCKe pecypce, noeeha Herosy
BUASBMBOCT M e(MKACHOCT, OCHaXW H-eroBe kKanauurteTe, NocebHO Ha NoKanHOM
HMBOY, N 06e36ean AOBOSBHO MONMUTUYKE MOAPLUKE Kako 6w My omoryhuo ga cBoje
dyHKUMje naBpllaBa Ha edpeKkTMBaH HaYMH;

(6) OGesbean opmanHu M HedopmanHu Aujanor U KoHcynTauuje uamehy
HaumoHanHor mexaHuama n ogrosapajyhnx HBO, HapoumMTO XeHCKUX opraHmsaumja u
ycrnocTaBuM CcUCTEM capagwe koju he nowToBaTuM  HE3aBMCHOCT  XKEHCKUX
opraHusauuja.

OBaj OOKYMeHT ykasyje Ha HegocTaTak KanauuteTa M MexaHu3ama 3a
06e36ehene paBHonpaBHocTK Yy Penybnum Cpbuju. MNocneanue TakBor craka HUCY
Be3aHe caMoO 3a (PyHKLUMOHUCae MNpUKNagHUX opraHa u cnyxbwu 3a cnpevyaBame
ANCKPUMMHALMje, HEro ce CacBUM KOHKPETHO OAHOCE Ha OpraHn30BaHO, MIAHCKO M
TpajHO crnipeyaBake cfyyajeBa Hacurba. Hekn og TUX crnyyajeBa nmanu cy u cMpTHe
ncxoge. Y Penyonuuu Cpbuiju, je y 2015. rogmHm youjeHo 34 xeHa, LWTO je BuLWE of
2014. rognHe (27 ybujeHux xxeHa).

2. Uurb koju Tpeba noctuhun?

Kako ce HaBogm y ctatuctnum Penybnuykor 3aBofa 3a coumjanty 3awtuTy, Yy
Toky 2014. roguHe 3abenexeHa je 13 391 npujaBa NopoguyHOr Hacurba npema
nogauvma MHTEPHUX TMMOBA LieHTapa 3a couujanv pag, v To:

CTaPOCT XpTBe Hacurba

BpcTe Hacumba Heua Mnagwn Oppacnu Crapuju YKYAHO

M | XK M |[X M |X M | X
duanko 724 693 | 151|380 |391 |2779 |221 |530 |5869
Hacurbe
CekcyarnHo 29 73 0 14 10 44 2 16 181
Hacuioe
Menxuko 645 |701 |121|299 |354 |1925 |133 |349 |4527
Hacurbe
3aHemapuBaH-e 203 944 |26 |26 33 66 89 | 137 2 356
EkoHomcko 17 12 4 8 4 83 16 |38 182
Hacurbe
Ocrano 30 |18 |7 |17 |31 |[146 |5 |22 276
YKYMHO §47 2441 | 309 | 744 | 823 |5043 |466 |1092 | 13391

Mpouec nmnnemeHTaumje peneBaHTHUX oapeabu NctaHbyncke KoHBeHUMje Y
3akoHogaBcTtBo Penybnuke Cpbuje Tpeba pa npatm wusrpagwa KanauyuteTa 3a
npahewe HUXoBe NpuMeHe. HenocpedHo ca HaBedeHWM, NOBE3aHO je NuUTamwe
KoOpAvHaumje HUXOBOr paga M noctmsamwa WTo 6orbux pesynrtara He norby
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cyoyaBaka Ca Hacwubem, anuM K crpeyaBakwa AWCKpMMUHauumje. 36or Tora je
MNpepnorom 3akoHa npeasuheHo aa Bnaga obpasyje cBoje Teno 3a koopauHauujy
nocnoea y Be3n ca pogHOM paBHonpaBHOLWhy 1 cnyx6y 3a pogHy paBHOMPaBHOCT.

3. [la nu cy pa3maTtpaHe gpyre moryhHocTu 3a pewaBake npobnema?

MocTojehn 3akoHogaBHu okBup Yy Penybnuum Cpbuju, kao u npakca
JernoBawa MHCTUTYUMja (HapounTO Y jeguHuLama fiokaniHe camoynpase) omoryhaea
Aa ce opraHusyjy pasHe BpCTe NoApLUKe 3a nuua Koja cy npetpnena Hacurbe. C Tnm
y Be3u, ycBojeHu cy Onwtm (2011. roguHe) n nocebHM NPOTOKONWU 3a MOCTynawe
npema oBUM nvMuMMa y OKBUPY MUHUCTapCTaBa HaAIeXHUX 3a: YHyTpallHe NocroBe,
34paBrbe, couuvjanHy 3awTuTy U npaegy. Mnak, lNMocebHu m3BewTaj 3awTUTHUKA
rpafaHa o npumenHn OnwTer 1 nocebHMX NPOTOKOMNA 3a 3alTUTY XeHa 04 Hacurba U3
2014. roguvHe ykasao je Ha HedocTaTKe Ha TepeHy, Tewkohe y capagwu u
KOMYHMKaLUMjK 3a0y>KEHUX MHCTUTyuMja. 3awTUTHUK rpafaHa y Tadkmn 29. M3BewTaja
npumehyje ga ce NpeBeHTUBHE Mepe Ha HauMOHarHOM, pPervMoHasiHOM M floKarHOM
HMBOY OpraHu3yjy NoOBPEMEHO, HEMMaHCKU, U YrnaBHOM Cy YCMEpPEHe Ka noausamny
CBECTM  3anocrieHnx, noacTuuawy noBe3vMBawa oOpraHa W pasBujamy
WHTEpPAMCUMNAMHApHOr MNpUCTyNa Yy peakuuju Ha Hacurbe. Mepe ycmepeHe Ha
NpOMeHy ofHoOcCa [JpywTBa nNpema Hacuriby Haj >XeHama CcrnopaguvyHe cy u
HeBMAbUBE 3a LWMPK Kpyr rpafaHa.

4. 3awWTOo je AOHOLIEH:€e 3aKOHa Hajoorbe pelere?

HaBepeHe npenopyke 3awTUTHUKA rpahaHa npegctaBibajy mMatepujy, Kojy
ypehyje 6yayhu 3akoH 0 paBHONPaBHOCTM XeHa U MyLuKapaua, jep je status quo no
nutawy Hacurba y Penybnuum Cpbuju HeoopXmB M OCTajakbe Ha TOM HUMBOY He
npeacrtasrba onuujy. Teno Bnage 3a koopanHaumjy nocnoea pogHe paBHOMPaBHOCT
n cnyx6a 3a poaHy paBHOMpaBHOCT M3 4naHa 29. [lMpegnora 3akoHa, anu u
MUHMUCTapcTBO Tpeba Aa omoryhe edmkacHO cyodaBamwe ca HacurbeMm, yKiby4yjyhn
cnpoBofiele NPEBEHTMBHMX Mepa W yno3opaBaka/MHopMucaka jaBHOCTU O
Hacurby ca UMIbeM HEeroBor crnpevaBama.

5. Ha kora n kako he HajsepoBaTHMje yTULLaTU peLLeHa Y 3aKOHY?

Pewerwa wn3 Tlpegnora 3akoHa OAHOCE Ce€ Ha YKYNHO CTaHOBHULLTBO
Penybnnke Cpbuje, opraHe jaBHe Bractu, nocnogasue W npyxaoue ycnyra,
CpeacTBa jaBHOI MH(popMMCara, CNOpPTCKa YAPYXewa U yapyxewa, CuHaukate u
apyre cybjekte. PaBHonpaBHOCT npeAcTaBiba T3B. CBYrAe NPUCYTHU cagpkaj (Cross-
cutting issue) u 3aTo 3agupe y cBe genose gpyLuTsa.

6. KakBe he TpowkoBe npuMeHa 3akoHa cTBOpuTM rpaflaHuma un
npuBpeaun, HapounTo Manum u cpeawum npeaysehuma?

JegHa opg obnactu, kojum ce 6aBu Npeanor 3akoHa ogHocu ce Ha obasese
nocrniogasaua W rnpyxaoua ycnyra, Koju umajy suwe of 250 3anocneHux pna
npunpemMajy u YycBajajy nnaHoBe Mepa 3a OTKNawawe unum yobnaxasare
HepaBHOMEpPHe 3arnocneHOCTN XeHa WM Mylukapaua W K3BellTaje O CrpoBONewy
nnaHosa. Ha ocHoBy Baxeher 3akoHa O paBHOMPaBHOCTWM Nonosa, oBa obaBesa
Tvuana ce npegyseha ca suwe of 50 3anocneHux. MNpema nogauuma AreHuuje 3a
npuepegHe pernctpe y Penybnuun Cpbuju je oko 2 400 npusaTHMX npenyseha ca
Buwe of 50 3anocneHux. Y npakcu MuHuctapcTtea 3a pag, 3anowsbaBame, bopadka
n coumjanHa nuTawa (M nNpeTxogHe YnpaeBe 3a pogHY PaBHOMPABHOCT, Koja je
YyKUHyTa 3akoHoM O MwuHucTapcTBuma anpuna 2014. roguHe), ytBpheHo je pa je
ogpehmBake MuHMMyMa of 50 3anocrneHmx BeoOMa HM3aK U ga, Y CTBApPHOCTMW,
npuBaTtHa npegyseha TakBor ¢popmata He MOry OCTBapuTu jedaH of UWIbeBa
3aupTaHmx 3akoHOM, a TO je ocTBapvBake pPaBHOMPAaBHOCTM Yy cdepu
3anowsbaBaka 1 paga. Ctora je, y HaupTty, noHyheHO jeqHO HOBO peLlere No kome
Tpeba TpeTupatu npeayseha ca Buwe og 250 3anocneHunx (KpUTepujym npeyseT u3
EY, a kojum ce gedmHMLLE MMHUMYM 3anocneHux y cpegbum npegysehuma Ha 250),
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na 6um wuxoB 6poj obyxsaheH HaupTom msHocmo oko 540 (mare 3a 1 900). Ha T1aj
HaunH OM ce ycnocTaBuna AenoTBOPHWja, MOAEPHWja U EKOHOMUYHMja NpUMeHa
npuHUMna jegHakux MoryhHOCTM XeHa W Mylwkapaua Yy obnactm paga u
3anowsbaBana. VMictoBpemeHo, 3a 1 900 npuBpedHux cybjekata (ca mamwe og 250
3anocneHux) gowsno 6uM go pactepehewa TpowkoBa, Koju cy Ao caga ownn
npeasuheHn 3a u3pagy 1 NOAPLLKY NNaHOBMMA U U3BeLITajMa O Mepama u3 3akoHa
O paBHOMpaBHOCTK nonoBa W [lpaBuvnHWMKaA O CagpXajy M HayuMHy OOoCTaBibaka
NMnaHa Mepa 3a oTknawamwe unu ybnaxasake HepaBHOMEpPHE 3acTynibeHOCTU
nonoBa M roguwker n3BeLTaja o kerosom cnposohewy (,Cnyx6eHn rmacHuk PC”,
6poj 89/10).

7. 0a nn cy no3auTMBHe nocneauue AOHOWeEHa 3aKoHa TakBe Aa
onpaBpgaBajy TpowKoBe Koje he oH ctBoputU?

UnweHnnua pa lNMpegnor 3akoHa npegsuha pag v genosawe Tena Bnage 3a
KOOpAuHaLMjy nocrioBa Be3aHUX 3a paBHONPAaBHOCT U ogrosapajyhe cnyxbe Bnage
Kako 61 ce ycnewHo NpMMeHune n npaTtuie Mepe Ynju je UL CMakbene crny4vajeBa
Hacurba, yKIbydyjyhm OHO ca paTtanHum nocrneguvuama — OOMNPUHOCK CHUXKaBakby
(byoyhmx) TpowlkoBa UeHTapa 3a couujanHu pag, Mawem Opojy MHTepBeHUMja
nonuuuje, HWXUM wusgauMma 34paBCTBEHMX YCTaHOBA, KOje npyXajy nogpLuky
nuuuMa Koja cy npeTpnesnia Hacurbe, HUXem ontepehery NpaBoCyAHNX opraHa.

8. Na nu ce 3akoHOM noapxaBa CTBapake HOBUX NPUBPERHUX
cybjekaTa M TPXKULLHA KOHKypeHumja?

OBaj Npegnor 3akoHa HeMa UHTEHUWjy da cTBapa HOBe NpuBpeaHe cybjekTe,
ann 6u wume Tpebano ga ce pactepete mana npegyseha (unaH 8. lNpegnora
3aKoHa) WTo 61 MM, y KpajieM cry4ajy, omoryhuno Buwie pecypca 3a okpeTawe
TPXULUTY N KOHKYPEHTHOCTU Ha TPXULUTY.

9. [la nu cy cBe 3anHTepecoBaHe CTpaHe umare NMpusiMKy Aa ce usjacHe
O 3aKOHy?

Ha cegnuum oppxaHoj 15. anpuna 2015. rogumHe, KoopanHauuMoHO Teno
YyCBOjUNO je 3akrbyyak ga ce obpasyje [NocebHa pagHa rpyna 3a uspagy TekcTa
Mpennora 3akoHa 0 paBHOMPaBHOCTU. Ha NCTOj ceaHMLM YCBOjEH je U AKLMOHN nnaH
KoopanHaumoHor Tena 3a 2015. roguHy y OKBUPY Kora je jegHa of aktuBHocTh (1.2)
6una — W3papa [lMpeanora 3akoHa O paBHOMNPABHOCTM. 3a HOCWUOLIE aKTUBHOCTU
ogpeheHn cy, nopen KoopawHauuwoHor Tena — KabuHeT noTtpeacegHuue Bnage,
MwvHucTtapcTBo 3a papj, 3anowrbaBakwe, ©Oopadka W couvjanHa nutaka U
MwuHucTapcTBO npasae.

MoueTtkom maja 2015. roauHe, npencenHuk MNocebHe pagHe rpyne doopmmpao
je ekcnepTcku TUM 3a uspagy WHuuujanHe Bepsuje, KOjU Cy YNHUNW NpeacTaBHULN:
MVYT1, KoopauHaunoHor Tena, KaHuenapuje 3a capaghwy ca UMBUITHAM OPYLUTBOM U
KaHuenapuje 3a eBpornicke wuHTerpaumje. MHuuujanHa Bep3vja [ocCTaBrbeHa je
ynaHoBuMMa n uYnaHuuama [locebHe pagHe rpyne (cacTaBrbeHe O NpeAcTaBHUKa
HagnexHux MmHucTapcTaBa, KaHuenapuje 3a rbyacka n mawmnHcka npasa, OEBC u
Mporpama YH 3a pa3Boj), Koja je 3acepana y jyHy u jyny meceuy 2015. rognHe u
npunpemuna PagHy Bepaunjy [Mpegnora 3akoHa. KaHuenapuja 3a capagkwy ca
UMBWMHMM APYLITBOM je, Y HaBedeHOM nepuody, AocTaBuna TekcT PagHe Bepsuje
yapyXewnma Ha Myuwrbene, oK je KoopamHaumoHo Teno ynytuno lNperor 3akoHa
Ha Muwrbewe [MoKpajuHCKOM cekpeTapujaTy 3a npuBpedy, 3anowsbaBakbe WU
paBHoOMpaBHOCT nonosa. Monasehn og CBMX NPUKYNIbEHUX MHTEpBeHUMja, MNocebHa
pagHa rpyna vmana je 8. jyna 2015. roguHe nocrefxwun cactaHak Ha KoMme je
ytepauna MameneHy Bepawnjy lNpennora 3akoHa. NpeacenHuk Npyne je N3meneHy
Bep3ujy ynytno npeacegHuum KoopauHaumoHor Tena, koje je 3acegano 15. jyna
2015. rogmHe un ycBojuno lpegnor 3akoHa kao CBOj Matepujan. HakoH Tora, go
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cpeauHe centembpa 2015. roanHe, NpUKyNibEHN Cy KOMEHTaApW Ha OBaj matepujan
o4 CBUX MMUHUCTapcTaBa, PenyGnuykor cekpeTapujata 3a 3aKOHOAABCTBO,
noBepeHnLe 3a 3aWwTUTy pPaBHOMPABHOCTM M 3aWwTUTHMKA rpahaHa. KoHadHo,
Mpegnor 3akoHa je npeBedeH Ha eHrneckn jesnk u ynyheH EBponckoj komucuju Ha
MULLIbEHE NoveTkoM okTobpa 2015. roguHe, a Takohe 1 HagnexHMm pecopmma unja
Cy CBa MULIIbeHA MpUKyrnybeHa A0 Kpaja HoBembpa 2015. rogumHe. Muwrbewe
EBponcke komucuje je, npeko KaHuenapuje 3a eBponcke WHTerpaumje cturno 15.
neuembpa 2015. roguHe n cee npumeabe cy ykibydeHe y lNpegnor 3akoHa, HaKoH
yera je obaBrbeHa KOHayHa pefakTypa TekcTa y capaghwi ca Penybnvykum
ceKkpeTapujaToM 3a 3aKOHO4AaBCTBO.

10. Koje he ce mepe TOoKOM npumeHe 3akoHa npegys3eTn ga 6u ce
OCTBapuIo OHO LITO ce AOoHoLweHweM 3aKkoHa npeaBuha?

PerynatopHe mepe: Kako 6m 6mo octBapeH unb npumeHe byaoyher 3akoHa,
HEeOonxo4Ho je, CXo4HOo, kopurosaTu v lNpaBUITHMUK O cagpXajy N HaunHy OOCTaBibakba
NMnaHa mepa 3a oTkNawawe unu ybnaxaBawe HepaBHOMEPHE 3acCTynibeHOCTU
nosioBa M roguvllkber n3BellTaja 0 HEroBoOM CrnpoBonewy, Koju je goHet jow 2010.
roguHe (4naH 8). Ocum Tora, Tpeba LWTO nNpe o4 AaHa CTynaka Ha CHary OBOr 3aKOHa
AoHeTn nocebHu 3akoH O Bohewy eBuaeHUMje O crnyyajeBMMa Hacurba U NUYHUM
nogaumMma OHWUX KOju Cy npeTprnenu oBakaB OONMK Hacurba, KAao M O HMXOBUM
yumHuoumma (4naH 25. cras 3).

MHctutyumoHanHe  mepe: [lpeaBufieHo je  obpasoBawe BnaguHux
MexaHn3ama 3a KOOpAMHauWjy mnocroBa y Be3n ca pasHonpasHowhy (4naH 29),
KoopOuHaTopa 3a paBHOMPABHOCT MNpu opraHuma jaBHe Bractn (unaH 30), wu
MexaHn3ama 3a pPaBHOMPAaBHOCT y jeAvHMUamMa JiokanHe camoynpase (dnaH 31.).
Takohe, Ha ocHoBy YnaHa 16. 3akoHa o muHucTapcTeuma (,Cnyx6eHun rnacHuk PC”,
6p. 14/44, 14/15 n 54/15) HagneXHOCT Hag MOCNOBMMA PaBHOMPABHOCTU XeHa u
MyLLUKapaLa, OOHOCHO nosioBa AoAerbeHa je MnHuctapcTBy 3a pag, 3anowsbaBatbe,
Gopayka n coumjanHa nuTamAa.
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N3JABA O YCKITABEHOCTWU NMPOIMUCA
CA NPONMUCUMA EBPOINCKE YHUJE

1. OBnawheHu npegnaray nponuca — Bnaga
O6pahusay: KabuHeTt notnpeacennvue Bnage n mmHuctapke
rpahesunHapcTBa, caobpahaja n nHdpacTpyktype

2. HasuB nponuca
Mpeanor 3akoHa 0 paBHOMPAaBHOCTU XeHa U MyLLKapaua
Draft Law on the Equality of Women and Men

3. YcknaheHocT nponuca ca ogpeabama Cnopasyma o crabunusaumjy u
npuapyxuBawy nsmehly EBponckux 3ajegHuua n HUXOBUX ApXKaBa 4vfaHULa,
ca jegHe cTpaHe, n Peny6nuke Cpbuje ca gpyre ctpaHe (,,Cnyx6eHu rnacHuk
PC”, 6poj 83/08) (y marbem Tekcty: Cnopa3ym), ogHOCHO ca opapeab6ama
Mpena3Hor cnopasymMma O TProBMHM WU TProBUHCKUM nuTakbuma usmehy
EBponcke 3ajegHuue, ca jegHe ctpaHe, n Penyonuke Cpb6uje, ca gpyre cTtpaHe
(,,Cnyx6eHu rnacHuk PC”, 6poj 83/08) (y aarbem TekcTy: MpenasHu cnopasym)

a) Ogpenba Cnopasyma u [NpenasHor cnopasyma Koja ce ogHoce Ha
HOPMaTMBHY CagpXWHy nponuca

un. 90. (Capagha y obnactmn cratuctuke), 101. (Capagwa y obnactu coumjanHe
nonutmke n ObpasoBare M CTPYYHO ocnocobrbaBam-e)

6) lMpenasHn pok 3a ycknajuBawe 3akoHoAaBCTBa npema oppendama
Cnopa3syma u lNpena3Hor cnopasyma
CX0gHo unany 72. CCI1

B) OueHa ucnyweHocTM obaBe3e Koje npousnase U3 HaBeadeHe oapeabe
Cnopasyma u lNpenasHor cnopasyma
/

r) Pasnosn 3a AenMMMYHO UcnyHaBake, OAHOCHO HeucnywaBake obGaBesa
Koje npousnase U3 HaBegeHe oapeabe Cnopasyma u MpenasHor cnopasyma
/

A) Besa ca HauumoHanHum nporpamom 3a uHTterpauumjy Peny6nuke CpbGuje y
EBponcky yHujy
Mornasree 23 u lNMornaerse 19

4. YcknaheHocT nponuca ca nponucuma EBponcke yHuje
a) HaBohewe oapendbm npumapHux nssopa npasa EY mn oueHe ycknahjeHocTu

ca buma
Yroeop o dpyHKumoHucawy EY: un. 8, 9, unan 153. ctaB 1. Tauka i) n unaH 157.
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6) HaBoherwe cekyHaapHMx nssopa npaBsa EY u oueHe ycknahleHocTu ca kbMma

- OupektuBa 2006/54/E3 o0 cnpoBohewy npuHUMNA jedHaKnX
MOryhHOCTM 3a MyLlKapue W >XeHe Yy nornegy 3anowsbaBawa W 3aHWMara.
(Directive 2006/54/EC of the European Parliament and of the Council of 5 July 2006
on the Implementation of the Principle of Equal Opportunities and Equal Treatment of
Men and Women in Matters of Employment and Occupation (recast)) — HY,

- OupektnBa 2004/113/E3 o jegHakoM TpeTmaHy y NpucTyny pobu u
ycnyrama (Council Directive 2004/113/EC of 13 December 2004 Implementing the
Principle of Equal Treatment Between Men and Women in the Access to and Supply
of Goods and Services) — HY,

- OupekTuBa 2010/41/EY 0 jeoHakom TpeTMaHy y
camo3sanowsbaBaky (Directive 2010/41/EU of the European Parliament and of the
Council of 7 July 2010 on the Application of the Principle of Equal Treatment
Between Men and Women Engaged in an Activity in a Self-Employed Capacity and
Repealing Council Directive 86/613/EEC) — HY.

B) Octanu nssopu npaea EY
/

r) Paznosu 3a genMMmun4Hy ycknaheHocT, ogHOCHO HeycknaheHocT
MpeBasuheHocT ogpeabu 3akoHa o paBHonpaBHOCTU nonoBa (,CnyXGeHu rnacHuK
PC”, 6poj 104/09)

a) Pok y kojem je npegBuhjeHo nocTusawe notnyHe ycknafjeHoOCTH nponuca ca
nponucuma EBponcke yHuje
2016. roanHa

5. AKo He nocTtoje oaroeapajyhe HagnexHoctn EBponcke yHumje y martepuju
KOjy perynuiwe nponuc, u/unum He nocrtoje oarosapajyhm cekyHaapHu usBopum
npaBa EBponcke yHuje ca kojuma je notpe6Ho 06e36eauTn ycknafhjeHocT Tpeba
0o6pasnoXuTn Ty YuMkbeHuly. Y OBOM chny4ajy, HuMje noTpeOHO nonywaBaTu
Tabeny ycknaheHoctn nponuca. Tabeny ycknaQeHoOCTM Huje noTpedHOo
nonywaBaTM U YKONIMKO ce gomahum nponucomMm He BpLIM NpeHoc oppenou
ceKyHAapHor usBopa npaBa EBponcke yHuje Beh ce uUCKIbY4YMBO BpLUU
npumeHa unu cnpoBoljewe HeEKor 3axTeBa Koju npousunasm u3 oapenode
ceKyHaapHor umsBopa npaBa (Hnp. lNpepnorom oanyke o uspagu crpaTteLuke
npoueHe yTuuaja 6uhe cnpoBeaeHa ob6aBe3da M3 unaHa 4. [upekTuBe
2001/42/E3, anu ce He BpLUU U NpeHOC Te oapenode OupekTuse).

/

6. la nu cy npeTxoaHO HaBeAeHU usBopu npasa EY npeBeaeHn Ha CPRCcKu
jesunk?

Ha

7. [la nu je nponuc npesBeAeH Ha HeKn cnyx6eHu jeauk EY?

Ha

8. Yuewhe koHcynTaHaTa y nspagm nponvca u sMXoBO MULLIILEHE O
ycknaheHocTu
/



1. Hasue nponuca EY:
Directive 2010/41/EU of the European Parliament and of the Council of 7 July 2010 on the Application of the Principle of
Equal Treatment Between Men and Women Engaged in an Activity in a Self-Employed Capacity and Repealing Council
Directive 86/613/EEC

2. CELEX o3Haka
EY nponuca
32010L 0041

3. OBnawheHun npegnaray nponuca: Bnaga
O6pahusay: KabuHeTt notnpeaceaHvue Bnage n myHuctapke rpafhesnHapctea, caobpahaja n nHpacTpyktype

4. paTtym nspage
Tabene

janyap 2016.
roguHe
5. HasuB (HaupTa, npegnora) nponuca yunje ogpende cy npegMeT aHanuse ycknaheHocTu ca nponucom EY: 6. bpojuaHe
Mpeanor 3akoHa O paBHOMPABHOCTU )XeHa U MyLUKapaua 03Hake (Lwmndpe)
Draft Law on the Equality of Women and Men NSIaHMPaHUX

nponuca n3 6ase
HIMAA:

2012-575
7. YcknaheHocT ogpenaba nponuca ca ogpeabama nponuca EY:
a) al) 0) 61) B) r a)
YcknaheHocT
(MoTnyHO
ycknafheHo —
Ogapenba CapgpxuHa ogpenbe Ogapenba CappxunHa ogpenbe rny, Pasnor 3a HanomeHa o
Baxeher nponuca AENNMUYHO AENUMUYHY ycknaheHocTun
nponuca Peny6nuke ycknaneHo- ycknaneHocT,
EY Cpbuje ay, HeycknaheHocT
HeycknaheHo- nnu




HY,
HenpenucmBo-
HIM)

HenpeHoCnBoCT

1. This Directive lays down
a framework for putting into
effect in the Member States
the principle of equal
treatment between men and
women engaged in an activity
in a self-employed capacity,
or contributing to the pursuit
of such an activity, as regards
those aspects not covered by
Directives 2006/54/EC and
79/7/EEC.

2. The implementation of the
principle of equal treatment
between men and women in
the access to and supply of
goods and services remains
covered by Directive
2004/113/EC.

HIM

2(a)

(@) self-employed workers,
namely all persons pursuing
a gainful activity for their own
account, under the conditions
laid down by national law;

HY

Huje npeameT
ypehera oBor
3aKkoHa

2(b)

(b) the spouses of self-
employed workers or, when

HY

HWje NnpeameT
ypehera osor
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and in so far as recognised
by national law, the life
partners of self-employed

workers, not being
employees or  business
partners, where they
habitually, under the

conditions laid down by
national law, participate in the
activities of the self-employed
worker and perform the same
tasks or ancillary tasks.

3aKOHa

3(a) (a) ‘direct discrimination’: ,HenocpegHa anckpumuHaumja” ny
where one person is treated | 2. ctaB 1. | cBaKO je NOCTynake NnpemMa HEKOM
less favourably on grounds of | Tauyka 7) | nuuy YCNOBIbEHO NNYHUM
sex than another is, has been CBOjCTBOM KOjUM je TO nuvue
or would be, treated in a CTaBIbEHO UMW ce cTaBrba U ou
comparable situation; Ce MOrfo CTaBUTU Yy HEMOBOJSbHUjU
nonoxaj y ogHoCcy Ha apyra nuuay
NCTOj cuTyaumju
3(b) (b) ‘indirect discrimination’: LnocpegHa AnckpumuHaumja” ny
where an apparently neutral | 2.ctaB 1. | nOCTOju ako ce  NPUBUOHO
provision, criterion or practice | Tayka 8). | HeyTpanHoM oapenbom,

would put persons of one sex
at a particular disadvantage
compared with persons of the
other sex, unless that
provision, criterion or practice
is objectively justified by a
legitimate aim, and the

KPUTEPUjyMOM,  MOCTYMKOM UMK
noHalaweM MOXe CTaButn y
HEMOBOSbHUjM NOJSIOXKaj HEKO nuue
y OQHOCY Ha Apyra nvua, oCuM ako
je Ta opgpemba, KpuTepujym,
noHallawe OOHOCHO  MNocTynak
06jeKTMBHO onpaBAaH NerMTMMHUM
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means of achieving that aim
are appropriate and
necessary;

UMBEM M ako Cy cpeacTtea 3a
nocTusawe TOr Uurba npuMmepeHa
N HYXHa;

3(c) (c) ‘harassment:  where ,y3HeMupaBake” jecTe  CBako ny
unwanted conduct related to | 2.ctaB 1. | noHawawe Yy CBpXy wnMm ca
the sex of a person occurs | Taudka 11) | nocneguuom nospege
with the purpose, or effect, of AOCTOjaHCTBa HEKOT Nnnua Kojum ce
violating the dignity of that cTBapa 3actpawyjyhe,
person, and of creating an HenpujaTerbcKo, noHwmxaeajyhe,
intimidating, hostile, yBpea/bMBo w1 gerpagupajyhe
degrading, humiliating or OKpY>XeH-e 3aCHOBaHO Ha norny;
offensive environment;
3(d) (d) ‘sexual harassment’: ,CEKCyalnHO yuewuBawe” jecTe ny
where any form of unwanted | 2. ctaB 1. | cBakO MNOHallawe nMua kKoje, Yy
verbal, non-verbal, or | Tayka 12) | Tpaxewy ©Ouno kakeux ycnyra
physical, conduct of a sexual CeKcyanHe npupoge, yueHu apyror
nature occurs, with the pa he y cnyyajy ogbujara
purpose or effect of violating npyxxata TpaXeHux ycnyra
the dignity of a person, in NPOTUB Hera unu wemy bnuckor
particular when creating an Nnua W3HETU HEWTO LWWTO MOXe
intimidating, hostile, LLUKOOUTWN HEroBOj YacTu U yrreay;
degrading, humiliating or
offensive environment.
4.1 1. The principle of equal 3abpareHa je HernocpegHa wunu ny
treatment means that there nocpegHa gMCcKpMMmnHaumja y cBum
shall be no discrimination | 3. Tauka 4) | obnactuma jaBHOIr W nNpuBaTHOTM

whatsoever on grounds of
sex in the public or private
sectors, either directly or

XMBOTaA Yy cknagy ca YCTaBoM W
3aKOHUMa, Kao n
onwTenpuxsaheHum  npasunMma
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indirectly, for instance in
relation to the establishment,
equipment or extension of a
business or the launching or
extension of any other form of
self-employed activity.

MehyHapogHor npasa n
notspheHnm MehyHapogHUMm
yroBoprmMa, a Hapo4uTO:

(...)

4) yckpahuBame paga n

obaBrbama camocTarHe
genaTtHocTu, crnoboaHor wm3bopa
3anocnema n pagHor
aHraxxoBaka, HanpegoBawa U
CTpy4HOr ycaBplLuaBaHa n

npodecuoHanHe pexabunuraumje,
jeQHaky 3apagy 3a paj jegHake
BpeaHoOCTH, NpaBUYHUX n
3agoBosbaBajyhux ycnosa paja,
cTynawe y CUHAMKAT, 3alTuTy o4
He3anocrneHocTn koA nocrogasua
N nNpyxaoua ycnyra;

4.2

2. In the areas covered by
paragraph 1, harassment and
sexual harassment shall be
deemed to be discrimination
on grounds of sex and
therefore prohibited. A
person’s rejection of, or
submission to, such conduct
may not be used as a basis
for a decision affecting that
person.

OTka3 yroBopa O pagy, kao wu
npornawasake 3anocrieHor wnm
pafHO aHraxoBaHOr 3a BMLIAK
3aMnocCneHnx Ha OCHOBY nona,
TpyaHohe, poauTerbcTBa, Kao U
36or NMOKpPEeHyTor nocTynka
3anocneHor n pagHoO aHraxosaHor
niua  36or  gucKpMMUHauuje,
y3HemMupaBawa W CeKkcyarnHor
y3HeMupaBara npegcrasrbajy
aKkTe OUCKpUMUHauuje.

rny

Member States may maintain
or adopt measures within the

HI
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meaning of Article 157(4) of
the Treaty on the Functioning
of the European Union with a
view to ensuring full equality
in practice between men and
women in working life, for
instance aimed at promoting
entrepreneurship initiatives
among women.

Without prejudice to the
specific conditions for access
to certain activities which
apply equally to both sexes,
the Member States shall take
the measures necessary to
ensure that the conditions for
the establishment of a
company between spouses,
or between life partners when
and in so far as recognised
by national law, are not more
restrictive than the conditions
for the establishment of a
company between other
persons.

24. cTaB 2.

CynpyxHunum n BaHOpayHu
napTHepU paBHOMPaBHU Cy Yy
CKrnagy ca 3aKkoHOM. YcroBum 3a
OCHMBaw€ NpuBpeHUX ApyliTaBa
3a CynpyXHuke ©n BaHOpaudHe
napTHepe He cmejy omTK
PECTPUKTMBHMjM ©Of YycrnoBa 3a
OCHMBawe NpuBpegHUX ApyliTaBa
npegsuheHnx 3a gpyra duanyka
nvua y cknagy ca 3akOHOM KOjuM
ce ypehyjy npuspegHa opyLwiTsea.

7.1

1. Where a system for social
protection for self-employed
workers exists in a Member
State, that Member State
shall take the necessary

HY

Huje npeameT
ypehera osor
3aKoHa
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measures to ensure that
spouses and life partners
referred to in Article 2(b) can
benefit from a  social
protection in accordance with
national law.

7.2 2. The Member States may HY HWje npeameT
decide whether the social ypehera oBor
protection referred to in 3aKoHa
paragraph 1 is implemented
on a mandatory or voluntary
basis.

8. 1. The Member States shall HY Huje npeameT

take the necessary measures
to ensure that female self-
employed workers and
female spouses and life
partners referred to in Article
2 may, in accordance with
national law, be granted a
sufficient maternity allowance
enabling interruptions in their
occupational activity owing to
pregnancy or motherhood for
at least 14 weeks.

2. The Member States may
decide whether the maternity
allowance referred to in
paragraph 1 is granted on a

ypehera oBor
3aKoHa
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mandatory or voluntary basis.
3. The allowance referred to
in paragraph 1 shall be
deemed sufficient if it
guarantees an income at
least equivalent to:

(a) the allowance which the
person concerned would
receive in the event of a
break in her activities on
grounds connected with her
state of health and/or;

(b) the average Iloss of
income or profit in relation to
a comparable preceding
period subject to any ceiling
laid down under national law
and/or;

(c) any other family related
allowance established by
national law, subject to any
ceiling laid down under
national law.

4. The Member States shall
take the necessary measures
to ensure that female self-
employed workers and
female spouses and life
partners referred to in Article
2 have access to any existing
services supplying temporary
replacements or to any
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existing national social
services. The Member States
may provide that access to
those  services is an
alternative to or a part of the
allowance referred to in
paragraph 1 of this Article.

9.1

1. The Member States
shall ensure that judicial or
administrative  proceedings,
including, where Member
States consider it
appropriate, conciliation
procedures, for the
enforcement of the
obligations under this
Directive are available to all
persons who consider they
have sustained loss or
damage as a result of a
failure to apply the principle
of equal treatment to them,
even after the relationship in
which the discrimination is
alleged to have occurred has
ended.

HY

HWje npeameTt
ypehera oBor
3aKoHa

9.2

The Member States shall
ensure that associations,
organizations and other legal
entities which  have, in

HY

HuWje npeameT
ypehera oBor
3aKoHa




37

accordance with the criteria
laid down by their national
law, a legitimate interest in
ensuring that this Directive is
complied with may engage,
either on behalf or in support
of the complainant, with his or
her approval, in any judicial
or administrative proceedings
provided for the enforcement
of obligations under this
Directive.

9.3

Paragraphs 1 and 2 shall be
without prejudice to national
rules on time limits for
bringing actions relating to
the principle of equal
treatment.

HY

Huje npeameT
ypehena oBor
3aKoHa
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10.

The Member States shall
introduce such measures into
their national legal systems
as are necessary to ensure
real and effective
compensation or reparation,
as Member States so
determine, for the loss or
damage sustained by a
person as a result of
discrimination on grounds of
seXx, such compensation or
reparation being dissuasive
and proportionate to the loss
or damage suffered. Such
compensation or reparation
shall not be limited by the
fixing of a prior upper limit.

28.

Cyacka sawTuTa nuua M3noxeHnx
OVUCKPUMMHAUM|U  3aCHOBAHO] Ha
nony obe3befhyje ce y cknagy ca
3aKOHOM  Kojum  ce  ypehyje
3abpaHa guckpumumHaumje.

rny

11.

1. The Member States shall
take the necessary measures
to ensure that the body or
bodies designated in
accordance with Article 20 of
Directive  2006/54/EC  are
also competent for the
promotion, analysis,
monitoring and support of
equal treatment of all persons
covered by this Directive
without  discrimination  on
grounds of sex.

HY

Huje npeameT
ypehera oBor
3aKoHa
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2. The Member States shall
ensure that the tasks of the
bodies referred to in
paragraph 1 include:

(@) providing independent
assistance to victims of
discrimination in  pursuing
their complaints of
discrimination, without
prejudice to the rights of
victims and of associations,
organisations and other legal
entities referred to in Article
9(2);

(b) conducting independent
surveys on discrimination;

(c) publishing independent
reports and making
recommendations on any
issue relating to such
discrimination;

(d) exchanging, at the

appropriate level, the
information available with the
corresponding European

bodies, such as the European
Institute for Gender Equality.

12.

The Member States shall
actively take into account the
objective of equality between
men and women when

HY

HuWje npeameT
ypehera oBor
3aKoHa
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formulating and implementing
laws, regulations,
administrative provisions,
policies and activities in the
areas referred to in this
Directive.

13.

The Member States shall
ensure that the provisions
adopted pursuant to this
Directive, together with the
relevant provisions already in
force, are brought by all
appropriate means to the
attention of the persons
concerned throughout their
territory.

HY

HuWje npeameTt
ypehena oBor
3aKoHa

14.

The Member States may
introduce or maintain
provisions which are more
favourable to the protection of
the principle of equal
treatment between men and
women than those laid down
in this Directive.

The implementation of this
Directive shall under no
circumstances constitute
grounds for a reduction in the
level of protection against
discrimination already

1. cTaB 2.

Oppenbe oBor 3akoHa He CMejy ce
TYMau4nTn HUTU NPUMEHMBATU Ha
Ha4YMH KOjuM ce JoBoau OO0
yKngawa Wnm orpaHuydera Hekor

nocrojeher npaesa  yTBpheHor
ApyrMM  NponNMcoM  unu - ce
orpaHuyaBa nnu ymamyje

AOCTUTHYTU HMBO JbyACKMX MpaBa
y OOMEHY paBHOMPAaBHOCTU KOju
npouctnde mu3 Ycraea, 3akoHa,

onwTenpuxsaheHnx npasuna
mefhyHapogHor npaea n
noTepheHnx MehyHapoaHUxX

yrosopa.

rny
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afforded by Member States in
the fields covered by this
Directive.

15.

1. Member States shall
communicate all available
information concerning the
application of this Directive to
the Commission by 5 August
2015.

The Commission shall draw
up a summary report for
submission to the European
Parliament and to the Council
no later than 5 August 2016.
That report should take into
account any legal change
concerning the duration of
maternity leave for
employees. Where
appropriate, that report shall
be accompanied by
proposals for amending this
Directive.

2. The Commission’s report
shall take the viewpoints of
the stakeholders into
account.

HIM

16.

1. The Member States shall
bring into force the laws,
regulations and

HI
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administrative provisions
necessary to comply with this
Directive by 5 August 2012 at
the latest. They shall forthwith

communicate to the
Commission the text of those
provisions.

When the Member States
adopt those provisions, they
shall contain a reference to
this Directive or be
accompanied by such a
reference on the occasion of
their  official  publication.
Member States shall
determine how such
reference is to be made.

2. Where justified by
particular  difficulties, the
Member States may, if
necessary, have an additional
period of two years until 5
August 2014 in order to
comply with Article 7, and in
order to comply with Article 8
as regards female spouses
and life partners referred to in

Article 2(b).
3. The Member States shall
communicate to the

Commission the text of the
main provisions of national
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law which they adopt in the
field covered by this
Directive.

17.

Directive 86/613/EEC shall
be repealed, with effect from
5 August 2012.

References to the repealed
Directive shall be construed
as references to  this
Directive.

HIM

18.

This Directive shall enter into
force on the 20th day
following its publication in the
Official  Journal of the
European Union.

HI

19.

This Directive is addressed to
the Member States.

HI
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HY,
HenpenucmBo-
HIM)

HenpeHoCnBoCT

The purpose of this Directive
is to ensure the
implementation of the
principle of equal
opportunities and  equal
treatment of men and women
in matters of employment and
occupation.

To that end, it contains
provisions to implement the
principle of equal treatment in
relation to:

(a) access to employment,
including promotion, and to
vocational training;

(b) working conditions,
including pay;

(© occupational social
security schemes.

It also contains provisions to
ensure that such
implementation is made more
effective by the establishment
of appropriate procedures.

HIM

2(a)

1. For the purposes of this
Directive, the following
definitions shall apply:

(a) ‘direct discrimination’:

2.craB 1.
Tayka 7)

,HenocpenHa anckpumuHaumja”
CBako je nocTynake npema HeKom
nmuy YCNOBIbEHO NNYHNM
CBOjCTBOM KOjUM je TO nuue

rny
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where one person is treated
less favourably on grounds of
sex than another is, has been
or would be treated in a
comparable situation;

CTaBSfbEHO UNK ce CTaBrba unu 6u
Ce MOrfo CTaBUTU Y HEMOBOJSbHUjU
nomnoxaj y ogHocy Ha apyra nuua y
WCTOj CcUTyauuju;

2(b) (b) ‘indirect discrimination’: »nocpenHa ANCKpUMUHaLmja” rny
where an apparently neutral | 2. ctaB 1. | nocToju ako ce  NPUBUOHO
provision, criterion or practice | Tadka 8) | HeyTpanHOM ogpenobom,
would put persons of one sex KpUTEPUjyMOM,  MOCTYMKOM  UINK
at a particular disadvantage NMoHallakeM MOXe CTaBUTU Yy
compared with persons of the HEMNOBOJBbHUjU MOSIOXaj HEKO Imue
other sex, unless that y OOQHOCY Ha Apyra nvua, oCMM ako
provision, criterion or practice je Ta ogpempba, Kputepujym,
is objectively justified by a MoHallake OOHOCHO  MNOoCTynak
legitimate aim, and the 06jekTMBHO onpaBaaH NerMTMMHUM
means of achieving that aim uMrbemM KW ako cy cpencrea 3a
are appropriate and nocTmsawe TOr uurba npumepeHa
necessary, N HYXXHa;

2(c,d) | (c) ‘harassment:  where ,y3HEMMpaBake”  jecTe  CBako ny
unwanted conduct related to | 2.ctaB 1. | noHawawe Yy CBpXy wnM ca
the sex of a person occurs | Tady. 11) u | nocneguuom noespege
with the purpose or effect of 12) AOCTOjaHCTBa HEKOr nuua Kojum ce

violating the dignity of a
person, and of creating an

intimidating, degrading,
humiliating or  offensive
environment;

(d) ‘sexual harassment’:

where any form of unwanted

cTBapa 3acTpauuyjyhe,
HenpujaTer-cko, noHwmxasajyhe,
yBpea/bmBo 1 gerpagupajyhe

OKpY>XeH-€ 3aCHOBaHO Ha nony;
12) ,cekcyanHo y3HemupaBsawe”
jecte BepbanHn, HeBepbanHu unu
U3NYKM aKT CeKcyariHe npupoae
C uUWwbem noBpege  JIMYHOr
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verbal, non-verbal or physical
conduct of a sexual nature
occurs, with the purpose or
effect of violating the dignity
of a person, in particular
when creating an intimidating,
hostile, degrading, humiliating
or offensive environment;

[OCTOjaHCTBa, a Hapo4mnTO
cTBapama 3acTpauwyjyher,
HenpwujaTersckor, gerpagupajyher
UNWN yBPEeaSbMBOT OKPYXEH-A;

2(e)

(e) ‘pay’: the ordinary basic or
minimum wage or salary and
any other consideration,
whether in cash or in kind,
which the worker receives
directly or indirectly, in
respect of his/her
employment from  his/her
employer;

HY

Huje npeameT
ypeheha oBor
3aKoHa

2(f)

f) ‘occupational social
security schemes’: schemes
not governed by Council
Directive 79/7/EEC of 19
December 1978 on the
progressive implementation
of the principle of equal
treatment for men and
women in matters of social
security whose purpose is to
provide workers, whether
employees or self-employed,
in an undertaking or group of

HY

Huje npeameT
ypehera oBor
3aKoHa
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undertakings, area of
economic activity,
occupational sector or group
of sectors with benefits
intended to supplement the
benefits provided by statutory
social security schemes or to
replace them.

2(2) 2. For the purposes of this 3abpareHa je HenocpegHa unu ny
Directive, discrimination | 3. Tau. 1), | nocpeaHa OUCKPUMUHaUMja Y CBUM
includes: 5)n 6) obnactMma jaBHOr W npuBaTHOr
(a) harassment and sexual XMBOTa Yy cknagy ca YcrtasoMm W
harassment, as well as any 3aKOHUMA, Kao "
less favourable treatment onwTtenpuxeaheHnm  npaBunMma
based on a person's rejection MeRyHapogHor npaea "
of or submission to such noTepheHnm mMehyHapoaHUM
conduct; yroBopuma, a HapouuTO:

(b) instruction to discriminate 1) yckpahuBakbe, WCKIbyuMBaH-e,
against persons on grounds orpaHvyaBame wnn  paBakbe
of sex; NpBEeHCTBA NuUy Wnu rpynu nuua
(c) any less favourable camo 3aTo WTO Cy XEeHe wuin
treatment of a woman related MyLLKapLuu;
to pregnancy or maternity (-..)
leave within the meaning of 5) ysHemupaBawe U1 cekcyarHo
Directive 92/85/EEC. y3HEMMpaBaE;
6) ANCKPUMMHATOPHO NOCTyNawe Yy
BE3n ca TpyaHohom n
pOaNTEIBLCTBOM,;

3. Member States may maintain [oHowerwe n cnpoBohewe Mepa ny

or adopt measures within the 4. pagu OTKNawawa W crnpevaBara
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meaning of Article 141(4) of
the Treaty with a view to
ensuring full equality in
practice between men and
women in working life.

HepaBHOMPaBHOr NosoXaja XeHa U
Mylwlkapaua, a ca  UWbem
OoCTBapvBata HWUXOBUX jedHaKMX
moryhHoCcTM y cBUM obGnactuma
jaBHOTr M npuBaTHOr XMBOTa He

npeacTasrbajy akTe
ANCKpUMUHaLmje.
Oprann jaBHE BnacTtum

KOHTUHYMpaHO npate, nnaHupajy,
AOHOCe, CnpoBOode W jaBHO
objaBrbyjy pesynrarte nonutuka u
mMepa 3a crnpevaBakbe n
OTKNawake  HernocpegHe  wnu
nocpegHe AUCKpMMUHauUMje, a ca
uurLem nocTnsaka  CTBapHe
paBHOMNPaBHOCTH, OOHOCHO
ocTBapvBaka Mnpasa CBUX nuvua
noa jeaHaknm moryhHoctMma.
Mepe HaBegeHe y cT. 1. u 2. oBor
ynaHa npuMeryjy ce [OOK ce He
NOCTUrHE HMa NPONUCaH LUUSb.

For the same work or for
work to which equal value is
attributed direct and indirect
discrimination on grounds of
sex with regard to all aspects

and conditions of
remuneration shall be
eliminated.

In particular, where a job
classification system is used

7.cTaB 2.

Nctuuamne npunagHocTn
ogpeheHoM rnorny Kao Kputepujym
Knacudvkauuje n

cuctemaTusaumje pagHuUx Mecta u
NPUIMKOM 3anoLurbaBama n
pagHOr  aHraxoBakba, Kao MU

npodecroHanHe obyke n
ycaBpllaBaka [O3BOSbEHO je
camo y crniyyajeBMma  kaga

Nnocz1oBM M ycrnosu nog KOjI/IMa ce

ny
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for determining pay, it shall
be based on the same criteria
for both men and women and
so drawn up as to exclude
any discrimination on
grounds of sex.

OHU obaBrbajy 3axTeBajy
ogpeheHe ouornoLuke
KapaKTepucTuke Koje cy

cneumdmnyHe 3a XKeHe WM 3a
MyLLKapLe.

5.-13. | Without prejudice to Article 4, »KeHe n mywkapum pasHoONpasHU ny

there shall be no direct or| 14.ctaB2. |cy nNpuUAMKOM  uK3padyHaBara
indirect  discrimination on npemvja u pgaBaka Yy CBpXy
grounds of sex in ocurypaBsajyhux 1M nosesaHux
occupational social security UHAHCHjCKNX ycnyra. Koa
schemes, in particular as cucTteMa CTPYKOBHOI OCUrypama,
regards: HWje [O3BOSbEHA HenocpedHa u
(@) the scope of such nocpegHa  OUCKpMMMHauunja ¢
schemes and the conditions ob3npom Ha obyxBaT cuctema,
of access to them; ycnose npuctyna cucTemy,
(b) the obligation to contribute obaBe3e ynnahuBawa AonpuHoca
and the calculation of " obpauyyHa OOnNpUHoCa,
contributions; YKIbydyjyhu gonyHcka gaBamsa.
(c) the calculation of benefits,
including supplementary
benefits due in respect of a
spouse or dependants, and
the conditions governing the
duration and retention of
entitlement to benefits...

14(a). 1. There shall be no direct or He cmaTpajy ce gucKpyMUHaLmMjom ny
indirect  discrimination on | 6. Tay. 1)— | UM NOBPeAOM NMPUHLMNAG jegHaKMX
grounds of sex in the public 4) MOryhHOCTU 3a XeHe 1 MyLuKapue

or private sectors, including
public bodies, in relation to:

Mepe 3a nosehame 3anocneHocTu
n_ MoryhHOCTM 3anowibaBaka U
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(a) conditions for access to

employment, to self-
employment or to occupation,
including selection criteria

and recruitment conditions,
whatever the branch of
activity and at all levels of the
professional hierarchy,
including promotion;

camo3sanolusbaBaka y obnacTu:
1) gocTynHoCTM NOCNOBa;

2) npogecnoHanHor
MHdopMUCaka, CaBeToBakba W
u3page wHAMBMAYanHor nnaHa
3anowsbaBamsa;

3) cTpyyHor ocnocobrbaBaka U
obes3behuBamna jeaHaknx
MoryhHoOCTU 3a pas3Boj "
HanpegoBawE;

4) crnpevaBara UM KoMneH3auumje
3a HenorogHocT y
npodecroHanHoj obnacTu;

14(b) (b) access to all types and to Nctnuamwe NpUNagHoOCTK ny
all levels of vocational | 7.cTaB 2. | ogpeheHoM nony Kao KpuTepujym
guidance, vocational training, Knacudvkaumje n
advanced vocational training cuctemartmsaumje pagHux Mecrta u
and retraining, including NPUITMKOM 3anowrbaBaha "
practical work experience; pagHOr  aHraxoBawa, Kao U
npodpecrnoHanHe o0byke n
ycaBpllaBawa [JO03BOSbEHO je
camo Yy crnyyajeBMMa  Kaga
MOCMoOBKU M YCIOBM NOA KOjuMa ce
OHM obaBrbajy 3axTeBajy
ogpeheHe GuornoLke
KapakTepucTuke Koje cy
cneumdnyHe 3a XKeHe wnM 3a
MyLLKapLe.
14(c) (c) employment and working HM

conditions, including
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dismissals, as well as pay as
provided for in Article 141 of
the Treaty;

14(d) (d) membership of, and Mpunukom obpasoBara ogbopa 3a ny
involvement in, an | 12. ctas 1. | nperosope y cknagy ca
organisation of workers or| wucTtaB2. | nponucuma Kojum ce  ypehyjy
employers, or any | Tadka4) | pagHM OOHOCK, CUHOUKATU W
organisation whose members yopyxera nocnogaeaua
carry on a  particular o6e3behyjy yyewhe >xeHa u
profession, including the MyLLKapaua CXOOHO  HUXOBOM
benefits provided for by such yyewhy y YNTaHCTBY y
organisations. cvHAMKaTMMa W1 yApyXewuma

nocnogasaua.

CuHankaTu n yapyxema
nocnogasaua, He pgosogehu y
niuTake CBOjy ayTOHOMMjy, page
Ha 0be3b6ehnBamy
paBHOMPaBHOCTM Yy Be3n ca
dnekcnbunHum ycriosuma paga u
obe3beherwa paBHOMpPaBHOCTUN Y
norneay:

(...)

4) y4naHcTBa W penoBawa Yy
cvHAMKaTUMa;

14(2) 2. Member States may lMocnogasum n npyxaouu ycnyra: ny
provide, as regards access to (-..)
employment including the 3) nnaHvpajy Bpeme U MecCTo
training leading thereto, thata | 7. ctaB 1. | ogpxaBawa npodecunoHanHe
difference of treatment which | Tauka 3) | obyke nnu ycaBpLuaBama

is based on a characteristic

3anocrieHnXx n pagHoO aHraxxoBaHmx
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related to sex shall not
constitute discrimination
where, by reason of the
nature of the particular
occupational activities
concerned or of the context in
which they are carried out,
such a characteristic
constitutes a genuine and
determining occupational
requirement, provided that its
objective is legitimate and the
requirement is proportionate.

12. ctaB 1.
M cTaB 2.
Tauka 3)

nMua KojU He yTUYy Ha HUXOBE
nopognyHe obaBe3e  (4yBare
Jele 3a BpeMe [OK ce oapxasa
o0yka, Kao 1 ,y4ere Ha garouHy”);

Mpunukom obpasoBara ogdopa 3a
nperosope y cknagy ca
nponucuma Kojum ce  ypehyjy
pagHW  OAHOCW, CUMHOMKATM U
yapyXeha nocnogasaua
00e3behyjy ydewhe XkeHa w
MyllKapalua CXOOHO  HUXOBOM
yyewhy y YnaHcTBYy y
cvHOMKaTMMa U yapyXewuma
nocnogasaua.

CuHankaTu n yapyxeHa
nocnogasaua, He pgosogehun y
nuTake CBOjy ayToOHOMWjy, pade
Ha o6esbehuBary
paBHOMpaBHOCTM Yy Be3n ca
dhnekcnbunHum ycrnosuma paga u
obesbeherwa paBHOMpPaBHOCTU Y
norneay:

(...)

3) HanpegoBawa Ha  nocny,
OOHOCHO npuctyna
NpodeCnoHaNHOM UNN CTPYHHOM
ycaBpLlaBamy;

15.

A woman on maternity leave
shall be entitled, after the end
of her period of maternity
leave, to return to her job or

10.cT.2. 1

OpcyctBoBawe € nocna  36or
TpyaHohe unu poanTesscTBaa:

(.))

2) HWje cMeTHa [a ce 3anocrieHw,

rny
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to an equivalent post on
terms and conditions which
are no less favourable to her
and to benefit from any
improvement in  working
conditions to which she would
have been entitled during her
absence.

OOHOCHO pafdHO aHraXxoBaHu Mo
UCTEeKy TOr oAcycTBa BpaTu Ha
CBOje pagHO MECTO WS UCTOBETHO
MEeCTO MoJ yCroBMMa Koju 3a Hera
HUCY Matbe MOBOJbHMU.

3anocneHn,  OOHOCHO  pagHO
aHra)oBaHu 13 OBOT YnaHa:
1) yxuBajy cBa noborblawa

pagHux ycrnoea o6e3beheHa Tokom
HMXOBOI OACYCTBA;

16.

This Directive is without
prejudice to the right of
Member States to recognise
distinct rights to paternity
and/or adoption leave.

Those Member States which
recognise such rights shall
take the necessary measures
to protect working men and
women against dismissal due
to exercising those rights and
ensure that, at the end of
such leave, they are entitled
to return to their jobs or to
equivalent posts on terms
and conditions which are no
less favourable to them, and
to benefit from any
improvement in  working
conditions to which they
would have been entitled

10. cT. 1—-

Hwnje possorbeH npemewuTaj ycnea
TpygHohe wunu poguTersctBa Ha
Apyre nocrnose nnu ynyhmeawe Ha
pag koA Apyror nocrnogasua umnu
npyxaoua ycrnyra, YKONnuKO je TO
3a 3anocrneHor, OAHOCHO pajHOo
aHraXxoBaHoOr HernoBOSbHWje, OCUM
aKko TO HWje y4uHseHO y cknagy ca
aKTOM HaanexHor 34paBCTBEHOr
opraHa.

OpcyctBoBakbe € nocrna  36or
TpygHohe unu poguTerscTaa:

(-..)

2) HYje cMeTHa Aa ce 3arnocheHw,
OOHOCHO pagHO aHraxoBaHW Mo
NUCTeky TOr OACyCTBa BpaTu Ha
CBOje pagHO MECTO UIN UCTOBETHO
MEeCTO MOA YCrioBMMa Koju 3a H-era
HUCY Mare NOBOSbHMU.
3anocnexu, OJHOCHO
aHraXxoBaHW 13 OBOT YriaHa:

pagHo

rny
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during their absence.

1) yxuBajy cBa nobosrbluawa
pagHux ycnosa obesbeheHa Tokom
HMXOBOT OACYCTBA;

17(1).

1. Member States shall
ensure that, after possible
recourse to other competent
authorities including where
they deem it appropriate
conciliation procedures,
judicial procedures for the
enforcement of obligations
under this Directive are
available to all persons who
consider themselves wronged
by failure to apply the
principle of equal treatment to
them, even after  the
relationship in  which the
discrimination is alleged to
have occurred has ended.

17(2).

2. Member States shall
ensure that associations,
organisations or other legal
entities which have, in
accordance with the criteria
laid down by their national
law, a legitimate interest in
ensuring that the provisions
of this Directive are complied
with, may engage, either on

28.

Cyacka 3awTtuTa nuua M3noxeHux
ANCKPUMMHALMjM  3aCHOBAHO] Ha
nony obesbefyje ce y cknagy ca
3aKOHOM  Kojum ce  ypehyje
3abpaHa gnckpummHaumje.

ny
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behalf or in support of the
complainant, with  his/her
approval, in any judicial
and/or administrative
procedure provided for the
enforcement of obligations
under this Directive.

17(3). 3. Paragraphs 1 and 2 are HIM
without prejudice to national
rules relating to time limits for
bringing actions as regards
the principle of equal
treatment.
18. Member States shall HY Huje npeameT

introduce into their national
legal systems such measures
as are necessary to ensure
real and effective
compensation or reparation
as the Member States so
determine for the loss and
damage sustained by a
person injured as a result of
discrimination on grounds of
sex, in a way which is
dissuasive and proportionate
to the damage suffered. Such
compensation or reparation
may not be restricted by the
fixing of a prior upper limit,

ypehera oBor
3aKoHa
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except in cases where the
employer can prove that the
only damage suffered by an
applicant as a result of
discrimination  within  the
meaning of this Directive is
the refusal to take his/her job
application into consideration.

19(1).

1. Member States shall take
such measures as are
necessary, in accordance
with their national judicial
systems, to ensure that,
when persons who consider
themselves wronged because
the principle of equal
treatment has not been
applied to them establish,
before a court or other
competent authority, facts
from which it may be
presumed that there has
been direct or indirect
discrimination, it shall be for
the respondent to prove that
there has been no breach of
the principle of equal
treatment.

28.

Cypacka sawTtuTa nuua M3noxeHux
OVUCKpUMMHAUMjM  3acHOBaHO] Ha
nony obesbefyje ce y cknagy ca
3aKOHOM  KojuM  ce  ypehyje
3abpaHa anckpMMmHaumje.

rny

19(2-5).

2. Paragraph 1 shall not
prevent Member States from

HI
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introducing rules of evidence
which are more favourable to
plaintiffs.

3. Member States need not
apply paragraph 1 to
proceedings in which it is for
the court or competent body
to investigate the facts of the
case.

4. Paragraphs 1, 2 and 3
shall also apply to:

(a) the situations covered by
Article 141 of the Treaty and,
insofar as  discrimination
based on sex is concerned,
by Directives 92/85/EEC and
96/34/EC;

(b) any civil or administrative
procedure concerning the
public or private sector which
provides for means of redress
under national law pursuant
to the measures referred to in
(a) with the exception of out-
of-court procedures of a
voluntary nature or provided
for in national law.

5. This Article shall not apply
to criminal procedures unless
otherwise provided by the
Member States.
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20(1).

1. Member States shall
designate and make the
necessary arrangements for
a body or bodies for the
promotion, analysis,
monitoring and support of
equal treatment of all persons
without  discrimination  on
grounds of sex. These bodies
may form part of agencies
with responsibility at national
level for the defence of
human rights or the
safeguard of individuals'
rights.

HIM
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20(2).

2. Member States shall
ensure that the competences
of these bodies include:

(a) without prejudice to the
right of victims and of
associations, organisations or
other legal entities referred to
in Article 17(2), providing
independent assistance to
victims of discrimination in
pursuing their complaints
about discrimination;

(b) conducting independent
surveys concerning
discrimination;

(c) publishing independent
reports and making
recommendations on any
issue relating to such
discrimination;

(d) at the appropriate level
exchanging available
information with
corresponding European
bodies such as any future
European Institute for Gender
Equality.

HY

HuWje npeameTt
ypehena oBor
3aKoHa

21.

1. Member States shall, in
accordance with national
traditions and practice, take
adequate measures to

12.

Mpunukom obpasoBara ogbopa 3a
nperosope y cknagy ca
nponucuma  kojum ce  ypehyjy
pagHW  OAHOCW, CUHOMKATU U

rny
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promote  social dialogue
between the social partners
with a view to fostering equal
treatment, including, for
example, through the
monitoring of practices in the
workplace, in access to

employment, vocational
training and promotion, as
well as through the
monitoring of  collective
agreements, codes of
conduct, research or

exchange of experience and
good practice.

2. Where consistent with
national traditions and
practice, Member States shall
encourage the social
partners, without prejudice to
their autonomy, to promote
equality between men and
women, and flexible working
arrangements, with the aim of
facilitating the reconciliation
of work and private life, and
to conclude, at the
appropriate level, agreements
laying down
antidiscrimination rules in the
fields referred to in Article 1
which fall within the scope of

yapYyXeha nocnogasaua
00e3behyjy ydewhe keHa w
MyllKapaua CXOOHO  HsUXOBOM
ydewhy y YyriaHCTBY y
CMHOMKaTMMa U1 yapyXewuma
nocnogaeadua.

CuHankaTtu n yapyxema
nocnopgaesaua, He pgoBogehm vy
nuTake CBOjy ayTOHOMMWjy, page
Ha o6e3behuBary
paBHOMpPaBHOCTM Yy Be3nW ca
dnekcmbunHum ycnosuma paga u
obesbeherwa paBHOMPaBHOCTU Y
nornegy:

1) ycrnoBea 3a npucTyn
3anowrbaBawy WnM  obaBrbamy
3aHUMamsa, YKIby4yjyhu

Kputepmjyme u ycrnoee 3a u3bop
KaHOuOgaTa 3a MocroBe y OKBUPY
npodecroHanHe xujepapxuije;

2) ycnoBa paga, ykiby4yjyhu

3apagy,

3) HanpegoBakka Ha  nocny,
O[HOCHO npuctyna
npodecroHanHoM WNn CTPYYHOM
ycaBpLuaBahYy;

4) 4naHctBa W pgenoBawa Yy
CUHAVKaTUMa;
5) vycknahuBawa npuBaTHOr U
npodecroHanHor XMBOTa,
Hapo4MTO Yy Be3n ca TpyaHohom u
pPOAUTEIBCTBOM;
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collective bargaining. These
agreements shall respect the
provisions of this Directive
and the relevant national
implementing measures.

3. Member States shall, in
accordance with national law,
collective  agreements or
practice, encourage
employers to promote equal
treatment for men and
women in a planned and
systematic way in the
workplace, in access to
employment, vocational
training and promotion. To
this end, employers shall be
encouraged to provide at
appropriate regular intervals
employees and/or  their
representatives with
appropriate information on
equal treatment for men and
women in the undertaking.
Such information may include
an overview of the
proportions of men and
women at different levels of
the organisation; their pay
and pay differentials; and
possible measures to
improve the situation in

6) Kogekca noHallama;

7) NCTpaxnBaha, OJHOCHO
pa3mMeHe uCKycTaBa Ha OCHOBY
npahewa npUMEHE KOMEKTUBHUX
yroeopa.
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cooperation with employees'

representatives.

22. Member States shall OpraHu jaBHe BnacTtu capahyjy ca ny
encourage dialogue  with yopyXewnMma uYuju cy LUIbeBU
appropriate nongovernmental 23. Be3aHu 3a npahewe "
organisations which have, in yHanpehewe paBHOMPaBHOCTU W
accordance with their national yKasMBakba Ha [OUCKPpUMUHaUMjy,
law and practice, a legitimate OLHOCHO Y OKBUPY:
interest in contributing to the 1) npunpeme msBelwTaja O CTawby
fight against discrimination on paBHonpaBHOCTM Yy Penybnuum
grounds of sex with a view to Cpbujn 1 y nocTynky npeanarara
promoting the principle of N ycBajaka Mepa 3a noctusame
equal treatment. CTBapHe paBHOMNPAaBHOCTMW;

2) npaherwa nMpuMMEHe 3akoHa,
ApYyrMx nponuca W CcTpaTeLlknx
AOKyMeHaTa y obnactu
paBHOMNPAaBHOCTY;

3) cnpoBofhemna aKTUBHOCTH
BE3aHNX 3a npomMouujy
paBHOMNPABHOCTK, CnpeyaBawa |
bopbe npoTunB HacuIba 7
yMah-era yTuuaja POOHMNX
cTepeoTuna.

23. Member States shall take all HY HWje NnpeameT

necessary measures to
ensure that:

(a) any laws, regulations and
administrative provisions
contrary to the principle of

equal treatment are

ypehera oBor
3aKoHa
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abolished;

(b) provisions contrary to the
principle of equal treatment in
individual or collective
contracts or agreements,
internal rules of undertakings
or rules governing the
independent occupations and
professions and workers' and
employers' organisations or
any other arrangements shall
be, or may be, declared null
and void or are amended;

(© occupational social
security schemes containing
such provisions may not be
approved or extended by
administrative measures.

24.

Member States shall
introduce into their national
legal systems such measures
as are necessary to protect
employees, including those
who are employees'
representatives provided for
by national laws and/or
practices, against dismissal
or other adverse treatment by
the employer as a reaction to
a complaint within  the
undertaking or to any legal

2.craB 1.
Tadyka 6)

~ONCKpMMMHaALUKNjoM” O3Ha4aBa ce

CBako npaBrbeHE pa3snuke,
HejelHAKO MoOCTynawe, OOHOCHO
nponyLtawe (nckrbyumBamse,
orpaHudaBare mnm JaBarbe

NpBEHCTBA), Ha OTBOPEH WK
NPVKPUBEH HAYMH, Yy OAHOCY Ha
nvua unu rpyne, Kao M 4dnaHoBse
HMXOBMX MNopoauua wnM Huma
6nvcka nuua ca uwbem  uUnu
nocnegmuyom pga um  ce 36or
H-EroBor, OOHOCHO HMXOBOT
JNINYHOr  CBOjCTBA Y UCTOj W

ny
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proceedings aimed at
enforcing compliance with the
principle of equal treatment.

CITIMYHOj CUTyauunju otexa, yrposu,
oHemoryhu vnu Hernpa npusHawe,
yXuBake UM OCTBapvBambe
FbYACKMX npaBa Yy MOMAUTUYKO],
€KOHOMCKO], OPYLITBEHO],
KyNTypHOj, rpahaHckoj W CBakoj
Apyroj obnactu; oUCKpMMUHALKjOM
ce cmatpa W HenoBOSbHUje
nocTtynawe npema ApyroMm nuuy
Unu Tpynu nuua, UCKIbYYMBO WNK
YyIMaBHOM  WITO Cy  Tpaxunwu,
MOKPEHYNM unNn Hamepasanu na
MOKpPEeHy MOoCTynak 3a 3awTuTy of
ANCKpYMUHaUMje, NOHYAUNU WNnn
HamepaBanu ga noHyade fokase o
ONCKPYMWHATOPHOM  MoCTynakwy,
Aanu uckas npeg HaanexHum
TENOM O chnyvyajy OUCKPUMWUHauwje,
yrno30punn jaBHOCT Ha  Cryyaj
OUCKpUMUHALMjE UK - NPYXNUNK
Aapyry BpCTY noapiuke y
npeaBuheHOM NOCTYMKY;

25.

Member States shall lay
down the rules on penalties
applicable to infringements of
the national provisions
adopted pursuant to this
Directive, and shall take all
measures  necessary to
ensure that they are applied.
The penalties, which may

HI
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comprise the payment of
compensation to the victim,
must be effective,
proportionate and dissuasive.
The Member States shall
notify those provisions to the
Commission by 5 October
2005 at the latest and shall
notify it without delay of any
subsequent amendment
affecting them.

26.

Member States shall
encourage, in accordance
with national law, collective
agreements or  practice,
employers and those
responsible for access to
vocational training to take
effective measures to prevent
all forms of discrimination on
grounds of sex, in particular
harassment and  sexual
harassment in the workplace,
in access to employment,
vocational training and
promotion.

HI

27.

1. Member States may
introduce or maintain
provisions which are more
favourable to the protection of

1. cTaB 2.

Oppenbe oBor 3akoHa He cMejy ce
TYMauuTu HUTU MNpUMEHMBATM Ha
Ha4YMH KOjuM Cce [JoBoau Ao
yKuaawa Wnu orpaHuyvera Hekor

rny
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the principle of equal
treatment than those laid
down in this Directive.

2. Implementation of this
Directive shall under no
circumstances be sufficient
grounds for a reduction in the
level of protection of workers
in the areas to which it
applies, without prejudice to
the Member States' right to
respond to changes in the
situation by introducing laws,
regulations and
administrative from those in
force on the notification of
this Directive, provided that
the  provisions of this
Directive are complied with.

nocrojeher npaesa  yTBpheHor
Apyrmm  NponMcoM  unmM - ce
orpaHuyaBa nnm ymamyje
OOCTUTHYTU HUBO JbyACKMX Mpasa
y [OOMEHy paBHOMPaBHOCTU KOju
npouctmye u3 YcraeBa, 3aKOHa,

onwTenpuxsaheHnx npasuna
mehyHapogHor npasa "
noTepheHnx mMehyHapoaHUxX
yrosopa.

28.

1. This Directive shall be

without prejudice to
provisions concerning the
protection of women,

particularly as regards
pregnancy and maternity.

2. This Directive shall be
without prejudice to the
provisions of Directive
96/34/EC  and Directive
92/85/EEC.

HI
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29.

Member States shall actively
take into account the
objective of equality between
men and women when
formulating and implementing
laws, regulations,
administrative provisions,
policies and activities in the
areas referred to in this
Directive.

HIM

30.

Member States shall ensure
that measures taken pursuant
to this Directive, together with
the provisions already in
force, are brought to the
attention of all the persons
concerned by all suitable
means and, where
appropriate, at the workplace.

HI




69

1. Hasue nponuca EY:

Council Directive 2004/113/EC of 13 December 2004 Implementing the Principle of Equal Treatment Between Men

and Women in the Access to and Supply of Goods and Services

2. CELEX o3Haka EY
nponuca
320041L0113

3. OsnawheHu npegnaray nponuca: Bnapa
O6pahuay: KabnHeTt notnpeacenHuue Bnage n mmHucTapke rpafesmMHapcTBa, caobpahaja n uHdpacTpykType

4. natym nspage
Tabene

janyap 2016.
roguHe

5. Hasue (HaupTta, npeanora) nponuca 4nje ogpenbe cy npegMeT aHanmae ycknaheHoctn ca nponmcom EY:

6. bpojyaHe o3Hake

Mpeanor 3akoHa O paBHOMPABHOCTM XeHa 1 MyLlKapaua (wndope)
Draft Law on the Equality of Women and Men nraHupaHux nponuca
n3 6ase HIMAA:
2012-575
7. YcknaheHocT ogpenaba nponuca ca ogpeabdama nponuca EY:
a) al) 0) 61) B) r a)
YcknaheHocT
(MoTnyHO
ycknafheHo —
Opnpenba CappxnHa ogpenbe Oppenba CappxunHa ogpenbe ry, Pasnor 3a HanomeHa o
Baxeher nponuca AENUMUYHO AENUMUNYHY ycknaheHocTu
nponuca Peny6nuke ycknaheHo- ycknaheHocrT,
EY Cpbuje ay, HeycknaheHocT
HeycknaheHo- unu
HY, HenpeHoCMBOCT
HenpenucmBo-
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HIM)
1. The purpose of this HIM
Directive is to lay down a
framework for combating
discrimination based on sex
in access to and supply of
goods and services, with a
view to putting into effect in
the Member States the
principle of equal treatment
between men and women.
2(a) (a) ‘direct discrimination’: ,HenocpegHa  OUCKpUMMHauuja” ny
where one person is treated | 2.cTtaB 1. | cBakO je nocTynakwe npema
less favourably on grounds | Tayka 7) | HEKOM NUUY YCMOBILEHO NUYHUM
of sex than another is, has CBOjCTBOM KOjUM je TO nuue
been or would be, treated in CTaB/bEHO WM Ce cTaBiba WUNu
a comparable situation; 6Gun ce wMormo cTaBuTnm y
HENoOBOJSbHMWjM MONOXaj Y OAHOCY
Ha gpyra nuua y ucToj cutyaumju,
2(b) (b) ‘indirect discrimination’: ,nocpeaHa ANCKpUMUHaLmja” ny
where an apparently neutral | 2.ctaB 1. | noctoju ako ce  NpPUBUOHO
provision, criterion or | Tayka 8) | HeyTpanHom ogpenbom,
practice would put persons KpUTEPUjyMOM, MNOCTYMKOM  Uin

of one sex at a particular
disadvantage compared
with persons of the other
sex, unless that provision,
criterion or practice is

noHalwaweM MOXe CTaBuUTu Y
HEenoBOSbHUW NONOXaj HEeKO nuue
y OfHOCy Ha pgpyra nuiua, ocum
ako je Ta ogpepba, KpuUTeEpujyMm,
nmoHalwake OJHOCHO nocTynak
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objectively justified by a
legitimate aim, and the
means of achieving that aim
are appropriate and
necessary;

objekTnBHO onpaegaH
NEernTMMHUM  LUMIBEM U ako Ccy
cpeagctBa  3a  MoOCTM3awe  TOr
Lurba NpUMEpPEHa U HYXXHa;

2(c) (c) ‘harassment: where ,y3HeMupaBare” jecTe CBakKo ny
unwanted conduct related | 2.ctaB 1. | noHawawe Yy CBpXy unuM ca
to the sex of a person| Tauyka 11) | nocnegnuom noepege
occurs with the purpose, or AOCTOjaHCTBa HEKOr nuua Kojum
effect, of violating the ce cTBapa 3acTpawyjyhe,
dignity of that person, and HenpujaTerbCcko, MnoHwkKaeajyhe,
of creating an intimidating, yBpea/bMBo Un  gerpagupajyhe
hostile, degrading, OKpY)XeH-€ 3aCHOBaHO Ha nony;
humiliating or offensive
environment;

2(d) (d) ‘sexual harassment’ ,CEKCyaItHo y3HeMUupaBare” ny
where any  form of | 2.ctaB1. |jecte BepbanHu, HeBepbanHu
unwanted verbal, non-| Tadka 12) | Nnn U3NYKN aKT CeKcyarnHe
verbal, or physical, conduct npupoge Cc UWbEM MoBpede
of a sexual nature occurs, JINYHOT [OCTOjaHCTBAa, a
with the purpose or effect of Hapo4nTO cTBapawa
violating the dignity of a 3acTtpawyjyher, HenpujaTerbckor,
person, in particular when aerpagupajyher nnu yspeassnsor
creating an intimidating, OKPYXeH-a;
hostile, degrading,
humiliating or offensive
environment.

3.1 Within the limits of the HI

powers conferred upon the
Community, this Directive
shall apply to all persons
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who provide goods and
services, which are
available to the public
irrespective of the person
concerned as regards both
the public and private
sectors, including public
bodies, and which are
offered outside the area of
private and family life and
the transactions carried out
in this context.

3.2

This Directive does not
prejudice the individual's
freedom to choose a
contractual partner as long
as an individual's choice of
contractual partner is not
based on that person's sex.

HI

3.3

This Directive shall not
apply to the content of
media and advertising nor
to education.

HY

Huje npeameT
ypehera oBor
3aKoHa

3.4

This Directive shall not
apply to matters of
employment and
occupation. This Directive
shall not apply to matters of
self employment, insofar as

HY

Huje npeameT
ypehera oBor
3aKoHa
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these matters are covered
by other Community
legislative acts.

4.1-3

1. For the purposes of this
Directive, the principle of
equal treatment between
men and women shall
mean that

(a) there shall be no direct
discrimination based on
sex, including less
favourable treatment of
women for reasons of
pregnancy and maternity;
(b) there shall be no indirect
discrimination based on
Sex.

2. This Directive shall be
without prejudice to more
favourable provisions
concerning the protection of
women as regards
pregnancy and maternity.

3. Harassment and sexual
harassment  within  the
meaning of this Directive
shall be deemed to be
discrimination on the
grounds of sex and
therefore  prohibited. A
person's rejection of, or

3abpatbeHa je HenocpegHa wnu
nocpedHa OuCKpUMuHauuja y
cBuM obrnactmma  jaBHOTr U
npuvBaTHOr XMBOTa Yy CKnagy ca
YctaBOM U 3aKoHMMA, Kao WU
onwTenpuxsaheHMm npaBunMma
MehyHapogHor npaea "
notspheHnm MehyHapoaHUM
yroBopuma, a Hapo4uTo:

1) yckpahuBame, UCKIby4MBaE,
orpaHuyaBawe WM  [aBame
NPBEHCTBA NULY MUnu rpynu nuua
caMO 3aToO LTO Cy >XeHe Wunu
MyLUKapLu,;

2) ekcnnoaTauuja, u3pakaBahe
MpXHe, omMarioBaxaBame,
yuewunBawe W y3HeMupaBare
XeHa ¥ MylKapaua W CBaku
HEeMnoBOSbHU|U TPETMaH KOju HEKO
nva 360r oabvjara unm
TpN/beHa TakBOr  MoHallawa,
yKIbyyyjyh naBarbe ynyTcTBa 3a
crnpoBohere AUCKpUMnHauuje;

3) jaBHO 3aroBapakme,
nogpxaBare W NOCTynawe Y
cknagy ca npegpacygama,
obunyajuma n Apyrum
OpYLUITBEHNM obpacumma

ny
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submission to, such
conduct may not be used
as a basis for a decision
affecting that person.

NnoHallara Koju Cy 3acHOBaHW Ha
naeju nogpeheHocTn mnm
HagpeheHocTu XeHa n
MyLUKapaua, OOHOCHO pPOAHUM
cTepeoTUnmMma;

4) yckpahuBawe paga U
obaBrbama camocTarnHe
genartHoctn, cnobogHor m3bopa
3anocnewa n pagHor
aHraxoBaha, Hanpegosaka WU
CTPYYHOr ycaBpLuaBaba n
npogecnoHanHe

pexabunutauuvje, jeaHaky 3apagy
3a pag jedHake BpegHOCTH,
npaBUYHUX W 3agoBosbaBajyhux

ycroea papga, CTynawe Y
cUHOMKarT, 3awTuTy oA
HEe3arnocneHocTu koa

nocriogaBua u npyxaoua ycnyra;

4.4

Instruction to direct or
indirect discrimination on
the grounds of sex shall be
deemed to be
discrimination within the
meaning of this Directive.

2.cTaB 1.
Tayka 6)

~ONCKPUMUHALMjOM” O3Ha4aBa ce
CcBaKo npaBIbeHE pasnuke,
HejeQHaKo nocTynawe, OAHOCHO
nponywtawe (nckby4umBatbe,
orpaHu4YyaBawe WM  [aBame
NPBEHCTBA), Ha OTBOPEH Wnn
NPUKPUBEH HauuH, y OOHOCY Ha
nvua unu rpyne, Kao M YnaHose
HUXOBUX Mopoauua WM huma
onucka nuua ca uubemMm  Unu
nocrneguuom pga wum ce 36or
HEroBor, = OJHOCHO  HMXOBOT

ny
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NIMYHOr CBOjCTBA Y WCTOj wmnn

CITUYHO] cuTyaumjm oTexa,
yrposn, oHemoryhu unm Herupa
npu3Hakbe, yXnBaHe unu
ocTBapvBake JbyACKMX MpaBa y
MOMNUTUYKO], €KOHOMCKO],
OPYLUTBEHO], KYNTYPHO],
rpahaHckoj W  cBakoj  ApYyroj

obnactn; QuCKpUMUHaUMjom ce
cMmarpa " HenoBoOJSbHUje
nocTynawe npema Apyrom nuuy
N rpynn nuua, UCKIbYYnBO Mnu
YrNaBHOM LUTO CYy  Tpaxunu,
MOKPEHYNN UnnM Hamepasanu ga
MOKPEeHy MOCTynak 3a 3awTuTy of
ANCKpUMUHaUMje, MOHYOUnM wunu
Hamepasanu ga noHyae gokase o
ANCKPUMMHATOPHOM  MOCTynamy,
Aann unckas npea  HagnexHum

Tenom o] cnyvajy
ANCKpUMUHaLmje, ynosopunu
jaBHOCT Ha cnyyaj

[J,I/ICKpI/IMI/IHaLI,I/Ije mnn  npyxunm

apyry BPCTY nogptuke y
npegsuheHoM NocTyrKy;

4.5

This Directive shall not
preclude differences in
treatment, if the provision of
the goods and services
exclusively or primarily to
members of one sex is

14. ctaB 1.

Hvje po3BorbeHO orpaHuvaBake
npucTyna u npyxasa ycryra, kao
W OOCTYNHOCTM pobe M HEHO]
HabaBLM Ha OCHOBY NPUNAgHOCTU
nony.

ny
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justified by a legitimate aim
and the means of achieving
that aim are appropriate
and necessary.

1. Member States shall
ensure that in all new
contracts concluded after
21 December 2007 at the
latest, the use of sex as a
factor in the calculation of
premiums and benefits for
the purposes of insurance
and related financial
services shall not result in
differences in individuals'
premiums and benefits.

2. Notwithstanding
paragraph 1, Member
States may decide before
21 December 2007 to
permit proportionate
differences in individuals'
premiums and benefits
where the use of sex is a
determining factor in the
assessment of risk based
on relevant and accurate
actuarial and statistical
data. The Member States
concerned shall inform the
Commission and ensure

14. cTaB 2.

XeHe 1 myLikapuu paBHonNpaBHU

cy MNPWINKOM  Kn3payyHaBaha
npemmja wn pJdaBawa Yy CBpPXY
ocurypasajyhmx n  noBe3aHuXx
doUHaHCHjCKNX ycnyra. Kog

cucTemMa CTPYKOBHOP Ocurypama,
HWje [03BOSbEHA HENocpegHa WU
nocpegHa OUCKpUMMHauumja C
063nmpom Ha obyxsaT cuctema,
ycnose npuctyna  cucTemy,
obaBese ynnahmeawa gonpmHoca
n obpayyHa AonpuHoca,
YKIbydyjyhu gonyHcka gaBamba.

ny
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that accurate data relevant
to the use of sex as a
determining actuarial factor
are compiled, published
and regularly updated.
These Member States shall
review their decision five
years after 21 December
2007, taking into account
the Commission report
referred to in Article 16, and
shall forward the results of
this review to the
Commission.

With a view to ensuring full
equality in practice between
men and women, the
principle of equal treatment
shall not prevent any
Member State from
maintaining or adopting
specific measures to
prevent or compensate for
disadvantages linked to
Sex.

HI

1. Member States may
introduce or maintain
provisions which are more
favourable to the protection
of the principle of equal

HI
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treatment between men and
women than those laid
down in this Directive.

2. The implementation of
this Directive shall in no
circumstances constitute
grounds for a reduction in
the level of protection
against discrimination
already afforded by
Member States in the fields
covered by this Directive.

8.1

The Member States shall
ensure that judicial or
administrative proceedings,
including, where Member

States consider it
appropriate, conciliation
procedures, for the
enforcement of the

obligations under this
Directive are available to all
persons who consider they
have sustained loss or
damage as a result of a
failure to apply the principle
of equal treatment to them,
even after the relationship
in which the discrimination
is alleged to have occurred
has ended.

28.

Cyacka 3awTuTa niya
N3NOXEHNX ANCKPUMMUHAL M|
3acHoBaHOj Ha nony obesbehyje
ce y cknagy ca 3akoHOM KOojuM ce
ypehyje 3abpaHa
ANCKpuMmHaumje.

ny
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8.2

Member States shall
introduce into their national
legal systems such
measures as are necessary
to ensure real and effective
compensation or reparation,
as the Member States so
determine, for the loss and
damage sustained by a
person injured as a result of
discrimination  within  the
meaning of this Directive, in
a way which is dissuasive
and proportionate to the
damage suffered. The fixing
of a prior upper limit shall
not restrict such
compensation or reparation.

HY

HUWje npeameTt
ypehera oBor
3aKoHa

8.3

Member States shall ensure
that associations,
organizations or other legal
entities, which have, in
accordance with the criteria
laid down by their national
law, a legitimate interest in
ensuring that the provisions
of this Directive are
complied with, may engage,
on behalf or in support of
the complainant, with his or

28.

Cyacka 3awTuTa nmya
N3MNOXEHUX ANCKPUMUHAaLMjU
3acHoOBaHOj Ha nony obesbehyje
ce y cKknagy ca 3akoHOM KOojuM ce
ypehyje 3abpaHa
AnCKpuMnHaumje.

ny




80

her approval, in any judicial
and/or administrative
procedure provided for the
enforcement of obligations
under this Directive.

8.4

Paragraphs 1 and 3 shall
be without prejudice to
national rules on time limits
for bringing actions relating
to the principle of equal
treatment.

HI

9.1

Member States shall take
such measures as are
necessary, in accordance
with their national judicial
systems, to ensure that,
when persons who consider
themselves wronged
because the principle of
equal treatment has not
been applied to them
establish, before a court or
other competent authority,
facts from which it may be
presumed that there has
been direct or indirect
discrimination, it shall be for
the respondent to prove

HI1
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that there has been no
breach of the principle of
equal treatment.

9.2

Paragraph 1 shall not
prevent Member States
from introducing rules of
evidence, which are more
favourable to plaintiffs.

HI1

9.3

Paragraph 1 shall not apply
to criminal procedures.

HI

9.4&5

4. Paragraphs 1, 2 and 3
shall also apply to any
proceedings brought in
accordance with Article
8(3).

5. Member States need not
apply paragraph 1 to
proceedings in which it is
for the court or other
competent  authority to
investigate the facts of the
case

HI

10.

Member States shall
introduce into their national
legal systems such
measures as are necessary
to protect persons from any
adverse treatment or

HY

Huje npeameT
ypehera oBor
3aKoHa
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adverse consequence as a
reaction to a complaint or to
legal proceedings aimed at
enforcing compliance with
the principle of equal
treatment.

11. With a view to promoting OpraHu jaBHe BnacTtu capahyjy ca ny
the principle of equal yapyXewMMa unju cy LUIbEBU
treatment, Member States 23. BE3aHU 3a npahexe "
shall encourage dialogue yHanpehewe paBHOMPABHOCTU U
with relevant stakeholders yKkasMBaka Ha ANCKpUMMHAaUW}Y,
which have, in accordance O[HOCHO Y OKBUPY:
with  national law and 1) npunpeme msBeLlTaja O CTamwy
practice, a legitimate paBHonpaBHOCTM Yy Penybnuun
interest in contributing to Cp6bujn n y noctynky npegnarama
the fight against N ycBajaka Mepa 3a Nnoctu3are
discrimination on grounds CTBapHE paBHOMNPaBHOCTY;
of sex in the area of access 2) npahewa npUMeHe 3akoHa,
to and supply of goods and ApyrMx nponuca u CcTpaTeLlknx
services. AOKymeHata Yy obnactu

pPaBHOMPABHOCTY;

3) cnpoBohjewa  aKTUBHOCTU
BE3aHNX 3a npomMouujy
paBHOMPABHOCTK, cnpevaBakwa U
bopbe npoTMB Hacuba M
yMah-eHra yTuuaja POOHNX
cTepeoTuna.

12. 1. Member States shall HY Huje npeameT

designate and make the
necessary arrangements for

ypehera oBor
3aKoHa
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a body or bodies for the
promotion, analysis,
monitoring and support of
equal treatment of all
persons without
discrimination on the
grounds of sex. These
bodies may form part of
agencies charged at
national level with the
defence of human rights or
the safeguard of individuals'
rights, or the
implementation  of the
principle of equal treatment.
2. Member States shall
ensure that the
competencies of the bodies
referred to in paragraph 1
include:

(a) without prejudice to the
rights of victims and of
associations, organisations
or other legal entities
referred to in Article 8(3),
providing independent
assistance to victims of
discrimination in pursuing
their  complaints  about
discrimination;

(b) conducting independent
surveys concerning
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discrimination;
(c) publishing independent
reports and making
recommendations on any
issue relating to such
discrimination.

13.

Member States shall take
the necessary measures to
ensure that the principle of
equal treatment is
respected in relation to the
access to and supply of
goods and services within
the scope of this Directive,
and in particular that:

(@) any laws, regulations
and administrative
provisions contrary to the
principle of equal treatment
are abolished;

(b) any contractual
provisions, internal rules of
undertakings, and rules
governing profit-making or
non-profit-making
associations contrary to the
principle of equal treatment
are, or may be, declared
null and void or are
amended.

HY

HuWje npegmeTt
ypehena oBor
3aKoHa
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14.

Member States shall lay
down the rules on penalties
applicable to infringements
of the national provisions
adopted pursuant to this
Directive and shall take all
measures necessary to
ensure that they are
applied. The penalties,
which may comprise the
payment of compensation
to the victim, shall be
effective, proportionate and
dissuasive. Member States
shall notify those provisions
to the Commission by 21
December 2007 at the
latest and shall notify it
without delay of any
subsequent amendment
affecting them.

HY

HuWje npegmeTt
ypehena oBor
3aKkoHa

15.

Member States shall take
care that the provisions
adopted pursuant to this
Directive, together with the
relevant provisions already
in force, are brought to the
attention of the persons
concerned by all
appropriate means

HI
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throughout their territory.

16.

1. Member States shall
communicate all available
information concerning the
application of this Directive
to the Commission, by 21
December 2009. and every
five years thereafter. The
Commission shall draw up
a summary report, which
shall include a review of the
current practices of Member
States in relation to Article 5
with regard to the use of
sex as a factor in the
calculation of premiums and
benefits. It shall submit this
report to the European
Parliament and to the
Council no later 21
December 2010. Where
appropriate, the
Commission shall
accompany its report with
proposals to modify the
Directive.

2. The Commission's report
shall take into account the
viewpoints  of  relevant
stakeholders.

HI
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17.

1. Member States shall
bring into force the laws,
regulations and
administrative provisions
necessary to comply with
this  Directive by 21
December 2007 at the
latest. They shall forthwith
communicate to the
Commission the text of
those provisions.

When Member States adopt
these measures, they shall
contain a reference to this
Directive or be
accompanied by such a
reference on the occasion
of their official publication.
The methods of making
such publication of
reference shall be laid down
by the Member States.

2. Member States shall
communicate to the
Commission the text of the
main provisions of national
law which they adopt in the
field covered by this
Directive.

HI1

18.

This Directive shall enter
into force on the day of its

HI
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publication in the Official
Journal of the European
Union.

19.

This Directive is addressed
to the Member States.

HI1




